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Safeguarding and Child Protection Policy

Statement of Intent

x Chatsworth Schools (CS) are committed to Safeguarding, Child Protaetiggromoting the welfare
of children and expect those working in the organisation and thosaected with CS to share this

commitment.

x CS want to work with children, parents and others connected with opatimg families to ensure
the safety and protection of children, to promote their development andleshg and to give them
the very best start in life.

x CS are committed to providing a supportive and controlled environnimewhich children and young
people are encouraged to pursue high academic and personal goals asdrappgcure individuals.

x Why do we need a safeguarding Policy?

o children have a right to be safe

o adults have a responsibility to safeguard and protect children

o abuse is damaging and can affect the rest of a child's life

o so children can grow up to be well-adjusted adults

Chatsworth Governors information can be found on the Chatsw®diools website:
www.chatsworthschools.com The Governors (including Dirertdrthe school are;

Nigel Lowson

Deputy Chair of Governors, secondary, well-being.

Vivianne Thompson

Chatsworth Schools Group Safeguarding Governor and Chg
Governors

Graeme Delaney

Education, Secondary & Boarding, Inspections.

Jane Emerson

Governor, Speech and Language, SEND Advisor

Michael Abraham

Governor, Educational Consultancy & Leadership Recruitme

Angela Hobbs

Governor, Entrepreneurship & Sustainability & Gender
Equality

Sophie Feek

Performing Arts & Theatre Studies

Andrew Greenway

Director of Information: Filtering, monitoring and IT Safety.

Nick Rees

Director of Enhanced Learningrimary, Inspections, Special
Educational Needs.
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The Directors of Chatsworth Schools oversee the annual review of tie} } &pfeguarding and Child
Protection policies and procedures and each will be signed offdyékignated lead or Head.

INTRODUCTION
A Whole School Approach

This policy applies to the whole school. The Chatsworth@skalvisory Team is committed to

facilitating a whole school approach to safeguarding. This meassring that safeguarding and child

protection are at the forefront, and underpin all relevant aspectgraictice and policy development,

enabling the school to operate with the best interests of théccht heart. The Chatsworth Schools
AlJ*}EC d u v 8Z =« Z}}o[* O EeZ]% Vep® JZ d]¥Pe ZHo F A

account when determining what action to take and what servioggrovide. The school seeks to

ensure that systems are in place, are well promoted, easily understaddeasily accessible for

children to confidently report abuse, knowing their concemill be treated seriously, and knowing

they can safely express their views and give feedback.

The school fully recognises its Child Protection respditgb within the broader context of
safeguarding. We recognise that all staff, including volurgtegleave a full and active part to play in
protecting pupils from harm, including chitth-child abuse. Everyone who comes into contact with
children and their families and carers has a role to play in safd@qgachildren. All professionals
should ensure that their approach is child centred: this neeeonsideringat all timeswhat is inthe
best interests of the childStaff members must raise any safeguarding concerns, including @naor
low-level concerns, since these may form part of a bigger pictuite,the appropriate safeguarding
leadimmediately.

This document uses the abbreviation LADO (local authority deteidrofficer) throughout, to refer to

the specific role of the designated officer employed by the llacéhority to manage and have

}JA E+]PZ35 }( 00 P 3]}ve (E}ee 3Z Z}0EH V{-PA}EMPE XEAZ) ]-3
betweene ( Pu E ]JvP o e |v B 8]}v AZ} v 0°}JPVE ([BE +X3} + Z

WHOM TO CONTACT

For non-safeguarding concerns, please contactt@dd o [« ~ §]FTutpr/Class teacher.

Concern about a child
Emily Maskell - Designated Safeguarding Lead 020 8544 9769

Zoe Everett, Deputy Safeguarding Lead 020 8544 9769

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Page | 9



CHATSWORTH
SCHOOLS ¢ '®

The Designated Safeguarding Lead (DSL) is a member of the Sadenshg Team (SLT). If, in
exceptional circumstances, the designated safeguarding lead (arty)eis not available, staff should
consider speaking to a member of the senior leadershipsteav 1} & § | A] (E}u o} o
social care:

Merton Council Initial Point of Contact (IPOC)
Merton Council: The Children and Families Hub

020 8545 4226 or 020 8545 4227 (Out of hours: 020 8770 50 00).

Email: candfhub@merton.gov.uk

Additional external contact information is available in Apperidix

Concern about a member of staff or member of senior
management

Sarah Thorne, Head Teachdrel: 020 8544 9769

If absent; CS Group Safeguarding Governor and Chair of GovevimThompsoriel: 07957207138

vthompson@chatsworthschools.com

Secondary ContadDirector/Governor, Graeme Delanéyel: 07774 291375
agdelaney@chatsworthschools.com

or:
Merton LADO (Local Authority Designated Officer)
John Shelley

Tel: 020 8545 3187

Mobile: 07814 642728

lado@merton.gov.uk

Concern about the Head

Chairman of Governors, Vivianne ThompsG8, Group Safeguarding Governor and Chair of Governors
Tel:07957207138

or
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John Shelley, Merton LADO
Tel: 020 8545 3187
Mobile: 07814 642728

lado@merton.gov.uk

POLICY STATEMENT

The school fully recognises its Child Protection respditgb within the broader context of
safeguarding. The school aims to provide an environment iclwthiere are effective systems for
promoting the welfare of all pupils in our care, from schamgity measures to our wide range of
policies, including Health and Safety. This policy provgdésgance for all who may come across Child
Protection concerns within the context of their interactiorthwvihe schoal It describes procedures that
are in accordance with government guidance and refers to local-eency procedures put in place
by local safeguarding partners. We recognise that all stafiiding volunteers, have a full and active
part to play in protecting pupils from harm.

This Policy is availab&} 00 % E v3eU 3 (( v A}opuvd EX } V%S %o EZN%[G
Policy is also available to parents upon request to the SchdickOf

Safeguarding and promoting the welfare of children is defined as:

x Protecting children from maltreatment
X WE A v3]vP Ju% ]Eu ménial and Jphysiealealth or development

x Ensuring that children grow up in circumstances consisterit thié provision of safe and effective
care

x Taking action to enable all children to have the best outcomes

We believe that our school provides a caring, positive, safeseimdilating environment in which pupils
can learn. We take a child-centred approach, and promote the sotigdigal and emotional wellbeing
of each pupil. Pupils are taught about safeguarding bothrahgifline, including how to adjust their
behaviour to reduce risks, keep themselves safe and buildenesdi and are made aware of this Policy
through the PSHEE programme and other means of sharingnatamn appropriate to their age and
understanding, within a broad and balanced curriculum.

The school will raise child protection and safeguarding conoeitiisparents or carers at the earliest
appropriate opportunity (unless to do so would put theldhat risk of further harm), and work in
partnership with them and other agencies to improve outcomeseRt@l consent is not required for
referrals to statutory agencies. Teachers recognise their profeaksaieguarding responsibilities, as
(Jv Jvdz d Z E [ "& All sta@f ackinowledge that it is their duty to report dhil
protection concerns to social care services and to assist ih grotection enquiries to support children
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in need. Staff are advised to maintain an attitudediS }uo Z %o %hereZaf@gufarding is
concerned. When concerned, staff should always act irbést interests of the child.

This policy is written in accordance with all legislatielated to safeguarding in schools; the most
recent edition of Keeping Children Safe in Education (KCis#HE)phdon Child Protection Procedures
March 2018; Working Together to Safeguard Children 2018p@ated in 2020); Information Sharing
2018; andSafeguarding Handbook: Andrew Hall, Safeguarding in SchOb&All sources of
information can be found in Appendi

TZ P}A E v Covili9 guidance documas have now been withdrawn. However, the school is
aware that Coronavirus concerns remain with us. The school will newigilant to identify and implement
any further local or national changes in guidance for the foresestiblire.

This policy has clear links to other policies in our skhogarticular to any policies concerned with the
protection of all childrenin the school from various kinadg harm. These policies include:

x Staff Code of Conduct Policy

x Code of Conduct for Pupils

x Behaviour Management

x Acceptable Use (ICT)

x Whistleblowing

x Anti-bullying

x Admissions and Equal Opportunities

X Health and Safety

x Looked After Children

x Mental Health and Well-being

x Missing Child/Uncollected Child

x Physical Restraint and Use of Reasonable Force
x Relationships and Sex Education

x Safer Recruitment

x Searching Screening and Confiscating Policy
x Single Central Register Policy

x Staff Induction Policy

x Visitors and Visiting Speakers Policy

x Vulnerable Staff Policy Young Workers

Other key legislation and documents with which this pobkcyiline with are listed in Appendix 9 and
include:

X The Education Acts
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x Education (Independent Schools Standards) (England) Regula@idas

x Sexual violence and sexual harassment between children in scawlsolleges Septemb2021
x Preventing and Tackling Bullying July 2017

x DBS Code of Practice (Revised November 2015)

x The Counter Terrorism and Security Act 2015

xdzZ d Z Ee[ "20¥2 E -

Designated staff have been appointed where appropriate, in eachiio$ettings: Junior School and
Early Years Foundation Stage (EYFS).
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AIMS

x To raise awareness of all school staff (and especially the DesigBateduarding staff) of the need
to protect all children from maltreatment and of their respsibilities in identifying and reporting
possible cases of abuger % E A V3]VP Ju% ]J]Eu v3 }( Z]o E vésD ME o
development

X To emphasise the need for good communication between all membes&fifin matters relating
to child protection

X To develop a structured procedure within the school which lvélfollowed by all members of the
school community in cases of suspected abuse

x To provide a systematic means of monitoring pupils kn@wthought to be at risk of significant
harm or where there are ongoing concerns

x To work openly and in partnership with parents in relattorchild protection concerns
X d} *pu% %} ES 00 %opU%o]Ooe[ A 0}%&% ES]VUAETBCIZ $vAjloo (}v v
X To promote safe practice and challenge poor and unsafe practice
x To further develop and promote effective working relationshipth other agencies involved with
safeguarding and promoting the welfare of children
x To ensure thaall adults working within our school have been checked aséur tsuitability to
work with children, in line with current guidance

X To integrate opportunities into the curriculum for childremdevelop the skills they need to
recognise and stay safe from abuse, allowing for continuitymodression through the key stages

X To take account of and inform policy in related areas, such asbatlying; online safety; discipline
and behaviour; health and safety; missing children; childigkesxploitation; child criminal
exploitation, sexual violence and harassment; FGM; honour balsade; anti-radicalisation;
positive handling and physical intervention procedures; proeces for dealing with allegations
against staff and recruitment practice.

DEFINITIONS

All school staff should be aware that abuse, neglect and safeguggistines are rarely standalone
events that can be covered by one definition or label. In necases, multiple issues will overlap with
one another. Types of Abuse and Neglect can be folmdZ < Pdrtl.

What is Abuse?

Abuse is a form of maltreatment of a child under 18 years. Sahe may abuse or neglect a child by
inflicting harm or by failing to act to prevent harm. Chaldimay be abused in a family or in an
institutional or community setting by those known to theam more rarely, by others. Abuse can take
place wholly online, or technology may be used to facili@fféine abuse. They may be abused by an
adult or adults or by another child or children.

Abuse is broadly divided into four categories:- Neglect, Palykigry, Sexual Abuse and Emotional
Abuse. Brief definitions are given below. Knowing what t& @o is vital to the early identification of
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abuse and neglect. If staff are unsure, they shahldaysspeak to the designated safeguarding lead (or
deputy). Detailed guidance on recognising the indicators o$iptes abuse are attached as Appendix 1.

Neglect]s SZ %o Ee*¢]*S vS ( Jop&E S} u § 2 ¥%eCV}1&%RPCp  wU
E spoS Jv SZ  E]}U Ju% ]J]EuU vSdéveldgmenZ Neglectmayoaczurldiring
pregnancy, for example, as a result of maternal substance akusze a child is born, neglect may
involve a parent or carer failing to: provide adequate food, d¢hailand shelter (including exclusion
from home or abandonment); protect a child from physical andgomal harm or danger; ensure
adequate supervision (including the use of inadequate care-givargnsure access to appropriate
medical care or treatment. It may also include neglect of, sesponsivenesss } U Z]o [- ]
emotional needs.

Physical abusés a form of abuse which may involve hitting, shaking,whing, poisoning, burning or
scalding, drowning, suffocating or otherwise causing phykigan to a child. Physical harm may also
be caused when a parent or carer fabricates the symptoms of, or delibgiathices, illness in a child
(such as that previously known as Munchausen Syndrome ByPro

Sexual abusénvolves forcing or enticing a child or young persomalce part in sexual activities, not
necessarily involving a high level of violence, whetharatrthe child is aware of what is happening.
The activities may involve physical contact, including assgulebetration (for example rape or oral
sex) or non-penetrative acts such as masturbation, kissituping and touching outside of clothing.
They may also include non-contact activities, such as imgpthildren in looking at, or in the
production of, sexual images, watching sexual activitiesparaging children to behave in sexually
inappropriate ways, or grooming a child in preparationdbuse. Sexual abuse can take place online,
and technology can be used to facilitate offline abuse. Sexuseais not solely perpetrated by adult
males. Women can also commit acts of sexual abuse, as can oilteenhThe sexual abuse of
children by other children is a specific safeguarding issue inatun and is covered elsewhere in our

policy.

Emotional abusas the persistent emotional maltreatment of a child such asdose severe and

A Ee (( 8 }v3Z Z]o [+ u}s]lvo AA}%JWASXVE §}C JZA) 57
worthless or unloved, inadequate, or valued only insofar ay tineet the needs of another person. It
may include not giving the child opportunities to expréssr views, deliberately silencing them or
Zu IJvP (pv[ }( AZ 8 8Z C « C }E Z}A 3@ € SuEPUVP & /3Auo}%ou v
inappropriate expectations being imposed on children. These neydae interactions that are beyond

Z]o [* A 0}%u v3 0 % ]0]3C < A ocodu}Pd}A]IE %(E ¥E %3P ]} v

or preventing the child from participating in normal socidéraction. It may involve seeing or hearing
the ill-treatment of another. It may involve serious bullyigcluding cyberbullying), causing children
frequently to feel frightened or in danger, or the exploitationa@rruption of children. Some level of
emotional abuse is involved in all types of maltreatmeha child, although it may occur alone.

Domestic Abuse

The Domestic Abuse Act 2021 introduced a new definitiashoafiestic abuse, based on the previous
cross-government definition of domestic violen&tatutory guidancen Domestic Abuse, July 2022, is
now available for consultation for those working with dostie abuse victims and perpetrators,

including those concerned with the impact on childr®omestic Abuse can encompass a wide range of
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behaviours and may be a single incident or a pattern of inegderhat abuse can be, but is not limited
to, psychological, physical, sexual, financial or enmatioThe Act defines domestic abuse as abusive
behaviour which includes any of the following:

{ physical or sexual abuse

{ violent or threatening behaviour
{ controlling or coercive behaviour
{ economic abuse

{ psychological, emotional or other abuse
and is between parties who are

{ both over the age of 16
{ % Ee+}v o0oC }vv § ~§8Z § 0°¢} %A} AF rv 00@QVIBIYV §( [

Children can be victims of domestic abuse. They may see, heatperience the effects of abuse at
home and/or suffer domestic abuse in their own intimateatenships (teenage relationship abuge

see below). This may all have a detrimental and leerg: impact on their health, well-being,
development, and ability to learn. It is important to recagmihat many children will be living (or may
have lived) in families where domestic abusa factor, and that these situations have a harmful impact
on children emotionally and psychologically, as well as plabea at risk of physical harm. In some
cases, children may blame themselves for the abuse or may have lealve the family home as a
result. Children witnessing domestic abuse is recognisedgasfisant harm' in law and can impact on
children when they witness it at home and/or suffer it iniatimate personal relationship. Domestic
abuse can also be a sign that children are suffering another typbuse or neglect.

Domestic abuse may take the form of any incident or pattdrmoidents of controlling, coercive,
threatening behaviour, violence or abuse. Types of abuseimtfade intimate partner violence, abuse
by family members, teenage relationship abuse and child/adoledogparent violence and abuse.

Controlling Behaviour; a range of acts designhed to make a petdmmndinate and/or dependent by;

x isolating them from sources of support

x exploiting then for personal gain

x depriving them of the means needed for independence, resistandesanape
X regulating their everyday behaviour

Coercive Behaviour; an act or a pattern of acts, assaults, thraatslition and intimidation or other
abuse that is used to harm, punish or frighten their victim

Coercive Control; multiple behaviours and tactics which oceg® each other and are used to isolate,
manipulate and regulate the victim. This pattern of abuse creatds Ieiels of anxiety and fear and
has a significant impact on children and young people:

X as a victim in their own right
x due to the impact the abuse has on the non-abusive parent
X may also be forced to participate in the abusive behaviour
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The 2021 Act recognises the impact of domestic abuse on childserictims in their own right.
Exposure to domestic abuse and/or violence can have a serioggldsting emotional and
psychological impact on children. In some cases, children naayelhemselves for the abuse or may
have had to leave the family home as a result. Domestic abuse affeaimg people can also occur
within their personal relationships, as well as in the exttof their home life.

Young people can also experience domestic abuse within elairintimate relationships. This form of
childon-child pe ] ¢}u SJu « & ( EE® S8} « ZS v P % v |[¥BvpZP&E R
§Z ClUVP % }% o0 U §Z]e u C v}S$§ E PBVIpsSI® G A(JWSIEvVEZL Z }u
(if one or both parties are under 16). However, as with anyglamider 18, where there are concerns
about safety or welfare, the school will follow its child saf@gling procedures and both young victims
and young perpetrators will be offered support.

Behaviours such as alcohol and substance misuse, truanting atmgseut children at risk or in danger
and safeguarding issues can manifest themselves via ahitthild abuse, including cyber-bullying and
gender-based violence/sexual assaults.

Operation Encompassperates in all police forces across England. It helps parideschools work
together to provide emotional and practical help to childr@he system ensures that when police are
called to an incident of domestic abuse, where there are children imtlusehold who have

experienced the domestic incident, the police will inform the kelylt (usually the designated
safeguarding lead) in school before the child or children arrigelabol the following day,enabling

Juu ] 8§ sp%o%}ES S} %o WS ]V %o0]oUe V3IIEXNVERHE ESB]}VZ V }U %o
replace statutory safeguarding procedures. Where appropriate, tHe@and/or schools should make
aCE (EE® o 8} Z]Jo E v[e ¢} ] 0 E ]( 820 & o(JVE EWRUEFZSE ]Z
Operation Encompass is availabkere.

Further sources of information can be found in Appendix 9.

KEY PRINCIPLES

x We believe that all children have a right to be protected from harm andbuse in relation to
both their mental and their physical health or development

x We recognise that abuse and neglect are complex issues and rarely standeaéots and
therefore require a culture of vigilance, professional curiositgt egspectful challengand
effective recording and monitoring systems

x We recognise that abuse occurs in all cultures, religions and st&ssles and that staff need to be
sensitive to the many differing factors which need to be takeo account depending on the
Z]lo [+ |hanslis@Eial background when dealing with CP issues. Howee also recognise
that the needs of the child are paramount, and any concertisoeireferred on appropriately
whatever the family background of the child concerned

x We recognise that because of the diyday contact with children, school staff are extremely well
placed to observe outward signs of abuse

x We recognise that a child who is abused or witnesses abuse or viateacénd it difficult to
develop and maintain a sense of self-worth, they may feel hed@esl humiliated and may feel
self-blame
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x We recognise that the school may provide the only stability in treslof children who have been
abused or are at risk of harm

x We accept that research shows that the behaviour of a childesdltircumstances may range
from that which is perceived as normal to that which is oyeatjgressive, disturbed or withdrawn

x We know that it is important that children feel secure, are encoathtp talk and are sensitively
listened to, and that children know that there are adults in swih@ehom they can approach if they
are worried or unhappy. We aim to reassure children and yqawgple who report a safeguarding
concern or allegation that they are taken seriously and will gpetted and kept safe. We aim to
ensure that they should never be given the impression that they agaticrg a problem by
reporting abuse, sexual violence or sexual harassment, andhbgtshould never be made to feel
ashamed for making a report

x We acknowledge that, although all designated staff have the skilseaperience to respond to a
variety of situations and issues, there may be occasions wheridl lhe appropriate to consider
whether specific or additional arrangements need to be puplace where an issue is particularly
sensitive due to gender issues or cultural or faith isslies ensures that in cases of sexual abuse
in particular, a pupil can be spoken to by a same sex mewifsaff if this is felt to be appropriate

x We adhere to the principles of working in partnership witlesk who hold parental responsibility
for each child

X The prime concern at all times must be the welfare and safetlgeothild. Where there is a conflict
between the needs of the child and the parent/carer, the intésasf the child must be paramount

X The ethos of the school supports open practice, good communitaind a safe culture in which
children can thrive and learn

X All staff and volunteers should feel able to raise concerns apoat or unsafe practice and know
that these concerns will be taken seriously by the leadersraptand dealt with sensitively and
appropriately.

ROLES AND RESPONSIBILITIES
The Chatsworth Schools Directors

The Chatsworth Schools DirectorsE EC }us v vvp o E A] A }( $Z andZhild [ ~
Protection policy and procedures with d&y-day issues being delegated to the Head and the
Designated Safeguarding Leads. The Directors are respongsillepfoorting the Heads an ~>[¢ ]v

X Reviewing the procedures for and the efficiency with which th&lgirotection duties have been
discharged

x Ensuring that any deficiencies or weaknesses in child proteatimngements are remedied
without delay

x Approving amendments to child protection arrangements in thietla@f changing Regulations or
recommended best practice and all staff undertake relevant training

x Ensuring the school has a child protection policy and@dares in place that are in accordance
with local authority guidance and locally agreed inter-agencgedares, and the policy is made
available to parents on request

x Ensuring the school operates safe recruitment procedures and makeghsat all appropriate
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checks are carried out on staff and volunteers who work wittoobn

X Reviewing the procedures for dealing with allegations afssbagainst staff and volunteers that
comply with guidance from the local authority and locally agrieger-agency procedures

x Ensuring that appropriate safeguarding arrangements are in plaa@riogvany hiring or rental
arrangements for the school premises or facilities.

Chatsworth Schools ensures tlgivernors and directors receive appropriate safeguarding and child
protection (including online) training, including at inductioo equip them with the knowledge to provide
strategic challenge to test and assure themselves that the safeguarding paliciggocedures in place in
the schools and nurseries are effective and support the deliveryabast whole school approach to
safeguarding. At least one director/governor undertakes basic cyberigetraining at least annually.

"TA EVv}E<[ v Etdmingsid regularly updated.

Governors and directors maintain an awareness of their obligatiaderthe Human Rights Act 1998, the
Equality Act 2010, (including the Public Sector Equality Dartgl)local multi-agency safeguarding
arrangements. A summary of duties for schools and nurseriessmealpect can be found in paragraphs 83
to 93 of KCSIE 2023 and are reflected in Chatsworth Schoolegahaluding the Admissions and Equal
Opportunities Policy (Pupils), Equal Opportunities Policyf{S@irriculum Policy, SEND and Inclusion Policy,
Anti-Bullying policy and the Accessibility Policy and Plan.

The Safeguarding Governor

E}ee 3Z PE}IU% }( Z $<A}ESZ " Z}}p%[v "EQEM E]]vP SFA EEIE
support and challenge in safeguarding matters, includingf@ewing activities:

Annually: The safeguarding governor receives either the local borougimcibaafeguarding submission
from each school or nursery (if required) or, otherwise, the €katth annual safeguarding audit form,
each July, followed by a fate-face review visit early in the Autumn, including a check afenge,

such as their safeguarding folders, a review of a selecticas# notes and a check for appropriate
safeguarding signage and visitor information. The anmaéw of the safeguarding policy is presented
§} §Z pSpuv '}A EVvIE[ u 3]VvP (}JE %% E}A oX
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in the nurseries covering ufp-date legislation, national issues and foci and providomghe sharing of
good practice and experiences that benefit the teams. The safeguarduegrgo presents a

e (Pu E JVP E %}ES 8} 3Z 8§ CEuoC PIA-GrrEy W FWRBEW ©0}E&E
issues.

Weekly: The safeguarding governor is available by phone or emaid¢aanally in person if deemed
necessary) for advice, queries, help and support (includitigeifnoliday periods) for the Heads and

A>[eX NZ eu%0 %o} ESe §Z  Z}}oe v vy@errélland Adsbdated papesydnk
and recording. She reports to the central office and the CEO asy major concerns.

The Director of School Compliance and Policies

The Director of School Compliance and Policies provides sugpdtraining to school staff in
safeguarding matters such as safer recruitment and maintaiiadSICR, through regular support visits.
Through these visits and periodic newsletters, he enablesddtaff to keep abreast of changes in

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Pagelp



CHATSWORTH
SCHOOLS ¢ '®

requirements in these areas. Support visits also include/i@w of the SCR and are followed by a
detailed report to the school and the central office. He isilabée for advice and support by phone
and email.

All Staff

TheTeacher StandardssS § S$Z § § Z Ee «Z}po < ( Plipeidm and imair@invdublia
trust in the teaching profession as part of their professibduties. All staff have a responsibility to take
appropriate action, working with other services as needed, amdaware of systems within the school
which support safeguarding and guard against cbrechild abuse.

Staff are advised of national and local guidance, and receive a magdatirction to the school which
covers, in particular:

x Part One} ( €SIE'and Annex B. (Alternatively, staff who do not wadctly with children may be
asked to read Annex A, which is a summary version of Part One)

x This Safeguarding and Child Protection Policy, which iesltiee role of the designated
safeguarding lead (including the identity of the designataféguarding lead and any deputies) and
procedures for dealing with childr-child abuse and the Low Level Concerns policy

x Staff Code of Conduct Policy

x Acceptable Use (ICT) Policy

x Online Safety Policy and training, includargunderstanding of the expectations, applicable roles and
responsibilities in relation to filtering and monitoring.

x Health and Safety policies and associated First Aid and Fire presedurluding evacuation
procedures

x School policies, including the Whistleblowing, BehavManagement, Anti-Bullying, Mental
Health and Well-being and Admissions and Equal Opportungigslé) Policies

x The safeguarding response to children who go missing fromataun (CME)
For full details of safeguarding induction for new stafégsle refer to the Induction Policy.

Our Code of Conduct for Staff aims to ensure that members of stafbdocompromise their position

of trust in or outside of the school by inappropriate acis. All members of staff, both teaching and
non-teaching, are aware of the importance of recognising sifichild abuse and are familiar with the
correct procedures for communicating their concerns. They willlenthat their behaviour and actions
do not place pupils or themselves at risk of harm or [&galtions of harm to a pupil.

Responsibility for staff training lies with the Head, whioyides induction and refresher training on
staff days. A full training record can be seen in Appendii8 vital that staff know what to look for,
and what to do, if they are concerned about a child. It isostpolicy to follow the DfE guidance in
Z< N [U gt @lmdMmbers of staff have appropriate training in child protactissues. The
Designated Safeguarding Leads undertake specific child protectibsadeguarding courses, including
Z]vs REv C A} E|]eaBt[avenstwo years, and attend relevant additional enhancaithitng
courses to enable them to carry out their role effectively.

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Page?D



CHATSWORTH
SCHOOLS ¢ '®

dZ 7~ >[emembers of staff, including part-time and voluntary staff, hadditonal regular
safeguarding training to supplement annual child protecti@ining, under a rolling programme of
topics, to provide them with relevant skills and knowledgedteguard children.

Safer Recruitment training is available to all relevant staff wiedrarolved in the recruitment process.
Relevant Directors and Governors have received Safer Recruitment trairdreyary recruitment
panel includes someone who has undertaken Safer Recruitment traifiregschool ensures that all
staff are provided with the appropriate training in child frction and safeguarding issues, including
Early Help processes, as recommended.

Child protection is taken very seriously, and all staff waayards containing an identity card and an
information insert which summarises the referral procedure if thaye a safeguarding concern. All

visitors wear a lanyard of a different colour to those wbsnstaff and receive an information leaflet,
which provides them with relevant safeguarding information.

During the school year, staff participate in questionnairegcWiprovide an opportunity for them to
contribute to, and shape, safeguarding arrangements and chdteption policy.

All staff are aware of their roles and responsibilities and haveesi@ declaration (annual affirmation
form) tto confirm that they have read and understand this policyt Ra& Annex B of KCSIE; and the
Code of Conduct for Staff. All staff and all children (fromu®&rds) also sign to state their
adherence to the safety Acceptable Use (ICT) e-safety Policy whitloas safe social media use. All
new staff will have the opportunity to discuss safeguardieguirements and this policy during their
induction process. The children also adhere to their Codeoniduct for Pupils and the Behaviour
Management Policy.

In additionto maintaining a safe recruitment culture, the school recogsigs rolein the prevention of
harm to its pupils by providing pupils with good lirfscommunication with trusted adults, supportive
friends and an ethos of protection.

The school community will therefore:

x Establish and maintain an ethos where children feel secure and amieaged to talk and are
always listenedo

x Ensure that all children know there is an adult in the schdwm they can approach if they are
worried or in difficulty

x Include in the curriculum opportunities that equip chédrwith the skills they need to stay safe
from harm and to know to whom they should turn for help.
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FLOWCHART FOR RAISING SAFEGUARDING CONCERNS

CHILD

CONCERN ABOUT A

ABOUT A MEMBER OF STAFF

CONCERN (including Low Level Concer

CONCERN ABOU
THE HEAD

T~

REPORT TO HEAD & DSL/DO
If unavailable, to Local Authority
Designated Officer (LADO)

CONCERN ABOUTSAIPPLY
TEACHER or VOLUNTEER
this should be raised with DS
or DDSL either in person or g
form

Pastoral Suppo

e

Monitor the concern.
Class teacher asked t
monitor the child,
provide general
pastoral support and
feedback to DSL
within the agreed
timescale

Anyone can make a
referral. In exceptional
circumstances, concerns
may be referred directly
§} Z]Jo & v([e ¢}

Monitor
4—

N

\ 4

Concern Form completed
and handed to DSL.

Person referring may wisl
to discuss the concern
with the DSL or DDSL firg

Chair of Governors &
Safeguarding Governor (Vi
Thompson) and/or Local
Authority Designated Office
(LADO)

S | N

Pastoral Support/Early Hel

|

Relevant in-school action
taken. This is likely to
include focused pastoral
support and/or an Early
Help Assessment

-

Refer

informed, along with relevant
member(s) of staff

:

DSL keeps Concern Form in
secure, confidential
safeguarding file
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Head and Safeguarding Tear /

Referral

™~

Referral within one day
to Social Care. Refer tg
Police if a crime may
have been committedn
most cases parents will
be informed unless to dg
so would put the child at
risk of further harm

l

See appendix 11 for
Merton police or Social
Care initial point of
contact which is the
Merton Children and
Families Hub.
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If serious concerns about immediate risk to a child existahrila has suffered significant harm and
continues to be at risk, Social Care Services for the authonitfich the child lives should be
contacted immediately - wherever possible with the supporthedf tesignated safeguarding lead or a
deputy lead. If a child is in immediate danger or if a crime haae been committed, the police should
also be contacted.

Staff members should ensure they are prepared for the referral with cletild of their concern and
§Z Z]o [+ vuU S }( J]E&szuU E (JE Voo Bv¥ S8 @B JoE E*X VvV
assessment is not immediately required in these circumstanceshnuld be provided within 48 hours.

If a member of staff:

X suspects that child abuse is occurring, including suspigi@ child abusing a child
x identifies child abuse
x Is concerned that school practices or the behaviour of otherg beputting a child at risk of abuse

x has an incident, complaint or suspicion reported to him/her
Responding to children

x Immediately stop any other activity to listen. Accept whabésng said without showing shock, or
disbelief. Try to remain as calm as possible, particulaitly tive child

x Sometimes children make ambiguous statements and you may needstare understanding and
obtain basic information. It is helpful to clarify whdtanything, the child is saying, and then, if
appropriate who was involved, as well as when and where dichtlegged harm take place. Do not
ask leading questions and only prompt the child where necessiinyopen questions, such as
Az @ UAzZ v v AZ §X } v}$ Z]vs &EX]zApbudzavoid fjoestlons that Fould
point the child towards giving a particular answer, as th&y prejudice the investigation

x Be aware that children may sometimes not feel ready or know twtell someone that they are
being abused, exploited, or neglected. They may not recognisedkeeriences as harmful. For
example, children may feel embarrassed, humiliated, or that they amghtdreatened. This could
be due to their vulnerability, disability, sexual orientatiand/or language barriers. Staff will,
nevertheless, have a professional curiosity and speak to theéf Bifely have concerns about a child.
It is also important that staff determine how best to buitdgted relationships with children and
young people which facilitate communication. Sege} SZ <« S]}v 0}A }v Z Z]o E
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x Do not give guarantees of confidentiality but give assurancesdahitthose who need to know will
be informed; you have a duty to refer. Explain what you havéamext and who you have to tat&

x Ask the child if they have any questions or concerns

x All verbal conversations must be recorded in writing. Make a writtgord of the information on
§Z }v Ev (JEuUU AZ E %}e++] o ]v 3 5hgwHgnothpealle§ed ivgidenstook 3
place, who was present and what was said to have happened. Sew fwlguidance on
completing a Concern Form. Sign and date the record. Ensuréhisg original notes are kept

x Do not feel anxious about completing a form; you shouldtryour instincts. You have a duty to
record and raise concerns which, along with other reportssaly from other members of staff,
may help to build a picture of a situation
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X

X
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The Concern Form is completed for any observation or incidexttytou believe may constitute a
safeguarding concern. These should be passed to the DSL, who nenelwng them about the
same child from others. The forms become a chronological redoegtidence that supports a
growing minorconcern

The Overview Grid provides a summary of evidence over time

The Chronological Log is useful to note the concerns sequgntiall

Guidance on completing a Concern Form

It is important that child protection forms are fully completeda timely way. The details are
important. To help the safeguarding team respond appropriatdlage follow the guidance below:

X

X

Enter all the administrative details neatly in pen, not peria NOT use initials. Include the name
a child is known as, as well as their formal first and séc@mme

Include_your full name (not initials)

Make sure the concern or incident is described in detail, when gpate, use a child's own words
Don't report what other people have told you - they must cdete their own forms

Only write about one child on each Concern Form (use a separate doach child)

Remember that Concern Forms are used in court cases and inquestmasytocuments, so they
must be complete and accurate. Any rough notes taken while meetirtnganchildare also primary
documents and should be retained and attached to the conderm.

Make sure you use a Concern Form to record your concern. Doseany other form or piece of
paper. Writing on the back of other forms can cause confusionesrat

Please also use a Body Chart form if appropriate

Forms are available in the Staff Room/School Office or can be daded from the staff intranet,
or obtained from the DSL.

Complete a hard copy of the form. Do not email details ofdtvecern. Emails get missed, go to the
wrong person and cannot be signed. Email trails may bd as evidence. Confidentiality might be
compromised if email systems are insecure

Do not make any attempt to investigate the incident but inforne besignated Safeguarding Lead
and/or the Head, as appropriate, immediately, unless the olket@ya or incident would be a
safeguarding concern only if it were repeated. When a child isrd@sg pain or an injury, staff
should not ask to see parts of the body which are norynedivered up.

Completed Concern Forms must be sent to the relevant DSL witieday

Please alert the safeguarding team to concerns as soon as godsitdn take several hours to deal
with even urgent concerns and the earlier we start the better

Finally, please remember to sign, date and time ailms

These forms may be applicable to concerns, incidents or obagons about staff as well as pupils

The Designated Safeguarding Leads will use the Chronologicald-@yarview Grid, and other forms,
for their own use.

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Page2p



CHATSWORTH
SCHOOLS ¢ '®

Record Keeping

The DSL(s) and staff must ensure that all concerns, discussiodge@sins made, and the reasons for
those decisions, are recorded in writing. Information shdugdkept confidential and stored securely. It
is good practice to keep concerns and referrals in a separateproiection file for each child. Records
should include:

X a clear and comprehensive summary of the concern

x details of how the concern was followed up and resolved

X a note of any action taken, decisions reached and the outcome.

If a person reporting a concern is in doubt about recordewuirements, he or she should discuss the
matter with the DSL or DDSL.

What will happen next?

DSL options include
X UV PJVP VC *u%%}ES (}E 3Z Z]o[*]¥AUE% 0 5REAoehTHebo I ¢
x an Early Help assessment

x a referral for statutory services, for example if the childmhige in need, is in need, or is suffering
or likely to suffer harm

If in exceptional circumstances, the designated safeguarding(l@adieputy) is not available, this

should not delay appropriate action being taken. Staff $th@onsider speaking to a member of the

* V]}E o E*Z]% S u v I}E § | Al *XEDpu oE % dZ]o}@®& W=+ 3}}o
He 3} o} o }uv Jo[ ]E 8+ 8} 3Z & o A vi¥Fo} }us Z3ov(Eu Vv I[E X}/(

immediate danger the police should also be contacted. Flowdiedoiv.

If anyone other than the designated safeguarding lead makes the edféney should inform the
designated safeguarding lead, as soon as possible. Thealatalrity should make a decision within
one working day of a referral being made about what couirfsection they are taking and should let
the referrer know the outcome. Staff should follow up oreéerral should that information not be
forthcoming.

If, after a referral, the Z ] ositwation does not appedo be improving, the referrer should consider
following local escalation procedures to ensure their concerng lieeen addressed and, most
Ju% }ES vSoCU SZ S SZimpbyes.[¢ *]SH S]}v

The Action Flowchart on the following page from KCSIE dlestthe statutory guidance.
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ACTION FLOWCHART FROM KCSIE
Actions where there are concerns about a child

Staff have concerns about child
and take immediate action. Staff
follow their child protection policy
and speak to designated
safeguarding lead (1)

School/college action

Other agency action

Referral not required,
school/college takes
relevant action,
possibly including
pastoral support
and/or early help (2)
and monitors locally

Designated
Referral (3) safeguarding lead or
made if staff make referral
concerns =N {3) to children's
escalate social care (and call
police if
appropriate)

Within 1 working day, social worker makes decision about the type of response that is required
Child in need Section 47 (4) Section 17 (4) No formal
of immediate enquiries enquiries assessment
protection: appropriate: appropriate: required:
referrer referrer referrer referrer
informed informed informed informed
v v \ v
Appropriate Identify child Identify child in School/college
emergency at risk of need (4) and considers
action taken significant identify pastoral support
by social harm (4): appropriate and/or early help
worker, police possible child support assessment (2)
or NSPCC (5) protection accessing
plan universal services
and other support

v

Staff should do everything they can to support social workers.
At all stages, staff should keep the child's circumstances under review (involving the designated

safeguarding lead (or deputies) as required), and re-refer if appropriate, to ensure the chiid’'s
circumstances improve — the child’'s best interests must always come first

(1) In cases which also involve a concern or an allegation of abuse against a staff member, see Part four of

this guidance.

(2) Early help means providing support as soon as a problem emerges at any point in a child's life. Where a
child would benefit from co-ordinated early help, an early help inter-agency assessment should be arranged.
Chapter one of Working Together to Safeguard Children provides detailed guidance on the early help process.
(3) Referrals should follow the process set out in the local threshold document and local protocol for
assessment. Chapter one of Working Together to Safeguard Children.
(4) Under the Children Act 1989, local authorities are required to provide services for children in need for the
purposes of safeguarding and promoting their welfare. Children in need may be assessed under section 17 of
the Children Act 1989. Under section 47 of the Children Act 1989, where a local authority has reasonable
cause to suspect that a child is suffering or likely to suffer significant harm, it has a duty to make enquiries to
decide whether to take action to safeguard or promote the child’s welfare. Full details are in Chapter one of

Working Together to Safequard Children.

(5) This could include applying for an Emergency Protection Order (EPO).
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Records and Monitoring

Well-kept records are essential to good child protection praci#dkeincidents relating to child
protection must be recorded on the Child Protection safeguartbhngs (See Appendix 2: Child
Protection Safeguarding forms), together with any accompanyatgs. This information must then be
given to the Designated Safeguarding Lead, who will ensureatbapy is kept securely in a separate
child protection file. The Designated Safeguarding Leadlsdl ensure that details are given to any
other person who needs to know about the particular dhihder threat, and who might be involved in
the monitoring of that child. The DSL will also be resgmedor liaising with any other agencies to
which a referral might be warranted and will transfer the recordoma future school, obtaining a

E ]%3 (E}u 8Z E ]JA]JvP « Z}}oX KowW wiw]lEM 8} U EES ZSV oC U
previous school to ensure that any relevant information is relageas. The school will also notify the
relevant social care if there is an unexplained absence of nirae two days of a pupil who is on the
child protection register.

Information Sharing

KCSIE makes it clear that the school has clear powers to $idtieand use information for
safeguarding and child protection purposes. The school wiljudded by the seven golden rules for
information sharing,f(om Information Sharing: Advice for practitioners providdafeguarding services
to children, young people, parents and carers, July 2018

Remember that the General Data Protection Regulation (GDPR), Dat¢atRnotAct 2018 and human
rights law are not barriers to justified information sharibgt provide a framework to ensure that
personal information about living individuals is shaeggbropriately.

1. Be open and honest with the individual (and/or their familgere appropriate) from the outset
about why, what, how and with whom information will, could be shared, and seek their agreement,
unless it is unsafe or inappropriate to do so.

2. Seek advice from other practitioners, or your information goagre lead, if you are in any doubt
about sharing the information concerned, without disclasthe identity of the individual where
possible.

3. Where possible, share information with agreement, and where iptssrespect the wishes of those
who do not consent to having their information shared. Untltesr GDPR and Data Protection Act 2018
you may share information without agreement if, in yourgednent, there is a lawful basisto do so,
such as where safety may be at risk. You will need to base yogenjueht on the facts of the case.
When you are sharing or requesting personal information fromeone, be clear of the basis upon
which you are doing so. Where you do not have consent, be miitiagfit an individual might not expect
information to be shared.

4. Consider safety and well-being: base your information sharawjsébns on considerations of the
safety and well-being of the individual and others who may lbecééd by their actions.

5. Necessary, proportionate, relevant, adequate, accurate, timely angreeensure that the
information you share is necessary for the purpose for whatlnare sharing it, is shared only with
those individuals who need to have it, is accurate andtogdate, is shared in a timely fashion, and is
shared securely (see principles).
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6. Keep a record of your decision and the reasons for it - wheithisrto share information or notf |
you decide to share, then record what you have shared, with whachfor what purpose.
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INFORMATION SHARING FLOWCHART

(from Information Sharing: Advice for Practitioners July 2018):

You are asked to share information

Is there a clear and legitimate purpose for sharing

information?

|
Yes
L 4

A

No

Does the information enable an individual to be identified

No

|
Yes
v

a

Is the information confidential?
I
Yes
v

A

Yes

YOU

Do you have agreement?

|
No
v

a

CAN |« Yes
SHARE

Is there another reason to share information such as td
fulfil a public function or to protect the vital interests of th
information subject?

A 4

No

=» NO
Not Seek
Sure Advice
\ 4
DO NOT SHAR
=

v

X X X X X

Share information:

Identify how much information to share
Distinguish fact from opinion

Ensure that you are giving the right information to the right information
Ensure, where possible, you are sharing the information securely
Inform the individual that the information has been shared if they were not awarg

v

local procedures

Record the information sharing decision and your reasons in line with your organisati

If there are concerns that a child is suffering or likely to suffer harm then followetbgant procedures without
delay. Seek advice if unsure what to do at any stage and ensure that the outcome of the discussimalésir
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ALLEGATIONS AGAINST STAFF

What school and college staff should do if they lea@oncerns about another staff member, including
supply staff, who may pose a risk of harm to childre

We recognise that there will be occasions when a pupileasthool, or a parent or another person may
have a concern about, or may make an allegation againstember of staff (supply teacher or
volunteer) who may have:

x behaved in a way that has, or may have, harmed a child
x possibly committed a criminal offence against or related to alchil

x behaved towards a child or children in a way that indicates hén@mguld pose a risk of harm to
children

x behaved or may have behaved in a way that indicates they may nstiiteeble to work with
children eg a transferable risk; an incident outside of schooldighhot involve children but could
have an impact on their suitability to work with children sushan incident of domestic abuse.

What school staff should do

X Where a concern or allegation relates to a member of staff, inotpthe Senior Management
Team, the matter should be reported to the Head

x Concerns or allegations relating to the Head or the proprietoist be taken directly to the LADO.
Staff may consider discussing any concerns with the DSL aredtheakeferral via him or her

The detailed Procedures for Managing Allegationsaagst Staff, including supply staff, in Appendix 4
must be followed.

This will always involve a discussion with Local Authofficers and a referral to the Local Authority
Designated Officer (LADO) where appropriate.

All staff are expected to recognise the need for absolute contidéty in these situations.
What school staff should do if they have concerrsoait safeguarding practices within the school

The school recognises that children cannot be expected to raise caniteam environment where
staff fail to do so. All staff should therefore be aware of ttltkity to raise concerns, where they exist,
about the attitude or actions of colleagues.

The school reduces the likelihood of allegations against Byaéinsuring that adults working in the
school are clear about professional boundaries and act wittemthThe Staff Code of Conduct defines
in detail the manner in which members of staff should caut all aspects of their work at the school.
The school has high expectations of all staff with regardh¢otteatment of children. The school has
very specific and clearly defined principles and staff mesebe in, adhere to and promote these
principles. All staff have signed to state that they have readewstood and will abide by the Staff
Code of Conduct.
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All staff, supply staff and volunteers should feel ableaise concerns about poor or unsafe practice
and potential failures in the school safeguarding regime armahkthat such concerns will be taken
seriously by the senior management team.

Whistleblowing

Where there are concerns about the way that safeguarding is carried d¢beiaschool, staff should
refer to the Whistleblowing Policy.

A whistleblowing disclosure must be about something thagef the general public such as:

x a criminal offence has been committed, is being committed bkedy to be committed
x a legal obligation has been breached
x there has been a miscarriage of justice
x the health or safety of any individual has been endangered
X the environment has been damaged
x information about any of the above has been concealed
dZ « Z}}o[s tZ]*30 O0}A]JvP W}0] C ]* Vv %o EH}IE -A]ZZ}¥Z & Z}}o

leadership team. This policy is reflected in staff inductiad training, and is also referredto in the
" Z}}o[e }Conduct,

Where a staff member feels unable to raise an issue with the scho&els that their genuine
concerns are not being addressed, other whistleblowing chammaisbe open to them:

x General guidance can be found at www.gov.uk/whistleblawin

x The NSPCC whistleblowing helpline is available as an alternativwefoowtaff who do not feel able
to raise concerns regarding child protection failures integnafl have concerns about the way a
concern is being handled by their school. Staff can call 0880285t from 8amt 8 pm Mon-Fi,
or 0808 800 5000, or email help@nspcc.org.uk.

SPECIFIC SAFEGUARDING |I&§kiBSlate guidance and practical support on specific
safeguarding issues will be sought where necessary. Useful inforomatian be found in
Appendix 9.

The DSL will attend relevant training and ensure that staff are awasswes such as Child Sexual
Exploitation, Female Genital Mutilation, lliness Fabricated laddced, Domestic Abuse, Honour-Based
Abuse and other issues; understand the indicators; and n@seghe complexities of these issues for
children.

Child Sexual Exploitation (CSE) and Child CriminaloEapon (CCEgare forms of child abuse (as
defined in KCSIE)hey occur where an individual or group takes advantage of aalanbe of power
to coerce, manipulate or deceive a child or young person utideage of 18 into sexual or criminal
activity:
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x in exchange for something the victim needs or wants
x for the financial advantage or increased status of the perpetratdaoilitator, and/or
x through violence or the threat of violence

CSE and CCE can affect children, both male and female and cae icltldren who have been moved
(commonly referred to as trafficking) for the purpose of explottat Male and female children are
likely to have different experiences or CSE and CCE. Theseofdrarsn often overlap with each other
and other forms of abuse; perpetrators may subject children and gqeople to multiple forms of
abuse.

Some of the indicators common to both CSE and CCE are whelrechil

{ appear with unexplained gifts, money or new possessions;
associate with other children involved in exploitation;

suffer from changes in emotional well-being;

misuse drugs and alcohol;

go missing for periods of time or regularly come home latet an
regularly miss school or education or do not take part incadion.

(ot W et Wt W e W )

Children who have been exploited will need additional suppmhelp maintain them in education.
Child Sexual Exploitation (CSE)

Child sexual exploitation does not always involve physigalact; it can also occur through the use of
technology. The victim may have been sexually exploited even if the sexusitgetppears
consensual.

It involves exploitative situations, contexts and relatiopshwhere young people receive something
(for example food, accommodation, drugs, alcohol, giftsneyoor in some cases simply affection) as a
result of engaging in sexual activities. It is importantdoagnise that some young people who are
being sexually exploited do not exhibit any external smfiritis abuse.

Like all forms of child sexual abuse, child sexual exploitation

x Can affect any child or young person (male or female) undeagieeof 18 years, who has been
coerced into engaging in sexual activities. This ied@é- and 17-year-olds who can legally
consentto have sex. Some children may not realise they are b&pigited; they believe they are
in a genuine romantic relationship.

x Can include both contact (penetrative and non-penetrative acts)@nmdcontact sexual activity
(such as involving children in the production of sexual esafprcing children to look at sexual
images or watch sexual activities, encouraging children to belmasexually inappropriate ways or
grooming a child in preparation for abuse including via therimet).

x Can involve force and/or enticement-based methad€ompliane and may, or may not, be
accompanied by violence or threats of violence

x DC} HUE A]3Z}us 8Z Z]Jo }E CluvPRBAe ®-}vpzZmpuuP|Z5}3x E-
videos or images of them on social media)
x Can be perpetrated by adult individuals or groups, malegmafes. Children may also be
exploited by other children, who themselves may be experiencingogapbn. Where this is the
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case, it is important that the child perpetrator is also redsgd as a victim.
x The abuse can be a one-off occurrence or a series of incidgatgime, and range from
opportunistic to complex organised abuse

x Is typified by some form of power imbalance in favour ofsta@erpetrating the abuse.

Whilst age may be the most obvious, this power imbalance can alsiu® to a range of other factors
including gender, sexual identity, cognitive abilityypical strength, status, and access to economic or
other resources.

Additional specific indicators that may be present in CSE arehivho:

{ bhave older boyfriends or girlfriends; and
{ suffer from sexually transmitted infections, display sexual behag beyond expected sexual
development or become pregnant.

&UESZ E JV(}EuU 3]}V }v «]Pve }( Do [E]%AIOA L}ws]v A B o |
guidanceChild sexual exploitation: definition and guide for praotigrs

In this guidance, the government set out its ambitionstpport vulnerable children to lead safe and
positive lives, and to protect them from child sexual exploon. Child sexual exploitation is never the
Al 8Ju[s ( po3U A v ]J( 8Z & ]e- ¢alichigrénani(youlig geopk under the age of 18
have a right to be safe and should be protected from harm.

We recognise that CSE is a form of child abuse involving cribe@haliours against children and young
people which can have a long-lasting adizee Ju%. S }v Z]o [* %ZC°] O Vv uts]
exploitation may also be linked to child traffickingwihich case the National Referral Mechanism can
offer additional specific guidance and support.

The school addresses the risks of sexual exploitation iP8teE, RE and RSE curriculum and through
events and visiting speakers. A common feature of sexual eapdwitis that the child often does not

E }Pv]e 3Z } E ]JA v SUuE }( 8Z € o0 3]}voE]% v A] hfiémayz 57
initially resent what they perceive as interference by staff, butfgtaist act on their concerns, as they
would for any other type of abuseAll staff are made aware of the indicators of sexual exploitation and
all concerns are reported immediately to the DSL.

Child Criminal Exploitation (CCE)

Both boys and girls can be victims of CCE, althoughéRkperiences may be different and the
indicators may not be the same. Boys and girls being crimieafiloited may also be at higher risk of
sexual exploitation.

The victim may have been criminally exploited even if the actapiears consensual. CCE does not
always involve physical contact; it can also occur throughusieeof technology. CCE can include
children being forced to work in cannabis factories, gasnerced into moving drugs or money across
the country (county lines; see section below), forced tomifioor pickpocket, or to threaten other
young people.
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Children can become trapped by this type of exploitation; paiggetrs can threaten victims and their
families with violence, or entrap and coerce them into deltieyf may be coerced into carrying
weapons such as knives or begin to carry a knife for a sermeteiction from harm from others. As
children involved in criminal exploitation often commit crimesiniselves, their vulnerability as victims
IS not always recognised, particularly older children. Tinay then not be treated as victims despite
the harm they have experienced.

County Lines as defined in KCSIE.

County lines is a term used to describe gangs and organisechalingtworks involved in exporting
illegal drugs (primarily crack cocaine and heroin) into oneare importing areas [within the UK],
He]VP ] S u} Jo % Z}v o]v e }E& }SZ & (}EuU }( " 0 o]v X

Exploitation is an integral part of the county lines oflérg model with children and vulnerable adults
exploited to move [and store] drugs and money. Offenders wilrotise coercion, intimidation,
violence (including sexual violence) and weapons to ensure kamep of victims. Children can be
targeted and recruited into county lines in a number of locasiamcluding schools, further and higher

LU S]}v o0 JveS]SusS]iveU %ou%]o E B]JEUEO OV UVYSe U }d%Bee U] Z]JOUE V][-°
care homes. Children are often recruited to move drugs and moeayden locations and are known
g} E%ote 3} 8 ZV]<p o epu Z o Z%OUPR]VPOIU WZ (Ev @OICP§} GA}
detection. Children can easily become trapped by this typexpfoitation as county lines gangs create
drug debts and can threaten serious violence and kidnap towaidsns (and their families) if they
attempt to leave the county lines network.

One of the ways of identifying potential involvement in couhihes are missing episodes (both from
home and school), when the victim may have been traffickedHferpurpose of transporting drugs and
a referral to the National Referral Mechanism should be considdfedchild is suspected to be at risk
of or involved in county lines, a safeguarding referral $thdwe considered alongside consideration of
availability of local services/third sector providers whéeofsupport to victims of county lines
exploitation.

Criminal exploitation of children is a geographically widesgfeam of harm that is a typical feature of
county lines criminal activity: drug networks or gangsogn and exploit children and young people to
carry drugs and money from urban areas to suburban and rural ameaket and seaside towns. Key
to identifying potential involvement in county lines are sirgy episodes, when the victim may have
been trafficked for the purpose of transporting drugs and a refietw the National Referral
Mechanism, a framework for identifying victims of humaaifficking or modern slavery, shoube
considered. Like other forntd abuse and exploitation, county lines exploitation:

x can affect any child or young person (male or female) under theot )8 years
x can affect any vulnerable adult over the age of 18 years

x can still be exploitation even if the activity appears consahsu

x can involve force and/or enticement-based methods of compliance aoffes accompanied by
violence or threats of violence

x can be perpetrated by individuals or groups, males or femaled,young people or adults

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Page3p



CHATSWORTH
SCHOOLS ¢ '®

x is typified by some form of power imbalance in favouthaise perpetrating the exploitation.
Whilst age may be the most obvious, this power imbalance can alslué to a range of other
factors including gender, cognitive ability, physical sttengtatus, and access to economic or
other resources.

The indicators noted above, in relation to CSE and CCE, may atslichéors of children being involved in
county lines. Additional specific indicators that children may belwed in county lines are children who:

{ go missing and are subsequently found in areas away fh@mn home
{ have been the victim or perpetrator of serious violence (e.gekerime)

{ are involved in receiving requests for drugs via a phone h@;ing drugs, handing over and
collecting money for drugs

{ areexpose 8} § Zv]<u s sy Z ¢ Z%OUPP]VP[U AZSEEvV@mpPRE:3XE A}]v
detection
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{ 1A Z § tpuheir exploiters
{ have their bank accounts used to facilitate drug dealing.
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Child abduction and community safety incidents

Child abduction is the unauthorised removal or retentaira minor from a parent or anyone with legal
responsibility for the child. Child abduction can be conitby parents or other family members; by
people known but not related to the victim (such as neiglits, friends and acquaintances); and by
strangers. Other community safety incidents in the vicinitg school can raise concerns amongst
children and parents, for example, people loitering nearbyriknown adults engaging children in
conversation.

As children get older and are granted more independence (for exampleepstart walking to and
from school on their own), the school provides practicalieelon how to keep themselves safe. This
includes outdoor-safety lessons run by staff and may inclusiés from local police or other relevant
*% | EE*X "nu Z 0 e*}ve (} pue }v plo JvPv Z]dieskratter thiawn (Sfmply warning
them about all strangers. Further information is availablenatw.actionagainstabduction.orgnd
www.clevernevergoes.org

Children Who Go Missing from Home or Care

These childremre particularly vulnerable and may be at significant risk at tiriée immediate risks
associated with going missing include:

x No means of support or legitimate incontdeading to high-risk activities
x Involvement in criminal activities
x Victim of Abuse

x Victim of crime, for example through sexual assault and expiortat
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x Alcohol/substance misuse

x Deterioration of physical and mental health

X

Missing out on schooling and education

x Increased vulnerability
Longer-term risks include:

Long-term drug dependency and/or alcohol dependency
Crime

Homelessness

Disengagement from education

Child sexual exploitation

Lt T e W o Y s S T

Poor physical and/or mental health.
Children who are absent from Education (formerly Childidissing Education)

All children, regardless of their circumstances, are entitled tdletifoe education which is suitable to
their age, ability and aptitude and any special educational sebady may have. A chilking absent

from education for prolonged periods and/or on repeat occasi@rsact as a vital warning sign to a range of
safeguarding issues including neglect, child sexual and cmichafiexploitation - particularly county lines.

Knowing where children are during school hours is an extremeigritant aspect of safeguarding. We
monitor attendance carefully and address poor or irregulaeattance without delay. Thrgsponse to
persistently absent pupils and children missing education suppaetgifying such abuse, and in the case of
absent pupils, helps prevent the risk of them becoming a chiéging education in the future. This includes
when problems arefE+*38 u EP]JvP v AZ & Z]Jo Ev E oE o EyAv §}]o
care and need a social worker (such as a child who is airchiékd or who has a child protection plan, or is a
looked after child), where being absent from education may increase krsafeguarding risks within the
family or in the community.

We will always follow up witparents/carers when pupils are not at school. We obtain at leastup-
to-date contacts numbers for parents/carers. Parents are reminded to uptigtschool as soon as
possible if the numbers change.

In response to the guidance in KC8ildren Missing EducatiandWorking together to improve school
attendance the school has:

1. Staff who understand what to do when children do not attend regy.

2. Appropriate policies, procedures and responses for pupils vehmigsing from education
(especially on repeat occasions).

3. Staff who know the signs and triggers for travelling toftonzones, FGM and forced marriage.
4. Procedures to inform the local authority when we plan to takits off-roll when they:

a. leave school to be home educated
b. u}A A C (E}u $Zlocatibh} o[
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c. remain medically unfit beyond compulsory school age
d. are in custody for four months or more (and will not retdonschool afterwards)or
e. are permanently excluded

We will ensure that pupils who are expected to attend the schoolfailito take up the place will be
referred to the local authority.

tZ v % H%]o 0 A e 3Z + Z}}oU A Aloou®m]g[E vSA « VvZy}d}day sl Z2% E
attendance at the new school.

The school provides informatido the local authority when adding or removing a child fridma school
role at standard and non-standard transition points in hméh Children Missing Education statutory
Pul] v v 8Z '}A Evu vi[e ujwrateglp Z]o &E v

Education Welfare Services can provide advice. Local contact details caimberf Appendix 11.
Emotionally Based School Refusal

Also known as School Refusal or School Phobia, this relayesitg children with relatively mild
separation anxiety, and more severe cases where a pupil misses weeksths of school because of
debilitating anxiety or depression. Sustained patterns of noerattince over a period of time can also
Ju%e 3 }v v ]v ]JA] B o[ }% %} ESUV]ATSZ}® «E} U pEhTENIDENal
health. As school refusal may have serious long-term social arghdnal consequences, the problem
needs to be addressed promptly and firmly with a team appraael includes teachers, parents,
administrators, support staff and in some cases, specialist medidatounselling practitioners. The

e Z}}o[* % E} uE v (}uv A]3Roliey.sZ §S v v

Honour-based Abuse (HBA)

dZ § Eue ZZ}VvIpE E-pas¢de@uspZ}E} Z@EI [ u E A E] $Qu( E]
not exclusively, against women), including assault, imprisonraadtmurder where the person is being
punished by their family or their community. They are lgepunishedfor actually, or allegedly,
undermining what the family or community believes to be ttorrect code of behaviour.

Honour-based abuse (HBA) therefore encompasses crimes which have beertitednorprotect or
defend the honour of the family and/or the community, inciigl Female Genital Mutilation (FGM),
forced marriage, and practices such as breast ironing. Abuse coaahiitthe context of preserving
NZIVIME _ }(8 v JVA}oA « Al E v 3A}EI% E( ~arijad@n)idEludeumuliiples C
perpetrators. Staff need to be alert to the possibilityaothild being at risk of HBA, or already having
suffered HBA. All forms of so called HBA are abuse, regardldss miotivation, and should be handled
and escalated as such, by contacting the DSL as a matter of urgbaoy afe a range of potential
indicators that a childnay be at risk of HBA

Forced Marriage:

Forcing a person into a marriage is a crime in England and Wallesced marriage is one entered into
without the full and free consent of one or both parties and wheiolence, threats or any other form
of coercion is used to cause a person to enter into a marridlgeats can be physical or emotional and
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psychological. A lack of full and free consent can be where a pei@sinot consent or where they
cannot consent (if they have learning disabilities, for exampleyertheless, some perpetrators use
perceived cultural practices to coerce a person into marriage. $€lcao play an important role in
safeguarding children from forced marriage. Guidance on the wgrsigns that forced marriage may
be about to take place, or may have already taken place are:

x Absence and persistent absence.

x Request for extended leave of absence and failure to return freits¥o country of origin.
x Fear about forthcoming school holidays

x Surveillance by siblings or cousins at school.

x Decline in behaviour, engagement, performance or punctuality.

x Poor exam results.

x Being withdrawn from school by those with parental respbitisy.

x Not allowed to attend extra-curricular activities

x Prevented from going on to further/higher education

There have been occasions when women have presented with less commoimgvaigns such as cut
JE «Z A Z]E - (}EuU }( %opv]eZukw SEQ o |2} | CQIWRUEEVP[ Z E (
cases, a girl may report that she has been taken to a privateipedct be examined to see if she is a
virgin. There have been reports of women presenting in the WHSsymptoms associated with
poisoning. In certain communities, it is considered importéuatt women undergo female genital
mutilation (FGM) before being able to martysually this will be performed during childhood, but

there have been reports of young girls or young women undegg®GM just before a forced marriage.
Multi-agency statutory guidance for dealing with forced nge can be found afhe right to choose:
government guidance on forced marriadgetaff can contact the Forced Marriage Unit if they need
advice or information:

Contact: 020 7008 0151 or emftu@fcdo.gov.uk

In February 2023 the legal age for marriage was raised to 18. Since this dageaist been a crime to carry
out any conduct whose purpose is to cause a child to marry beisrerther eighteenth birthday, even if
violence, threats or another form of coercion are not used. As thighexisting forced marriage law, this
appliestonon-]v JvPU pv}((] ] o Zu EE] P [ « Aoo * 0P ouEE] P X

If staff have a concern regarding a child that might be at rigkBA they should activate local
safeguarding procedures, using existing national and locabpots for multi-agency liaison with police

v Z]Jo E v[e s} ] 0o E XtZ E &'D ] ] }A]H U ¥ SIEE E % }E
detailed below.

Female Genital Mutilation (FGM)

Female genital mutilation refers to procedures that intentiopallter or cause injury to the female
genital organs for non-medical reasons. The practice is illegla¢ibK.

Professionals in all agencies, and individuals and griougdevant communities, need to be alert to
the possibility of a girl being at risk of FGM, or alyebdving suffered FGM. There is a range of
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potential indicators that a child or young person may beisk of FGM, which individually may not
indicate risk but if there are two or more indicators present ttasild signal a risk to the child or young
person. Victims of FGM are likely to come from a commungy isnknown to practise FGM.
Professionals should note that girls at risk of FGM mayabbe aware of the practice or that it may
be conducted on them, so sensitivity should always be shohenvapproaching the subject.

FGM typically takes place between birth and around 15 yeasholwever, it is believed that the
majority of cases happen between the ages of 5 and 8.

Risk factors for FGM include:

x low level of integration into UK society

x mother or a sister who has undergone FGM

x girls who are withdrawn from PSHE

x visiting female elder from the country of origin

x being taken on a long holiday to the country of origin

x S ol }us Z*% ]| o] %o E} wadan S} }u
FGM Indicators

FGM may be likely if there is a visiting female elder,ghsitalk of a special procedure or celebration to
become a woman, or parents wish to take their daughter ofits Z}}o 3} A]«JE]N[Z}HuvSEC
(especially before the summer holidays), or parents who wishitfednaw their children from learning
about FGM.

Indications that FGM may have already taken place may include:

x difficulty walking, sitting or standing and may even lookamfortable
x spending longer than normal in the bathroom or toilet duddifficulties urinating

x spending long periods of time away from a classroom duiiegday with bladder or menstrual
problems

x frequent urinary, menstrual or stomach problems
x prolonged or repeated absences from school or college, especiaiiynaticeable behaviour
Z vP « ~ XPX A]SZ E A o }E Yedinee]}ve }v SZ PJEO]["
x reluctance to undergo normal medical examinations
x confidingin a professional without being explicit about the problere to embarrassment or fear
x talking about pain or discomfort between her legs

FGM is illegal in the UK and there is a mandatorytylon schoole$ (( AZ} pv ES$ | Z8§ Z]
to report cases of FGM to the police

The Serious Crime Act 2015 sets out a duty on professi¢inalading teachers) to notify police when
they discover that FGM appears to have been carried out on armgddr 18. In schools, this will usually
come from a disclosure.
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Teachers must personally report to the police cases where they distioat an act of FGM appears to
have been carried out; and éi ptee vC epu Z e o« AlJ3Z §Z + ( Pu & ]JvP] @ & .
The duty does not apply in relation to at risk or suspedaskes.

It will be rare for teachers to see visual evidence, and they shoatldbe examining pupils. However, if
staff have concerns that FGM has taken place they should el discuss any case of FGM with
the Designated Safeguarding Lead and involve children’'s social carpraprégie. Staff must
personally report to the police, by calling 101, where thescdver (either through disclosure by the
victim or visual evidence) that FGM appears to have been carriedroa girl under 18.

Radicalisation and The Prevent Duty

Schools have a duty to promote the spiritual, moral, social@rtlral development of pupils and,
within this, pupils are encouraged to respect specified fundaalddritish values of democracy, the
rule of law, individual liberty, and mutual respect and tolerauof those with different faiths and

0] (¢X s (( & & u]v }( LBy torpdinjodd BridsHPvadues within the curriculum
and are instructed to take every opportunity to do so as pattheir teaching.

We are committed to ensuring that our pupils are offered a broad andrnead curriculum that aims to
prepare them for lifej]v u} E&v &E]sS JvX d Z]vP 8Z =« Z}}o[Z Y@V Auoys s0
British Values supports quality teaching and learningstymaking a positive contribution to the
development of a fair, just and civil society.

The school works to promote tolerance and respect for diverse@w; while challenging prejudice of
any kind. We are an inclusive school which values citizerstdm sense of belonging. Teachers do not
promote extremist views, or partisan political views, thgh their curriculum and/or teaching, and

offer pupils a balanced presentation of views when politisslies are brought to their attention,
repelling radicalisation.

Pupils are encouraged to share their views and recognise that theynéitkee to have different

beliefs, but that these should not be used to influence oth&ve. use the curriculum to ensure that
children and young people recognise how people with extreme vieyto radicalise others, especially
through the use of the internet. We will ensure that children aade from terrorist and extremist
material when accessing the internet in school. Any visgpgpkers are also suitably and appropriately
supervised, in accordance with our Visitor Policy.

As part of the Counter Terrorism and Security Act 2015, $shDoA * % ](] MSC S} Z%o (E
JvP @& Av Jv3} 8§ EE}E]J-u[X dZ]s Z E A}us |IQpM¢Xmay Be sndbeptible
to extremist ideology and radicalisation. Similar to protegtchildren from other forms of harms and
He U % E}S S]JvP Z]Jo B v (E}lu SZp[<E]«(l P %E GBSP} (%6 % =} Z B X

Terrorismis an action that endangers or causes serious violence to a p@esgple; causes serious
damage to property; or seriously interferes or disrupts an etautr system. The use or threat must be
designed to influence the government or to intimidate the publd is made for the purpose of
advancing a political, religious or ideological cause.

The school supports the Prevent strategy, which works to pretrengrowth of issues that create a
climate which encourages radicalisation and extremism, wimi¢hrn can leado actsof violence or
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terrorism.Radicalisationis defined as the act or process of making a person more rauitavouring
of extreme or fundamental changes in political, economic or $@oiaditions. It is the process by
which a person comes to support terrorism and extrendsbiogies associated with terrorist groups.
Extremismis defined as the vocal or active oppposition to our famental values, including
democracy, the rule of law, individual liberty and the muttespect and tolerance of different faiths
and belids.

All staff have undertaken Prevent Duty training. Where staff are concetimest children and young
people are developing extremist views or show signs of ivaécg radicalised, they should discuss this
with the Designated Safeguarding Lead.

Recognising Extremism

x Early indicators of radicalisation or extremism may include:

x showing sympathy for extremist causes

x glorifying violence, especially to other faiths or cultures

x making remarks or comments about being at extremist events oesadutside school
X evidence of possessing illegal or extremist literature

x advocating messages similar to illegal organisations or otheemst groups

x out of character changes in dress, behaviour and peer reldtipagbut there are also very
powerful narratives, programmes and networks that young peaan come across online so
involvement with particular groups may not be apparent.)

X secretive behaviour

x online searches or sharing extremist messages or social profiles

x intolerance of difference, including faith, culture, gender, racesexuality
x graffiti, art work or writing that displays extremist themes

X attempts to impose extremist views or practices on others

x verbalising anti-Western or anti-British views

X advocating violence towards others

As with all matters pertaining to the maintenance of a safeguarduture within the school, staff are
expected to be vigilant in identifying concerns and ensuring theseassegal to the DSL without delay.

NS (( Z}po o ES §} Z vPRvrodrywhicZ ¢auldlindicate that they may be in need of
help or protection. Staff should use their judgement in ithgimg children who might be at risk of
radicalisation and act proportionately which may include the Deputy making a Prevent refetra

}v Eve Aloo Je uee A]3Z 3Z Z]o [*]% EVVR]AZ SZASE %o} 1rS:
Prevent co-ordinator. If appropriate, referrals will be madehte Channel panel. The panel will discuss
the individual referred to determine whether they are suscef@itn being drawn into terrorism and
consider the appropriate support required. A representative from the ethwy be asked to attend
§8Z Z VV O % V O 3} Z 0% A]S3Z §Z]c o e mPVEBX1 WS]A]A] $IZ %o E}F
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entirely voluntary at all stages. The Channel process hrag thbjectives: to identify individuals at risk
of being drawn into violent extremism; to assess the nature extent of that risk; to develop the most
appropriate support for the individuals concerned. This keyneint of the Prevent strategy adopts the
multi-agency approach to protect people at risk from radicaliggtfocussing on providing support at
an early stage to people who are identified as being susclegiibbeing drawn into terrorism.

dz -« Z}Pweyent Officers are the Designated Safeguarding Leads, who have complketszhbol

risk assessment, attached in Appendix 6, to identify acdég®tential risk from radicalisation at the

e Z}}oX dZ @&E]el Jv 8Z =« Z}}o ] Zu}l @]E}B} oA} A[XEDo0oeS (( Vv
aware that the promotion of extreme political or religious itlegy, whether directly or indirectly, is
strictly forbidden at the school. Staff acknowledge the need fanlture of vigilance to be present in

the school to support safeguarding.

FurtherChannel Guidancguidance is available and please refeKCSIE fora (Jv]S]}v }( ~ .Z vv

Online Safety

dZ ~> Z « }A & 00 E *%}ve] ]0]3C GQ}IE $ZV]ISHAEJoP %LE}A]e]Ev (}C
&}E (poOO § Joe }( 8Z « Z}}o[* %o @} Ae] 9%} @it&afnline Eaféty@Eol&iess
(Online Safety Policcceptable Media Use and BYOD policy, Information Technology, Rédibile/Smart
Phone Policy, Social Media Policy, Use of Photographic and VidgedrRolicy), which have been updated to
& (o §38Z & < }((} uevis Jv <M U cpupnvERE]SE 520 <(E}(* }(SE/]3I
Conduct and Commerc&he school recognises that children and young people canfleieed and

suffer bullying through their use of modern technologglsas the internet, mobile phones and social
networking sitesThese policies explain how the school manages online safety oreitsges.

All staff have received specific Online Safety trainivigch includes an understanding of the expectations,
applicable roles and responsibilities in relation to filteramgl monitoring. Staff training also includes times
when children may be remote learning at home. Guidance about teaching oafiety san be foundn the

DfE guidanceleaching Online Safety in Schools 2023.

Remote Learning

In order to minimise the risks to our children, school sta# vigilant both when school computers are
being used and when remote learning is in process Z]o & v & ee]JVP Z}vo]v o
out of school, as directed in the Code of Conduct for Staftl@d\cceptable Use (ICT) policy. The
acceptable and unacceptable use of ICT based technology at thelsoiid throughout remote

learning is detailed. It includes policies on staff/guplationships and communications between them,
specifically through social media. To ensure that they do notpromise their position, these policies
clearly state that mobile phone or electronic communications witipils at our school is not
acceptable, with the exception of necessary use during remote ileguvwia acceptable media such as
Microsoft Teams and Google Classroom. Policies and procedumesnote learning take due account
of the following guidance:

x DfE:Providing Remote Education in Schools

x DfE:Safequarding and Remote Education during Coronavirus
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x NSPCQJndertaking remote teaching safely

Links with parents and carersthrough its regular contact with parents and carers, the sttenforces
the importance of children being safe online, both at schoal anhome. The school provides support
to parents and carers to help them keep their children safe erdiway from schoolThis may include
information in newsletters and periodic workshops in schaabmline. Parents and carers are made aware of
what their children are being asked to do online, including the siteswhiépsked to access. They are also
informed who from the school (if anyone) their child is gdimdpe interacting with online.

Filtering and Monitoring:A firewall is operational in the school, and a valid supson for filtering and
monitoring is maintained. Information on filtering and miwring is available to parents through the

e Z}}o[* /d } pu v8 3]}vX &]os E]JVP ]« ]ve]PQuagd&lsed i (he 34HooA
nominated governor has responsibility for filtering andnitoring. Further responsibilities, as outlined in the
DfE guidance ofiltering and monitoring standardare as follows:

Governors:
X SJvP E <}v 0C S} o]Ju]S %opu%o]Ooe[ A %o}JLE}VS] VSSAhralighethe <} ]
e Z}}o[* /d eCe3 u VvV % E}A] e« ( VA]E}vu v3 ]Jv AZ] Z 8} 0o @&

X assuring themselves that filtering and monitoring procedures meetireqments
X E Ppo EoC E A] AJvP 3Z (( S]A v e« Wi WEIEJZPB o[G-Gaud E]JVP

X ensuring that the leadership team and relevant staff have an awareness and undergtandie
provisions in place and manage them effectively

X ensuring that the leadership team knows how to escalate concerns when identified

x considering the number of and age range of their pupils, those avk potentially at greater risk of
harm and how often they access the IT system along with the promatity of costs versus
safeguarding risks.

X assigning a member of the senior leadership team and a governor, &spemsible for ensuring that
standards are met

X assigning the roles and responsibilities of staff and thadies, for example, external service
providers

x discussing with IT staff and service providers what more neelis tione to support the school in
meeting this standard.

Senior Leadership Team:

X procuring filtering and monitoring systems

documenting decisions on what is blocked or allowed and why
reviewing the effectiveness of your provision

overseeing reports

X X X X

ensuring that all staff understand their role, are appropriately trainedigfiopolicies, processes and
procedures and act on reports and concerns

x work closely with governors and Chatsworth Office staff, thedd8UT service providers in all aspects
of filtering and monitoring.
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The DSLiaking lead responsibility for filtering and monitoring as pdrthe overall responsibility for
safeguarding and online safety, oversees and acts on:

x filtering and monitoring reports
x safeguarding concerns
x checks to filtering and monitoring systems

The IT Service provide(both in-house and external):

maintaining filtering and monitoring systems

providing filtering and monitoring reports

completing actions following concerns or checks to systems

working with the leadership team and DSL to procure systems, ideistifycarry out reviews and
undertake checks

All staff;

X X X X

x Undertaking training for their roles and responsibilities iratiehn to filtering and monitoring

x Engaging in effective monitoring strategies, as outlined below ardsigned by thee Z}} o[-
leadership.

X Reporting if they see or suspect that unacceptable content has been accessed

X Reporting if, for example, through lesson planning and prepardkien identify that unacceptable
content can be accessed

X Reporting in advance if teaching content might cause a spike inrfdtéygs. (For example, drugs
education)

X Reporting failure or abuse of the system

X Z % }ES]VP VvC E +3E] §]}ve AZ] Z E % E JVR ZFA E ipE] VP £
may impact on teaching and learning at ¢ Z}}o[e u]Jv]*eSE S]}vX ~Su vSe ¢Z}
prevented from undertaking genuine research related to keeping safe or to¢barsework

X Reporting any abbreviations, mis-spellings or slang terms (pkatig newly-coined terms) which,
when used in searches, may allow access to inappropriate content. Sometiaieteans are
deliberately created in order to bypass filtering.

Monitoring strategies E v (}E&u C 8Z =« Z}}o[e (Jo8 EJvP WY @JviE E(v P EE
are deployed to minimise safeguarding risks on internet connected e&vi€these may include:

x physical monitoring by staff watching the screens of users

x live supervision by staff on a console with device managemdtware

X network monitoring using log files of internet traffic and webess

X individual device monitoring through software or third-party\sees .

dZ < Z}}o[* %o E}A]*]}v V % E} LEFE]I}EER]oE EFVR] & ul}d o <5 vv
safeguarding risk is identified, when there is a change in wogkiagtice, (such as remote access or BYOD)
and when new technology is introduced. The review team will ysaathprise a governor or member of the
Chatsworth Advisory team, a member of the leadership team, the DSL and aengpitese of the IT provider.
dZ @& A] AJvopu ¢ Z I]VP %opu%]0oe[EE}E&E]VPVZ]eB}E CX o3 %Bor%o E } %o
governors, Chatsworth Head Office, leadership and staff.

The review facilitates an understanding of:
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the risk profile of the pupils, including their age range aogils with SEND or EAL

what the filtering system currently blocks or allows and why

any outside safeguarding influences, such as county lines

any relevant safeguarding reports

the digital resilience of the pupils

teaching requirements, for example, for the RHSE and PSHE curriculum

§Z % ](] upe }( 8Z < Z}}o[e Z}e v S EKv}o}P] U ]Jv op JvP
what related safeguarding or technology policies are in place

what checks are currently taking place and how resulting actions ardiétan

X X X X X X X X X
N

The review is intended to inform:

related safeguarding or technology policies and procedures
roles and responsibilities

training of staff

curriculum and learning opportunities

procurement decisions

how often, and what is checked

monitoring strategies

X X X X X X X

South West Grid for LearnirapdLondon Grid for Learningrovide useful tools for undertaking an online
safety audit of filtering and monitorm

Cyber Securitythe school ensures an appropriate level of security protectiongumores to safeguard

systems, staff and learners. The effectiveness of these procedureseiweevperiodically to keep up with

evolving cyber-crime technologies. The school draws on guidaneesecurity from théNational Education

Network and the government guidanc€yber security standards for schools and colleesthe National
C & " pE]SC vS Eyber deeufityvraining for school staff.

The teaching of safeguarding, within and beyond the curriculnohudes the teaching of online safety
S} & - Z]o E v][efthk i€Eues and develop their capacity and resiliencediig with

them. The school has regard to the DfE guidance, produceallaboration with UKCIS and the
Samaritans, otdarmful Online Challenges and Online Hoaxésch includes advice on preparing for
any online challenges and hoaxes, sharing information witkmiarand carers and where to get help
and support. The guidance defines a hoax as a deliberate ligg@esto seem truthful, and notes that
online challenges generally involve users recording themselvaggtakihallenge, and then distributing
the video through social media channels, inspiring or @pathers to repeat the challenge.

Mobile PhonesThe school has strict rules governing staff use of mglhitaes, contained in the Code
of Conduct for Staff:

1. Staff are not permitted to make/receive calls/texts during contattet with children. Emergency
contact should be made via the school office

2. Staff using mobile telephones in non-contact, private time, muassal with consideration for
others nearby

3. Staff should have their phones on silent or switched off andodight (e.g. in a drawer, handbag
or pocket) during class time. Bluetooth functions shdugdoff.

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Pageth


https://swgfl.org.uk/services/360-degree-safe/
https://national.lgfl.net/digisafe/onlinesafetyaudit
https://www.nen.gov.uk/
https://www.nen.gov.uk/
https://www.gov.uk/guidance/meeting-digital-and-technology-standards-in-schools-and-colleges/cyber-security-standards-for-schools-and-colleges
https://www.ncsc.gov.uk/information/cyber-security-training-schools
https://www.gov.uk/government/publications/harmful-online-challenges-and-online-hoaxes/harmful-online-challenges-and-online-hoaxes

CHATSWORTH
SCHOOLS ¢ '®

4. Mobile phones should not be used in a space where childrermpresent (for example, classroom,
playground)

5. Use of phones (including receiving/sending texts and emails)ldt@ulimited to non- contact time
when no children are present e.qg. in office areas, staff room, emmlpgsrooms

6. It is also advised that staff se@ly protect access to functions of their phone.

7. Should there be exceptional circumstances (e.g. acutely sick relaties) staff should make the
Head aware of this and can have their phone in case of haviregéve an emergency call

8. Staff are not at any time permitted to use recording equipmentltoair mobile phones, for
example: to take recordings of children, or sharing imagestilrege recordings and photographs
should be captured using school equipment such as cameras and iP

Where it is suspected that a child is at risk from internet abaurseyber bullying, we will report our
}v. Eve §} §Z %0 %0 (E } %0 EE] S P-Bullging Rlaficy willdl$o pe adh&ied to.

The school is conscious of potential child protectgsues and of the need to protect children so that
they are not exposed to potentialHEuU XPX « AS]JvP v & ] o] S]}vA}ldZ
Policy also governs the correct use of images.

KCSIE Annex D provides a selection of hyperlinks to ussfuhngnts relating to online safety.
Children Who Abuse Other Children (Chala-child Abuse)

This section includes topics covered in KCSIE Part 5:c0Hitid Sexual Violence and Sexual
Harassment, which all staff who work with children are advi®eactad.

We recognise that children are capable of abusing their peers. Sexualoga@ad sexual harassment
between children can occur between two children of any age andfis®r, primary through to
secondary. It can occur through a group of children sexaalbaulting or sexually harassing a single
child or group of children. Sexual violence and sexual barast exist on a continuum and may
overlap; they can occur online and face to face (both physicatiyarbally) and are never acceptable.
Childen-child abuse can take place at school, away from school amikeoduch abuse is most likely to
include, but may not be limited to:

x Bullying including prejudice-based, discriminatory and cyberbullypigase refer also to the

section on the Protected Characteristics in the anti-bullyingcppl

X physical abuse such as hitting, kicking, shaking, bitiag,pulling, or otherwise causing physical
harm

x abuse within intimate personal relationships between peers

x sexual violence, such as rape, assault by penetration and sexsaalltagthis may include an online
element which facilitates, threatens and/or encourages sexual voalen

x sexual harassment, such as sexual comments, remarks, jokeslamel gexual harassment, which
may be standalone or part of a broader pattern of abuse

X causingsomeone to engage in sexual activity without consent, suchras\fpsomeone to strip,
touch themselves sexually, or to engage in sexual activity avittird party;

x consensual and non-consensual sharing of nudes and semi nadges and or videos (known as
sexting or youth produced sexual imagery; for further infation, see below)
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X initiation/hazing type violence and rituals. This couldude activities involving harassment, abuse
or humiliation, used as a way of initiating a person iatgroup and may also include an online
element.

X Zh%l]ES]VP[U AZ] Z ki & pictor€ uhuek hgérsenclothing (not necessarily a
skirt) without their permission and/or knowledge, withe intention of viewing their genitals or
buttocks to obtain sexual gratification, or cause the victirmiliation, distress or alarm. Anyone of
any gender, can be a victim.

Children should be free from harm by both adults and other lsuafeguarding training for staff,
including familiarity with this policy, raises their awaresi@$ the indicators of childn-child abuse and
identifies the procedures for reporting concerns, taking acaod also the schoglproactive measures

to guard against such abuse taking plate(}E A u% o0 U SZE}IYUPZ ¢+ u 0] » v 8§z
RSE curricula. Even if there are no reports, it does not meihatchild abuse is not happening; it

may be the case that it is just not being reported. As suchmipertant if staff have any concerns
regarding childan-child abuse they should report them to the DSL or DRISA.. « Z}}o[*s E %o}V
report of sexual violence or sexual harassment is particuilaprtant. Itcan encourage or undermine
the confidence of future victims of sexual violence and sexuadsanent to report or come forward.
TheOfsted Review into Sexual Abuse in Schools and Collegasgnises the enormity of chiloia-child
abuse and confirms the need for adults to better suppating people so that they feel able to tell

those who can help when they have been subjected to harmfulbielurs. A commitment to respond

to the E A ] rAdommendations for schools and colleges is includeddright of this section of the
policy. The recommendations can be referred to in Appe@dixt is essential that all victims are
reassured that they are being taken seriously, regardless oflbogvit has taken them to come

forward and that the know they will be supported and kept safe.

We work to minimise the risk of chilolr-child abuse by challenging any behaviours which could be
abusive in nature, and have developed procedures to minimise tkefighis. Methods include
teaching the children to follow the Spirit of the Schoaueating the children in PSHE; and reminding
them of the behaviour expected, as detailed in our Pupil Cddeomduct and Behaviour Policy.

Occasionally, allegations may be made against pupils by othéns ischool, which are of a
safeguarding nature. Safeguarding issues raised in this waynclage physical abuse, emotional
abuse, sexual abuse and sexual exploitation.

We recognise that there are different gender issues that can be prevalent déedimg wit child-on-
child abuse. This could for example include girls being sigxoached/assaulted or boys being subject
to initiation/hazing type violence. In relation to sexual abasel sexual harassment, it is recognised
that girls are more likely to be victims than boys, and boyse likely to be perpetratorsill childen-
child abuse is unacceptable and will be taken seriously

It is likely that to be considered a safeguarding allegationnesgiai pupil, some of the following features
will be found.

The allegation:

x is made against an older pupil and refers to their behaviouratals a younger pupil or a more
vulnerable pupil
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X is of a serious nature, possibly including a criminadrafé

X raises risk factors for other pupils in the school

X indicates that other pupils may have been affected by this student

x indicates that young people outside the school may be affected isystimdent

The school provides clear processes as to how victims, perpetratm any other child affected by
child-on-child abuse will be supported. We will investigate and de#l amy allegations robustly by
following our policy on Sexual Violence and Sexual HarasstherDepartment for Education advice
Z™N Eu o Allo v Vv ¢ /Eu 0 Z E «e+u UKCoubdil fov InEtretGEafety\(UKCIS)
Guidance; our related policies, including Anti-Bullyfecgeptable Use (ICT), Behaviour Management
and the Codes of Conduct; and by making referrals to social CafdHS and/or police as appropriate.

Where needed, risk assessments will be carried out and stratpgies place to protect the child who
has suffered abuse and to offer them support. Concerns raisethevileated seriously and followed
up in a timely and sensitive fashion, drawing on the systemtisned |v SZ ¢ Z}}o[* % }0] ] *X

In cases ofZ+ A 3NesfBllow guidance given to schools and colleges by the UKai&ted in

December 2020Sharing nudes and semi-nudes: Advice for education settbwgdind }E& SZ Z-<Z
nudesandsemivpu [ u ve §Z <« v JVP }E %o }*S]wnBdeimages, videos omlive
streams by young people under the age of 18 online. Thikldmivia social media, gaming platforms,

Z 35 %% }JE (JEpU*X [/ }po o0} [VAAJOAAPZ-EHARP <3081 vV %% 0 |
AZ] Z AYEIles }((o]v X dZ & Eu Zvpus sjUye}woC &E]3Pvjr}s C CluvP
more appropriately covers all types of image sharing incidentsrifdtive terms used by children and
CIUVP % }% 0 u C Jvop Z 11 %] [ }®& 2Z¥dednseixsudlisharing-ofnudedand
semi-nudes images and/or videos can be signs that children arekat€Consensual image sharing,
especially between older children of the same age, may require aeliffeesponse. It might not be
abusive, but children still need to know it is illegal. ldwoer, if it is non-consensual, it is illegal and
abusive and must be reported to the DSla protect him or herself from allegations of viewing or gigri
indecent images, and to promote the well-being of the victim, a membstadf must avoid viewing any
images which may be classified as child pornography. Theré&f@aot expected that a member of staff
has seen evidence of such an issue before reporting it to the next lexeemdmber of staff inadvertently
views an indecent image, for his or her protection, this shoelddported immediately to the Headn
respect of the sharingp Ju P ECU &E ( E v <Z}uo o} u N &Z vy vARIY
Searching and Confiscating.

It is important to be conscious that any child who is emgggn abusive behaviour towards others may
have been subject to abuse from other children or from adults. Aleuseéhaviour can be displayed in a
variety of ways and can consist of sexual abuse/activity;ipalysarm; emotional abuse and/or verbal
abuse.

Behaviours such as alcohol and substance misuse, truanting atmigset children at risk or in danger
and safeguarding issues can manifest themselves via ahitthild abuse, including cyber-bullying and
gender-based violence/sexual assaults.

dZ « Z}}o[s E *% }ve 6hHild-oGchidjatiiSe } (

Abuse is abuse and the school takes a zero-talerapproach. It must not be downplayed by passing
it }(( « — v38 E—U "ipued Z AJvP o pPEartdf gropdg ub].children e abuse
others should be held responsible for their abusive behaviahilst being identified and responded to

in a way which meets their needs as well as protecting otheéis also important that the school
understands the scale of harassment and abuse and doesavatplay the seriousness of certain
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behaviours. Otherwise, a culture of unacceptable behaviours maylaeveroviding an unsafe
environment which normalises abuse and results in children acugtas normal and not coming
forward to report it.

The school will have a difficult balancing act to considero@nhand they need to safeguard the
victim (and the wider pupil/student body) and on the other kdamaintain the alleged perpetratdre
education and safeguarding support as appropriate and implementauayplinary sanctions.

The DSL (or deputy) is likely to have a complete safeguardingegandrbe the most appropriate
person to advise on the initial response. Important coasadions will include:

x the wishes of the victim in terms of how he or she watptoceed. This is especially important in
the context of sexual violence and sexual harassment. Victimddhbe given as much control as
is reasonably possible over decisions regarding how amgiigation will be progressed and any
*U% % }ES §Z § §Z C Aloo JW(( @ X dBP %Z - ZJ}o[* opsC A
responsibilities to protect other children

X the nature of the alleged incident(s), including whether a crimmey have been committed and/or
whether Harmful Sexual Behaviour has been displayed

X the ages and developmental stage of the children involved

X any power imbalance between the children. For example, is/are the allpggpetrator(s)
significantly older, more mature, confident and of well-kmosocial standing? Does the victim
have a disability or learning difficulty?

x if the alleged incident is a one-off or a sustained patteralmiise (sexual abuse can be
accompanied by other forms of abuse and a sustained patternmoajust be of a sexual nature)

X that sexual violence and sexual harassment can take place witinmate personal relationships
between children

X importance of understanding intra-familial harms and any necessapyort for siblings following
incidents

x are there ongoing risks to the victim, other children, adult st or school or college staff

x other related issues and wider context, including any likshild sexual exploitation and child
criminal exploitation.

All concerns, discussions and decisions made, and the refmaih®se decisions, relating to chitmi+

child abuse, including sexual violence and sexual harassment, areleelan writing. Such records are
reviewed periodically so that potential patterns of concernipgpblematic or inappropriate behaviour
can be identified, and addresse&ecords are maintained in a format which facilitates theingei

made available to a school inspection team upon request. If artépdetermined to be

unsubstantiated, unfounded, false or malicious, the DSlcuwiisider whether the child and/or the

person who has made the allegation is in need of help or haaxe been abused by someone edswl
SZ]e ]- EC (}E Z 0% X /v ep Z JEQUESVYs U] 0cE EEE D S} %L %o
report is shown to be deliberately invented or malicious school will consider whether any
disciplinary action is appropriate against the individuhbwnade it, in accordance with the behaviour
policy.

Victims of sexual violence or sexual harassment may not talitabe whole picture immediately. In
order to keep a dialogue open, the school will offer ongaapported, such as the provision of a
designated trusted adult, such as a tutor or the DSL, whdad&rio the child about his or her needs.

So far as possible, the choice of a designated adult wihéehild[e X dZ <« Z}}o E }Pv]e ¢ :
victim may be traumatised and find it difficult in a normal classn environment and, without

isolating him or her, particularly from a supportive peerwugpthe school will take account of any need
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to withdraw from some lessons or activities. Such measurédiorganised because the victim has
requested them, rather than because it makes the situation easighfschool to manage. The school
will provide a physical space to which a victim can withdraw. TdtiEnvmay require ongoing
professional support, in which case, the DSL will liaifesecial care and other agencies to seek to
provide this.

If the victim moves to another school (for any reason), tis vill ensure that the new school is aware
of any ongoing support needs.

In addition to the UKCIS guidance on sharing nudes and saiesnnoted above, KCSIE provides links
to further useful guidance relating to addressing such aspecthitd-on-child abuse. These are as
follows:

The UK Safer Internet Centgrovides an online safety helpline for professionals at 0334 4772 and
helpline@saferinternet.org.uk The helpline provides expert advice and support fooethnd college
staff with regard to online safety issues

Internet Watch Foundation If the incident/report involves sexual images or viddws have been
made and circulated online, the victim can be supported to geirtieges removed by thternet
Watch Foundation (IWF)

Childline/IWFReport Removes a free tool that allows children to report nude or sekinaages and/or
videos of themselves that they think might have been shareahenl

Thinkuknowfrom NCA- KW % E}A] = *u% %} ES (}E §Z Z]o E E[-EA}IwI(}
staying safe online

LGFL 'Undressedrovides advice about how to teach young children about b&icged into getting
undressed online in a fun way without scaring them or explginthe motives of sex offenders.

Serious Violence

All staff should be aware of indicators which may signal thatlien are at risk from, or are involved
with serious violent crime such as knife or gun crime andibimi®. These may include increased
absence from school, a change in friendships or relationshigsolder individuals or groups, a
significant decline in performance, signs of self-harm sigaificant change in wellbeing, or signs of
assault or unexplained injuries. Unexplained gifts or nevsessions could also indicate that children
have been approached by, or are involved with, individuale@ated with criminal networks or gangs
and may be at risk of CCE.

A range of risk factors increase the likelihood of involvemegenmus violence. These include;
{ being male

{ having been frequently absent or permanently excluded from school
{ having experienced child maltreatment

{ having been involved in offending, such as theft or robbery

Early intervention is about recognizing and respondindhtoihdicators of potential vulnerability,
providng early support that is effective. When a yourgson begins to show signs of exploitation or
vulnerability to exploitation, and thus at increased risknfreerious violence, we should be able to
intervene as early as possible to help reduce the risk factorsremease the protective factors.

The following Home Office documents provide guidance to schools
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Preventing Youth Violence and Gang Involvement

Criminal Exploitation of Children and Vulnerable AdultSounty Lines

Modern Slavery and the National Referral Mechanism

Modern slavery encompasses human trafficking and slavery, sdevdand forced or compulsory
labour. Exploitation can take many forms, including: sexuab&apbn, forced labour, slavery,
servitude, forced criminality and the removal of organs.

Further information on the signs that someone may be a victinoflern slavery, the support
available to victims and how to refer them to the NRM is lawde in theModern Slavery Statutory
Guidance

Cybercrime

Cybercrime is criminal activity committed using computers antiie internet. It is broadly categorised

e ]8Z E-ZvCoEH ~ E]Ju « SZ 5§ An&Zbl&e enabldd at scale and at speed on-line)
}1E Zz C & % v VvS[ ~ (E]Ju « §Z § Y Juw%is o ZJoudve Al
skill and interest in computing and technology may inatbmty or deliberately stray into cyber-
dependent crime. If there are concerns about a child in this @aleaDSL or a DDSL should consider
E ((EE®]vP Jv8} SZ Z C & Z}] [ %o EYPEIRE Wu M $p% % }9a&B0o] !
Office and led by the National Crime Agency. It aims to intervdmenwoung people are at risk of
committing, or being drawn into, low-level cyber-dependeffiences and divert them to more positive
use of their skills and interests. The programme does noeatly cover cyber-enabled crime, nor
other areas of concern, such as online bullying or generai®shfety. The following links provide
additional advice:

Cyber Choices

NPCC When to call the police quidance

National Cyber Security Centre

Bullying

Bullying is behaviour by an individual or group, uyuapeated over time, that intentionally hurts
another individual or group either physically or emotidgaBullying can take many forms (for instance,
cyber-bullying via text messages, social media or gaming, vdainhnclude the use of images and
video) ands often motivatedby prejudice against particular groups, for exampfegrounds of race,
religion, gender, sexual orientation, special educationaldsear disabilities, or because a child is
adopted, in care or has caring responsibilities. It might be vateid by actual differences between
children, or perceived differences.

dZ <« Z}}o[* %}0] C }v pooC]VvP ]« «3&Bullyisg Polity & lime %athdEheSguidance
ZWE A v3]vP v § 10]JvP poOC]VP :udZ 8 i oo}AIYyFAO}VP}y poc
lead to consideration under child protection procedures.
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Discrimination

As detailed in our Admissions and Equal Opportunitiesydhe school opposes discrimination against
pupilsor potential pupilson the basisf the followingZ % E}S ZSE § Egedcutlingdlin the
Equality Act 2010:

X race
x religion or belief

X sex

X sexual orientation

x disability

X gender reassignment

X pregnancy and maternity

X age

X marriage and civil partnership

Contextual Safeguarding

Contextual Safeguarding expands the objectives of child priotestystems in recognition that young
people are vulnerable to abuse in a range of social contextstailbut especially designated
safeguarding leads and deputies should consider whetherrehildre at risk of abuse or exploitation in
situations outside their familieswhen making a referral, the DSL must provide as much informason
%o}ee] O He Z]Jo €& v[e e} ] 0 E oo GFGUABEZ}2o Bve] E ]
in contexts outside the home. This will allow the coesadion of all available information and enable a
contextual approach to address such harm.

Society -
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Safeguarding incidents and/or behaviours can be associated witbréactitside the school and/or can
occur between children outside the school. Assessments ofrehilshould consider whether wider
VAJE}vu v3 0 ( 8}E+s E % E  v3 |v 3Zp JZ O -3¢ 3L ® |} EZAE

Children with Special Educational Needs and/or Didisies (SEND)

Children and young people with special educational needsdisabilities can face additional
safeguarding challenges.

X We recognise that children with SEND may be especially vulnerable $e alnd expect staff to
take extra care to interpret apparent signs of abuse or neglect

x We will ensure assumptions are not made that indicators of abus#h(as behaviour, mood and
JVIHECs E 0 § 3} 3Z Z]o [+ ]* BodFE A]BZ}us (LESZ E £

x We recognise that children with SEND or certain medical conditions igledr risk of peer group
isolation and can be disproportionally impacted by things lilkdying without outwardly showing
any signs.

x We recognise that difficulties may arise in overcoming communicationdsarand managing or
reporting these challenges.

x We will provide a school environment in which all pupiis|uding those with SEND, can feel
confident and able to discuss their concerns, providungp®rt with communication difficulties
where needed, and differentiating appropriately

x The designated member of staff will work with the Chatswortte&or of Enhanced Learning
where necessary, to ensure that the needs of SEND pupilsaioreto child protection issues are
responded to appropriately (e.g. for a child with partemutommunication needs)
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Positive HandlingPhysical Intervention and Physical Contact

There are circumstances when it is appropriate for staff in sshatl colleges to use reasonable force
§} o« (Pu E Z]Jo E vX dZ 8 Eu ZE W} oE&E MP [(}ASTEY 52 C
involve a degree of physical contact to control or restraitdcan. This can range from guiding a child
to safety by the arm, to more extreme circumstances such as breakirgfight or where a young
% Ee}v v e §} E 3E Jv 8} % E K vs}\A]o hgse BEuUmstamcEears
Zus]vP v ul}E&® (}E S8Z v ] v [X dZ pi33(®E}%m +-0AC wAGeA o
e o3 v VP S3A V %u%]oe }E o0} I]VRA %Gello[® %VvEZE PE Z S 0
by the arm out of the classroom.

The schooJs WZCe+] o0 Z <8<&of R8asanable Force Policy will be followed, and incidelhts w
be recorded on the incident form.

x Risk assessments will be carried out where individual puaus hdditional needs or challenges
that mean there is an increased likelihood of physical weations being required and individual
plans will be developed and shared/agreed with the parents/ carers.

x Physical intervention which causes injury or severe distresshildhmay have to be considered
under child protection or disciplinary procedures.

x Where a member of staff has had to use reasonable force, this dlioeuteported to the
headteacher immediately. If the headteacher has had to use reasefatce, this should be
reported to the CS Directors & Chair of Governors, Viv Thomps

x Following the use of reasonable force, the headteacher shofitairn the parents/carers as soon
as is practicable.

All staff have completed training on the Use of Reasonable Force.

We operate a minimal touch policy (handshakes, high fivedydistps) at the school; we recognise that
there are very rare occasions where physical touch is required at tiowdsas administering first aid;
comfort to a severely distressed child; preventing risk of immateddanger or physical threat; to
physically restrain children about to harm themselves oreosh Aside from such instances, it is not
appropriate to use physical touch with children and young ajahd therefore we operate a no touch

policy.

For those working within the very young in EYFS a certainahod natural contact with children is
expected to comfort or protect appropriately and within Key $tdg& 2 similarly, on occasion.
However, the need for this diminishes considerably once pupéch Key Stage 3 or for those with
SEND or additional needs. Hence staff are expected to adhere to ttweicio policy aside of the listed
circumstances.

Mental Health and Behaviour

All staff should also be aware that mental health problems saspme cases, be an indicator that a
child has suffered or is at risk of suffering abuse, negleekploitation.

Only appropriately trained professionals should attemptritake a diagnosis of a mental health
problem. Staff however, are well placed to observe childrentagtay and identify those whose
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behaviour suggests that they may be experiencing a mentaltheadtblem or be at risk of developing
one.

Where children have suffered abuse and neglect, or other potentially traigradierse childhood
experiences, this can have a lasting impact throughout childhaddlescence and into adulthood. It is

| C 83Z 8«3 (( E A E }(Z}A3Z + Z]lo E ¥[v %I EUWSeUD Z voJ
behaviour and education. The DSL will lead in anticipating thenpai for abuse and responding
effectively as well as ensuring remedial interventions take place.

If staff have a mental health concern about a child that is alsafeguarding concern, immediate
action should be taken, following this Safeguarding andd@tibtection policy and speaking to the DSL
or DDSL.

x In order to help our pupils succeed, we recognise that ttesl| plays an important role in
supporting them to be resilient and mentally healthy

x We will ensure that pupils and their families are enabled to pgodite as fully as possible in
decisions and are provided with information and support

x All staff have received mental health awareness training. We recogmsgesdme children are
more at risk of developing mental health problems than oth&tsese risks can relate to the child,
their family or to community and life events

x Risk factors are cumulative, and children exposed to multiple aisksnore likely to develop
behavioural or mental health problems

X Where severe problems occur, we will ensure that appropriate referralsreade (with consentp
specialist services (e.g. CAMHS)

The department has published advice and guidance on Preventingaakdny Bullying, and Mental
Health and Behaviour in Schools (which may also be usefublfeges). In addition, Public Health
England has produced a range of resources to support Upfakbsecondary school teachers to
promote positive health, wellbeing and resilience amongngpeople including its guidance
WE}Iu}s]vP Z]Jo E Vv Vv CIuVP % }% 0 Acoa@}JVyRXo/&s EZIUME =« ]v
media, forming positive relationships, smoking and alcoo} Eu & o C 00 ZZ]- }JA [U
been brandedEvery Mind MattersSee this website for links to all materials and lesson plans.

Looked after children and previously looked after chiégn

Children who are looked after or who have been previously lo@iest are a particularly vulnerable
group. The most common reason for children being look#er is as a result of abuse and/or neglect.
The school will ensure that staff have the skills, knowledge and stateting to keep looked after
children safe.

In particular, the school will ensure that appropriate staff have ttiermation they need in relation to

Z]o [+ o0}}I (8 E 0o P o 38 Spue ~AZ & (& S Q}@auvd}HC EE VvF
consent of parents or on an interim or full care order) andtaonarrangements with birth parents or
§Z}s Al3Z % E v3 0 E *%}ve] JO]13WX}IEUCGIZIUGus03Z Z Alo [+ @
arrangements and the levels of authority delegated to the carahkylocal authority.
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A designated safeguarding lead, in the capacity as Designatedefdachooked After Children, or
another member of staff appointed to this role, will oversee 1a&@ PLAC children as well as the LAC
}E W> Z]lo [+ doenssire ajpe@onal education plan (PEP) is in place for.fhieenDSL
should therefore have details of theZ]o [¢ *} ] o A} E locE authosty Personal Advisor
appointed to guide and support the care leaver and shoulddiaiith them as necessary regarding any
issues of concern affecting the care leaver.

>} 0 MUSZ}E]S] * uped %% }]vd ZsS|ERUE 2% Jvd] YORS]I}A(EE]RZ
welfare of LACs and PLACs who attend maintained schools and deaddémthis respect, they may not
have any direct link with independent schools, though Dfdys come across them as part of their wider
safeguarding duties and experience of training. Some ViHeads are happy to provide informal
advice to DSLs in independent education. Since June 2021 |¢hef Mdirtual Head has extended to
include a non-statutory responsibility for the strategic aight of the educational attendance,

§3 Jvu v3U Vv % EIPE e« }( Z]o E w SABZ }vs} EFHUASE| «E2¢}o [ ~
more formal contact with the Virtual Head.

For full details, pleas€E ( E S} S$Z =+ Z}}o[s >}1}I (S E Z]Jo &E v W}o] CX
Private Fostering

The school recognises that there is a mandatory duty to refmotthe local authority where a private
fostering arrangement is known or suspected.

Aprivate fostering arrangement is one that is made privately (withitbe involvement of a local
authority) for the care of a child under the age of 16 yearsl@url 8, if disabled) by someone other
than a parent or close relative, in their own home, with theention that it should last for 28 days or
more.

o} (uloC & o 3]A 1« (]v e ZP®EVW %v@® vEE EMS[Z E Uve oy
siblings and step-parents; it does not include great-auntsnzles, great grandparents or cousin

Parents and private foster carers both have a legal duty to infbenrelevant local authority at least
six weeks before the arrangement is due to start; not to dessodriminal offence.

Whilst most privately fostered children are appropriately suppdrand looked after, they are a
potentially vulnerable group who should be monitored by tbedl authority, particularly when the

child has come from another country. In some cases privatshgfed children are affected by abuse
and neglect, or be involved in trafficking, child sexual exatioih or modern-day slavery. Once the
vS](] S8]}v Z - vV u §} 8Z USZ}EIST VB Z]uUIE s A]GA]V * * %o
child, the parent and the foster carer; and everyone in the foster das2d pe Z}o X Z]Jo & v][-
will then undertake a range of suitability checks including R@Becks on everyone in the household
over the age of 16.

Although schools have a duty to inform the local authority, €éhisrno duty for anyone, including the
private foster carer or social workers to inform the school. s, it should be clear to the school
who has parental responsibility.
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School staff should notify the designated safeguarding lelaegihvihey become aware of private
fostering arrangements. The designated safeguarding lead will $pdhk family of the child involved
to check that they are aware of their duty to inform the LA.

On admission to the school, we will take steps to vehfyrielationship of the adults to the child who is
being registered.

Homelessness

JVP Z}u o0 ¢ JE JvP § E]J°Il }( JUJVP @} 1w dEJ= % E « Xwe DSLA o
(and any deputies) should be aware of contact details and raffeoutes in to the Local Housing
Authority so they can raise/progress concerns at the earliest dppdy. Indicators that a family may
be at risk of homelessness include household debt, rertaas, domestic abuse and anti-social
behaviour, as well as the family being asked to leave a propeityisiveferrals and or discussion with
the Local Housing Authority should be progressed as ap@teptihis does not, and should not, replace
ar ( EE o Jv38} Z]Jo E v[e s} ] o & AZ EE ]+z]® m&fe }(v Z Eu ]

Working Together to Safeguard Children 2018 (Dec 2020 updatsibn) now refers to the Homeless
Reduction Act 2017 stressing that early intervention can hedwgmt children becoming homeless and

A}] 8Z u ]JvP Z]vs v3]}v 00C Z}u o ee[-tedn housingsdyth By being alert
and aware of our pupils we can ensure early intervention to ass@alS0are and Housing authorities
working together to prevent 16-17 year olds from becomagneless.

Children and the Court System

The school recognises that children are sometime required to giveresdin criminal courts, either for
crimes committed against them or for crimes they have withes3éédre are two age appropriate
booklets for young witnesses available through the Gowdlssite offering guidance and support for
children and young people: Agesl3-C & }o W Z'}]vP S$}-ippCESEI o «W Z'}]VP
and Beingat]Sv e[ X

Making child arrangements via the family courts following sepanatan be stressful and entrench
conflict in families. This can be stressful for children. Thadt#y of Justice has launched an online
child arrangements information tool with clear and conciserinfation on the dispute resolution
service. This may be useful for some parents and carers.

Children who are lesbian, gay, bi, or trans (LGBT)

The fact that a child or a young person may be LGBT i litself an inherent risk factor for harm.
However, the school is alert to the fact that children who are L&GBiTbe targeted by other children. In
some cases, children who are perceived by other children ta3#&TL(whether they are or not) can be
just as vulnerable as children who identify as LGBT. The sclwoolsisious that risks can be
compounded where children who are LGBT lack a trusted adultwkitim they can be open. Staff
endeavour, therefore, to reduce the additional barriers faced, aralige a safe space for them to
speak out or share their concerns with members of staff. Li@&udsion is part of the statutory
Relationships and Sex Education and Health Education cumiculine school has access to a range of
support to counter homophobic, biphobic and transphobidlying and abuse. For further details,
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please refer to the RSE policy, Anti-bullying Policy, Equalityid3, Gender Identity Policy and PSHE
documentation.

Children with family members in prison

Approximately 200,000 children have a parent sent to prisacheyear. These children are at risk of
poor outcomes including poverty, stigma, isolation andmpmental health. The National Information
Centre on Children of Offenders (NICCO) provides informatiogriss$ito support professionals
working with offenders and their children, to help mitigategative consequences for those children.

Children involved in paid performances, sports or madihgl

The child performance licensing and activities legislationd®=&tformance & Activities licensing and
Legislation in England, Feb 2015) sets out the arrangementsrthst be made to safeguard children
when they take part in certain types of performances, paid spogaid modelling. Staff should take
note of this legislation if children under their care are involweduch paid activities.

Use of the premises and facilities for non-schootigities (hiring and rental arrangements)

Should the school hire or rent out its premises or faciliteesutside organisations (for example sports
clubs, music groups and community groups), arrangements arelace aiming to ensure that the

e Z}}o[* %op%]oe (E u JKCSIK niajkesH cleaf that these arrangemapfdy whether or not
the children who attend any of these services or activities are childneth@ school roll. If services are
provided on the premises by another body, the school ensures that@sseithas beesought from the
body responsible that appropriate safeguarding and child pradecpolicies are in place and that
arrangements are in place to liaise with the school on these mattep@®priate. It is a requirement
that hirers of the premises act in accordance with the new déads in the guidanc&eeping Children
safe in outef-school setting dZ <« Z}}o A]Joo u | EE VP u v8e 8§} Jve% S S§.
safeguarding and other arrangements periodically to verify. tinisummary, the guidance notes that:

X hirers should appoint a DSL who has done safeguarding andocbitttion training

x children should know who the DSL is

x the hirer must be aware of the specific safeguarding issues that can paiterhat risk of harm and
undertake appropriate training

X hirers must regularly review the performance and suitability offstafl volunteers after
appointment.

The NSPCC guidang&egeping your child safe in spgitovides useful information in this respect. Similar
guidance is available from other providers in respect of diffietypes of activitieslf the school receives
an allegation about staff working for a hirer, using school premis run activities for children, this
safeguarding policy will be followed, including contacting thBO.

The school ensures that safeguarding requirements are includedge or hire agreements with
outside bodies as a condition of use and occupation ofpteenises, and that failure to comply with this
would lead to the termination of the agreement.
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Elective Home Education

For some years it has been a requirement that schools repdhdad.ocal Authority the details of any
pupil taken off roll, including when parents choose to horde@ate their child(ren). KCSIE now
recommends that, where a parent/carer has expressed an intention to vemacchild from school with
a view to educating at home, Local Authorities, schools,adhdr key professionals work together to
coordinate a meeting with parents/carers where possible. |detilg,would be before a final decision
has been made, to ensure the parents/carers have considered what is beitenterests of each
child. This is particularly important where a child has SENMDInesrable, and/or has a social worker.

EARLY INTERVENTION AND HELP
What is Early Help

Early Help means providing extra help and support taofil, young people and families as soon as
problems start to emerge, using approaches that promote anensfthen resilience. The school aims
to work with families in a supportive, non-judgemental waytlsat trust is built up and the best
possible outcomes are achieved. Our Early Help supporiritdlshree broad areas:

General Pastoral Care

Most of the time children, young people and families gatigh life with little or no need for outside
support, other than that provided by family members, frieradsd school. Our open- door policy allows
parents to speak to a member of staff in person, on the telegghor via email. Children are able to
speak to a member of staff if they have worries or concerns atiimselves or their peers. This
means that dayto-day issues that arise can be dealt with through our pastaiad system.

Focused Pastoral Care

From time to time children, young people and families may erpee difficulties which could escalate
without the appropriate support. Focused Pastoral Care is likelgvolve regular meetings between

% E vSe Vv I}E SZ Z]o v §Z Z Jouplleat’the Slihior Schasl,]qr the Senor Tutor,
if a pupil at the Senior School, to discuss concerns and iglemdiys to improve the situation. The
school may provide parents with details of external agencies whboetter placed to provide the
appropriate support, for example private counselling or the Cdnld Adolescent Mental Health Service
(CAMHS).

Early Help Assessment

For children, young people and families whose circumstances make mfore vulnerable, or where the
school requires* %0 ] 0]*S *U%o %0} ES S} u § Z]lo [ wu v§ uwwvC Eq@ ,®%
An Early Help Assessment follows the Signs of Safety and Welhneidel and provides support through
a multi-agency approach. The school seeks to ensure that it is pdidaussions with statutory
safeguarding partners to agree the levels for the differenetypf assessment and services to be
commissioned and delivered, as part of the local arrangements. Saffigggrartners are required to
publish a local threshold document, which includes the predesthe local early help assessment and
the type and level of early help services to be provided. Thed»8ldéputies) need to ensure

familiarity with this document.
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The school will always involve the family in all Early Hefgegjies and most will only be put in place
with their permissionX ,}A A EU 3Z &E u C }  e]lve AZ v ®gteamZddldaat ¢ (
a child may be at immediate risk of significant harm and tlyainborming the parents/carers of the
concern the child may be put at further risk. If such a caseldhamise, the school will make an
immediate referral to social care without the parents/(E &adwledge.

What school staff should look out for

Any child may benefit from early help, but all school andegel staff should be particularly alert to the
potential need for early help for a child who:

x is disabled and has specific additional needs

X has special educational needs (whether or not they have a stat@wducation, health and care
plan)
X IS a young carer

X is showing signs of being drawn in to anti-social onieral behaviour, including gang involvement
and association with organised crime groups

x is frequently missing/goes missing from care or from home
X is misusing drugs or alcohol themselves
x is at risk of modern slavery, trafficking or exploitation

x is in a family circumstance presenting challenges for the céuich as substance abuse, adult
mental health problems or domestic abuse; has returned homdéar ttamily from care; is
showing early signs of abuse and/or neglect

x is at risk of being radicalised or exploited

X Is a privately fostered child.
CURRICULUM INPUT

The school ensures that pupils are aware of safeguarding through

x The content of the curriculum, which includes teaching almnline safety, safe relationships and
personal resilience.

x The school ethosThe Spirit of the Schqavhich promotes a positive, supportive and secure
environment and gives pupils a sense of being valued.
x The school behaviour policy, which is aimed at supportingerable pupils in the school.

x Liaison with other agencies that support the pupil such asabGare, Child and Adult Mental
Health Service, Education Welfare Service and Educational Psychketome, attending case
conferences where necessary.

x Providing opportunities for feedback.
With regard to promoting safeguarding through the teaching of Relatipps and Sex Education, the DfE has
% E} M -eB}%o[ %0 P }v 'KsXh< (}JE § Z E+U AZ] ZVVZ o 5} BE ] vyv
further guidance. It can be accessed hefeaching about Relationships, Sex and Healtfks to other
useful guidance and resources can be found in KCSIE.
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EYFS Specific Curriculum and Welfare Requirements

The Early Years Foundation Stage, Safeguarding and WelfaredrResnts (2021, pags22-23 sections
34tiX6U VPO V }voCe ¢33 "% E}A] E-+ 4ES}v EEFIZZVvCZ]e-fe
home or elsewhere. Providers must have and implement a policypamezkedures to safeguard

Z]lo E vX_

All staff should provide a safe, secure environment for leaym@ind children will learn and thrive at
their best when they are healthy, safe and secure, with theirviddial needs met.

All staff, but especially the Designated Safeguarding Lead gmatiBe should ensure pupils are aware
of safeguarding through:

x the implementation of the EYFS Prime areas which encourage youdgenk awareness of the
world around them, their place within it and what is rigind wrong in relation to their behaviours
and others behaviours towards them. It also refers to remaitieglthy, hygienic and looking after
their bodies as well as communicating their needs where passibl

x within the EYFS there are many factors (delayed development, EALhSpekcanguage
Difficulties etc) that may make a child less able to express thees#hrough speech and staff
should be aware of these additional needs at all times wherasg and caring for children, and
use visual stimuli to support their learning and developmme

This next paragraph applies only if the school has currensteagid EYFS provision (that is, children
under the age of 2).

The school will inform Ofsted of allegations against peopiegior working at the premises, or of any
other abuse alleged to have taken place on the premises. Thisenuhdertaken as soon as
practicable and within 14 days at the latest.
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MULTI-AGENCY WORKING

New safeguarding partners and child death review partner arrarggsiare now in place. Locally, the
three safeguarding partners (the local authority; a clinical eossioning group for an area within the
local authority; and the chief officer of police for an area (aast pf which falls) within the local
authority area) will make arrangements to work together with eqgriate relevant agencies to
safeguard and promote the welfare of local children, including ifi@ng and responding to their
needs.

Schools and colleges have a pivotal role to play in multi-agency saégg arrangements. Governing
bodies and proprietors should ensure that the school or cellegntributes to multi-agency working in
line with statutory guidance Working Together to Safeguanttén.

It is especially important that schools and colleges undadtheir role in the three safeguarding
partner arrangements. Governing bodies, proprietors and themia leadership teams, especially their
designated safeguarding leads, should make themselves aware oblkoa their local arrangements.

The three safeguarding partners have a shared and equal duty tb twgether to safeguard and
promote the welfare of children. To fulfil this role theyst set out how they will work together and
with any relevant agencies. Relevant agencies are those organisamonsgencies whose involvement
that the three safeguarding partners consider may be requiresai@guard and promote the welfare
of children with regard to local need. The three safeguardingneas will have set out in their
published arrangements which organisations and agencies theyemiidoking with and the
expectations placed on any agencies and organisations by the arrangement

If named as a relevant agency, schools and colleges, in thewaynas other relevant agencies, are
under a statutory duty to co-operate with the publishedargements. For the list of relevant agencies
see The Child Safeguarding Practice Review and Relevant AgenagdERgQulations 2018 available
at legislation.gov.uk.

Governing bodies and proprietors should understand the logtdria for action and the local protocol
for assessment and ensure they are reflected in their own policiepeywmbdures. They should also be
prepared to supply information as requested by the three safeguardamtners.

Schools and colleges should work with social care, the pblkadih services and other services to
promote the welfare of children and protect them from harnhidincludes providing a coordinated

offer of early help when additional needs of children are id#d and contributing to inter-agency

plans to provide additional support to children subjectctuld protection plans. All schools and colleges
«Z}uo 00} A ee (JE Z]o E v[e *} ] 0 p&EZ}EHIC 3% WZPB @& o %
from a placing local authority, for that authority to condueot,to consider whether to conduct, a

section 17 or a section 47 assessment.
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COMMUNICATION WITH PARENTS / CARERS

x We will ensure that all parents are informed that the school haafadgsiarding and Child
Protection policy and is required to follow local sociakogwidelines in respect of reporting
suspected abuse.

X WH% ]oe v % @E vse AlJoo u A E( PULZEA]SR - CZ3 0 [A}E -
whom they can discuss any concerns.

x Information will also be made available about any local aational telephone helplines.

\
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opportunity.

The Safeguarding and Child Protection Policy is publishéleoschool website.
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into account when determining what action to take and what g% to provide. Guarantees of
confidentiality cannot be given but we can give assurancesahigtthose who need to know will be
informed. Systems will be put in place for children to eggrtheir views and give feedback. Ultimately
any systems and processes will operate with the best interafstise childat their heart.

CONFIDENTIALITY

Members of staff have access to confidential, personal informaticorder to undertake their
everyday responsibilities. This information must be handésponsibly and sensitively. It is important
to:

x Avoid sharing information casuallyconversatioror other thanon a needto-know basis

x Avoid holding sensitive discussions about pupils inipw#reas, such as corridors, dining areas or
playgrounds

x Keep notes and records about pupils suitably secure

x Be careful about personal information about pupils on viewtaff rooms, work areas and offices,
especially if these areas are used or visited by parents, \d@sitocontractors

x Ensure you are familiar with your responsibilities under DRrtatection Regulations.

In areas where confidentialitpnaybe an issue|t isimportantto remember thatit is the welfare and
safety of the pupil, which is the key focus.

Children need to be educated that other members of staff may haymts information on to others in
order to help them and keep them safe. In certain circumstant@say also be the case that pupils
themselves receive a disclosure and should understand the import@ineassing such information on,
and who to speak to. It is important to reassure pupilsjuding very young children, that if their
personal information is shared it will only be passed othtmse who need to know and will not
become common knowledge amongst other staff/pupils. This caorbdeght to the attention of pupils
through:

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 PagesB



x PSHEE

X

RHSE (The school has implemented updated provision and fasliRglationships and Sex
Education, as required by April 2021. Its introductionuded due consultation with staff, parents
and pupil3

X RS/RE discussions on ethical issues

Assemblies

X

x Leaflets and other material telling pupils and parents aljagtoral care arrangements

x Discussions with parents

It is essential thate 3 (( A}] JVP % @E eepu@E Jvey)] ZEYuPe l9R] I~ PA 3SZ L
information about changes in their family, their concernsyneas or other possible indications of
abuse. The dangers of keeping secrets are that this approach:

X helps perpetuate the cycle of secrecy and concealment which characterisgs abusive
behaviour

X leads to the child feeling a greater sense of betrayal when mateasito be disclosed, again
reinforcing a sense that adults cannot be trusted

x will put the person who has promised secrecy in an impossiblation, for example, if the child
then discloses evidence of extensive abuse or a situation irhvehalnerable sibling is clearly at
risk of significant harm

We recognise that matters related to child protection are of a confidémature. The designated
member of staff/Head, as appropriate, will therefore share detailedrmidion with other staff
members on a need to know basis only.

All staff must be aware that they have a professional respongildishare information with the
designated lead and with other relevant agencies where necessanféguard and promote the
welfare of children.

All staff must be aware that they cannot promise a child that thdlykeep certain information secret.

SCHOOL SYSTEMS

Our school systems are in accordance with local safeguarding arramggnetails of relevant
guidance documents are provided in Appendix 8.

We will therefore ensure that

X We have a designated member of staff for each school who has recppedpriate training and
support for this role, including inter-agency workimgaccordance with mandatory requirements
and Local Safeguarding Partnership advice. This staff member hag$aadhsibility for all children
in promoting their educational outconse

x We have additional members of staff who will act in the absencaeftiesignated member of staff
and have also received appropriate training for this role.

x We will ensure designated staff attend training and receive eeleupdates every year
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x All staff, including the head, are provided with traineiginduction and thereafter on a regular
basis, not less than every three years, in line with LocalgBafding Partnership advice, including
safeguarding briefings and updates, at least annually. In sugjraad as explained in the relevant
sections of this policy, such training includes;

o Prevent awareness

Mental health awareness

Online Safety

Risk Assessment

Use of reasonable force

Reporting of childdn-child sexual violence and sexual harassment
A E vV ee }(83Z %E} o (JE ull]vP E ( EE o+ 8} Z]Jo E v][e

Awareness of their role in the local early help process

Knowing what to do if a child tells a staff member he or she isgoaibused, exploited or

neglected

o Knowing that they should reassure victims that they are being takenustyiono matter how
long it has taken them to come forward, and that they will be suppoaed kept safe, so that
no victim will be given the impression that they are creating a problgmeporting abuse,
sexual violence or sexual harassment and no victim will ever be madeltashamed for
making a report.

o Knowing that abuse that occurs online or out of school should not benglayed and should
be treated equally seriously

o Knowing that it is important to explain to pupils that the law islecp to protect children and
young people, rather than criminalise them, and that this needs to béaed in such a way
that avoids alarming or distressing them.

x Every member of staff or volunteer knows the name of tlieisignated safeguarding lead (DSL)
and their role, their deputies (DDSLs) and what the back-up arrangeraenisthe DSL is
unavailable

x All staff are familiar with thee Z}}o[e ~ ( P pndECHiM PProtection Policy as well as the Code
of Conduct Policy and these issues are included in the iradutdr each new staff member

x All staff develop their understanding of signs and indicatdrabuse and report any concerns to
the designated lead but know that they can also refer direct tosd@are if needed

x We will ensure that all staff are aware of the importaof identifying any concerns about children
at as early a stage as possible so that their needs can befiddrdand monitored and appropriate
support put in place

x Enquiries will be made to the previous school of any neid ¢b confirm that there were no
safeguarding issues

X Where a pupil on the child protection register leaves, thefionmation is transferred
confidentially, directly to the next school by the DSL under sepatover to general notes and
progressreportss} $Z v A ¢« Z}}o Juu ] 8 0C Vv 8Z § 3Z]o Z3}o[q] o*A)
are informed. A receipt is obtained to confirm the safe airf information. Verbal contact with
next school may be made so that the child can be supported imatedgion arrival.

X We recognise that there is a variety of expertise within the staff teamvaifigprovide
opportunities for staff to contribute to and shape safegdiag arrangements and policy

x We are aware of risks to children online and will ensure abnldire safeguarded in school from
potentially harmful and inappropriate online material througppropriate filtering and monitoring
systems
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x When considering referrals to support agencies the school wilhaatcordance with Thresholds
for Intervention guidance for the authority in which the chiives.

x All staff are aware that they should raise any concerns about colleagushear adults with the
Head. However, if the adult is a member of the Senior Managememh Teancerns should be
raised with the LADO.

x All staff know how to respond to a child who disclosessabu

x All parents and/or carers are made aware of the responsibilities of staimbers with regard to
child protection procedures.

x We will refer any child believed to have suffered or to be likelguffer significant harm to

Z]o & v[es ¢} ] o & A]Ssaigup any s@hb refeoa JnAwriting within 48 hours

x We will ensure the immediate safety of any child felt to be at sexiaesk by taking appropriate
action and by involving other relevant agencies as necessary

x We will develop effective links with relevant agencies and co-operatecasred with their
enquiries regarding child protection matters, including attance at child protection case
conferences wherever possible and providing reports as a matteourse (sample format
attached as Appendix 7). We will contribute tomultR v C e eeu vSe }( n@gds viBere| ¢
appropriate and work in a fully integrated way with other relevaeatvices as appropriate.
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out what is happening and keep pressing for action tadken

x Written records are kept of all concerns, whether or not thera reeed to refer the matter
immediately, and that these records are kept securely, separate fhmmtain pupil file, and in
locked locations

x All concerns, discussions and decisions made and the reasoti®$e decisions are recorded in
writing.

x All staff members are made aware of the record keeping requirements awdlney are expected
to record any safeguarding concerns.

x dZ Z]Jo [+ s} ] o A}YEI &E ]+ v3ddé€dt to a(ChildPrasimeti@n Blan who is absent
from school without explanation for more than 2 days

X Any new concern or relevant information about a child subjea Child Protection Plan will be
% e 8} 8Z Z]o [+ 00} & <} ] @ayA}EI & Al3Z}pus o

x If a child subject to a Child Protection Plan leaves the schexdrds will be transferred to the new
e Z}}o Al3Z}us o C v 3Z Z]o [+ *}}[ S8ZAY®EIVE® JVv(}EuU

x If school staff are unsure how to proceed in a potential Ghilatection situation, or require advice,
this will be appropriately sought via the DSL, Education 8afdag Advisor, or the link social
worker for the school, a duty social worker or directlynfrthe safeguarding standards service.
(Contact numbers listed in Appendi)

SAFER RECRUITMENT

The school follows its detailed Safer Recruitment Policy tarenhat all those working in the school in
[E Ppo § §]AJSC[U Jv ]3Z &E |, thwesd ndtdE regubkied activity arjd\@sitors to the
school are suitable to do so as far as can be reasonably ascertéine® (poo S Joe }( §Z
procedures, please refer to the above policy. The full leghhiion of regulated activity is set out in
Schedule 4 of the Safeguarding Vulnerable Groups Act 2006 as athieyndtlee Protection of Freedoms

§ 11i1X ,D '}JA Evu v8 Z » % E} p Z& SUSPANEL v E ® 159} 3}
° }%o [X

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Pagecp



Apuu EJe C 8Z + Z}}o[* ™ % E}A] EUSIEVPY30o 2]o &M ]3\Ctwove %
main categories: activities and places of work.

Those working in specified activities will be classed aagng in regulated activity. Put simply, this is
anyone who is teachingraining, instructing coachingcaring for or supervising children. Anyone
engaged in personal or intimate care or supervising children oyet;ywhether or not this is
supervised, is also considered to be in regulated activity. A@yadho is carrying out such a role would
most likelyb o]P] o (}& Vv VvZ v N Z IU Al8Z8 Z]OXE v E &

Applicants would alsbe classedis workingin regulated activityf they were workingn a specified
establishment. These are referred to as a limited range of establishm@amdsinclude, but are not

oJuls §} ¢ Z}}oeU Z]Jo & v[e Z}u » Vv VA)E]ER X %7 Eu]ve3EDLE )
mean an applicant was engaging in regulated activity, e.g. tivasking as teachers, nursery nurses, or
caretakers. For those who work in these establishments sporadisali, as contractors or
photographers, their eligibility for a check would be detared by the frequency of their work. To be
eligible for a DBS check they would need to work in any oneesktispecified places more than three
times in a 30-day periodDBS checks on volunteers are free of charge. However, the compadyby

the school to obtain the check may levy an administration charg

x It is school policy that all staff, regardless of their esgptent start date, have a satisfactory DBS
Enhanced level certificate.

X Appropriate checks (i.e. against lists of prohibitions, sanstand restrictions) will be carried out
on all potential employees and volunteers,

x Risk assessments will be undertaken on all volunteers.

x All references will be taken up and verified.

x At least one member of each interview panel will have completddr$ecruitment training

x At interview, candidates will be asked to account for any gaplsdim employment history.

x The school ensures that declarations are obtained to ensure tightiduals are not disqualified
under the Childcare (Disqualification) Regulations 2009 aedikqualification under the Childcare
Act 2006 (Regulations amended September 2018). These regulatioystagphff providing early
years childcare or later years childcare, including before schmabléter school wraparound
provision, to children who have not attained the age of 8 amthbse who are directly concerned
in the management of that childcare.

Please refer also to these policies:

x Policy on the Recruitment of Ex-Offenders

x DBS Disclosure and Recruitment Policy (Appendix 8 of the SafeitiRentuPolicy)

x Policy on the secure storage, handling, use, retention and dispofasclosure and Barring Service
(DBS) certificates and certificate information (Appendix 7 of the &deruitment Policy)

SUPPORTING STAFF

The school recognises that staff working in the school wanelecome involved with a child who has
suffered harm or appears to be likely to suffer harm may fimel dituation stressful and upsetting. The
school will support such staff by providing an opportyno talk through their anxieties with the
Designated Safeguarding Lead and will consider further suppotieads and other staff as
appropriate. We will consider what arrangements can be made to gesupervision for designated
leads and any other staff members as appropriate.
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REVIEWING PRACTICE

The Safeguarding and Child Protection Policy will be revienvadally. At the conclusion of any case,
whether the allegation is substantiated or not, the school welliew its procedures and practice to
help prevent similar events in the future.

Interpretation
Iv §Z]e %}0] CU SZ § Bu " vV]}E& uv P E_u ve §Z ""%AL43p X v §7Z

This policy applies to all employees in all Schools (sa®&cfayols with their own procedure which shall prevail)
and other work environments within Chatsworth Schools.

This policy applies within all companies, which are wholiywed subsidiaries of Chatsworth Schools Ltd, &
company registered in England, registered number 11552579.

The registered office of all companies is Crimea Office, The GeeaEState, Great Tew, Chipping Norton,
Oxfordshire, OX7 4AH. Any enquiries regarding the applicatidhi®fpolicy should be addressed to the
Director of Information at the above address.

This policy does not form part of any employee's contract of egnpent and may be amended at any time.
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APPENDIX 1
RECOGNISING PHYSICAL ABUSE

Guidance with reference to the potential signs of abuse from Lor®I©B procedures
The following are often regarded as indicators of concern:

X An explanation which is inconsistent with an injury

x Several different explanations provided for an injury

x Unexplained delay in seeking treatment

X The parents / carers are uninterested or undisturbed by an accideah anjury

x Parents are absent without good reason when their child is presefdetreatment

x Repeated presentation of minor injuries (which m&@y % & < vS Z EC (}&E Z 0%
lead to a more serious injury.

x Family use of different doctors and A&E departments

x Reluctance to give information or mention previous injuries.
Bruising

Children can have accidental bruising, but the following mestdnsidered as non-accidental unless
there is evidence or an adequate explanation provided:

X Any bruising to a pre-crawling or pre-walking baby

x Bruising in or around the mouth, particularly in smables which may indicate force feeding

x Two simultaneous bruised eyes, without bruising to tbeehead (rarely accidental, though a single
bruised eye can be accidental or abusive)

x Repeated or multiple bruising on the head or on siteskety} to be injured accidentally
x Variation in colour possibly indicating injuries caused fiedint times

X The outline of an object used e.g. belt marks, hand prints bair brush

X Bruising or tears around, or behind, the earlobe/s indimginjury by pulling or twisting
x Bruising around the face

x Grasp marks on small children

x Bruising on the arms, buttocks and thighs may be an indiadteexual abuse.
Bite Marks

Bite marks can leave clear impressions of the teeth. Humannhétrks are oval or crescent shape.
Those over 3 cm in diameter are more likely to have been caused agudinor an older child.

A medical opinion should be sought where there is any doubt thesporigin of the bite.
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Burns and Scalds

It can be difficult to distinguish between accidental avah-accidental burns and scalds and will always
require experienced medical opinion. Any burn with a clear ogithivay be suspicious e.g.:

x Circular burns from cigarettes (but may be friction bufreEdong the bony protuberance of the
spine)

x Linear burns from hot metal rods or electrical fire elements
x Burns of uniform depth over a large area

x Scalds that have a line indicating immersion or poured liquahild getting into hot water of its
own accord will struggle to get out and cause splash marks)

x Old scars indicating previous burns / scalds which dichawe appropriate treatment or adequate
explanation.

Scalds to the buttocks of a small child, particularly in theeabs of burns to the feet, are indicative of
dipping into a hot liquid or bath.

Fractures

Fractures may cause pain, swelling and discoloration over a boa joint. Non-mobile children rarely
sustain fractures.

There are grounds for concern if:

x The history provided is vague, non-existent or inconsistdgtit the fracture type
x There are associated old fractures

x Medical attention is sought after a period of delay when the fragetias caused symptoms such as
swelling, pain or loss of movement

x There is an unexplained fracture in the first year of life.
Scars

A large number of scars or scars of different sizes or ages, different parts of body, may suggest
abuse.

Behavioural Indications
Some children may behave in ways that alert you to the po#gibfi physical injury, for example

x Withdrawal from physical contact
x Fear of returning home
x Self-destructive tendencies

x Aggression towards others
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Recognising Emotional Abuse

Emotional abuse may be difficult to recognise, as the sigansismally behavioural rather than physical.
The manifestations of emotional abuse might also indicate the preseifother kinds of abuse.

The indicators of emotional abuse are often also associated wlitdr dorms of abuse. The following
may be indicators of emotional abuse:
x Developmental delay

x Abnormal attachment between a child and parent / carer e.g. anxioadssdriminate or no
attachment

x Aggressive behaviour towards others

x Scape-goated within the family

x Frozen watchfulness, particularly in pre-school children
x Low self-esteem and lack of confidence

x t]3Z & Av }E « v «diffiguity veldrjg to others
x Over-reaction to mistakes

x Fear of new situations

x Inappropriate responses to painful situations

x Neurotic behaviours

x Self-harming

x Running away
Recognising Neglect

Evidence of neglect is built up over a period of time aaul cover different aspects of parenting.
Indicators include:

x Failure by parents or carers to meet the basic essential needadequate food, clothes, warmth,
hygiene and medical care

X A child seetio be listless, apathetic and unresponsive withapparent medical cause

x Failureof childto grow within normal expected pattern, with accompanying weigks

x Child thrives away from home environment

x Child frequently absent from or late for school

x Child left with adults who are intoxicated or violent

x Child abandoned or left alone for excessive periods

x Compulsive stealing or scavenging
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Recognising Sexual Abuse

Boys and girls of all ages may be sexually abused and are frequearty $0 say anything due to
guilt/fear. This is particularly difficult for a child talk about and full account should be taken of the
cultural sensitivities of any individual child / family.

Recognition can be difficult, unless the child disclosessabdlieved. There may be no physical signs
and indications are likely to be emotional / behavioural.

Some behavioural indicators associated with this form of abuse are:

x Inappropriate sexualised conduct

x N EWm 00C /E%o0] 15 Z AJ}JHEU %0 CSIE}IEVAZTEEEFIIVU ]V %o %o E
x Continual and inappropriate or excessive masturbation

x Self-harm (including eating disorder, self-mutilation and deiettempts)

x Involvement in prostitution or indiscriminate choice efxsial partners

x An anxious unwillingness to remove clothes for e.g. spawents (but this may be related to
cultural norms or physical difficulties)

x Concerning changes in behaviour or general presentation
x Regressive behaviour

x Distrust of a particular adult

x Unexplained gifts of money

x Sleep disturbances or nightmares

x Phobias or panic attacks.

Some physical indicators associated with this form of abuse are:

x Pain or itching of genital area
x Blood on underclothes
Pregnancy in a younger girl where the identity of the fatheafisslosed

x

Physical symptoms such as injuries to the genital or anal araeaisiry to buttocks, abdomen and
thighs, sexually transmitted disease, presence of semen in vamgmg, external genitalia or
clothing

x Wetting or soiling.
The CSA Centre of Expertise on Child Sexual Aagsieee evidence-based practice resources to help
professionals working with children and young peopledentify and respond appropriately to
concerns of child sexual abuse.

x
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APPENDIX 2
CHILD PROTECTION FORMS

Concern Form

Please complete this fornf you have any concerns about a pupil. This form edsobe used for
concerns about a membeof staff.

Fornon- ( Pu & JvP }v &EveU %0 - }vs S CHE® ZAB]dv[s N V]}IE dpu:

Z] o Name

Concern Day/Date/Time Year/Class

Member(s) of staff noting concern (Full
name pleaset no initials)

Concern (Please describe as fully as possible)

Would you like feedback about this concern? Yes No

Signature Date and Timg

PLEASE PAGNIMMEDIATELNODSL FOR CONCERN ABOUT A@QRITAHEAD FOR CONCERN ABOUT A
MEMBEROFSTAFF
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BODY CHART

(do not ask to see parts of the body which are normally covered up)
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CHRONOLOGICAL LOG

For completion by the Designated Safeguarding Leha referral is made, please record the name and
the role of the person who is contacted.

Z]lo [mE&

Date & Time | Event
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APPENDIX 3
Role of the designated safeguarding lead=rom KCSIE

Governing bodies, proprietors and management committees should eresuappropriate senior member of
staff,from the school leadership team, is appointed to the rolelesignated safeguarding lead. The
designated safeguarding lead should take lead responsitolityafeguarding and child protectipn
including online safety and understanding the filtering and itwimg systems and processes in place. This
eZ}uo A %o0] ]S ]v §Z &}o Z}o &EJ[- i} e E]%S]}vX

This person should have the appropriate status and autharitlyin the school to carry out the duties
of the post. The role of the DSL carries a significant respoity and the postholder(s) should be given
the additional time, funding, training, resources and gop they need to carry out the role effectively.
The additional responsibilities include providing advicd smpport to other staff on child welfare
safeguarding and child protection matters, taking part in €ggtdiscussions and inter-agency
meetings, and/or supporting other staff to do so, and cdmniting to the assessment of children.

Deputy Designated Safeguarding Leads (DDSLS)

It is a matter for individual schools and colleges as to twhiethey choose to have one or more deputy
designated safeguarding leads. Any deputies should be traindteteame standard as the designated
safeguarding lead and the role should be explicit in theirdebcription. Whilst the activities of the
designated safeguarding lead can be delegated to appropriatelyetladeputies, the ultimate lead
responsibility for child protection, as set out above, rensawith the designated safeguarding lead, this
lead responsibility should not be delegatedDSLs have the status and authority within the school to
carry out the duties of the post including committing resces and, where appropriate, supporting and
directing other staff.

dz % USC ~>[+ E}o U C V }u% e+ SA} Ju ve]lveW

X %puS]e (}E s$Z "> hbs6rice, oogesingea]lsareas of responsibility describdwamiSL
Role

x Lead on child protection responsibilities within a defined secof the school.
X The Deputy DSLs are trained to the same standard as the DSL

Availability of DSLs

During term time the designated safeguarding lead (or a dephpuld always be available (during
school hours) for staff in the school to discuss any safeguguacbncerns. Whilst, generally speaking,

the designated safeguarding lead (or deputy) would be expectédx tavailable in person, it is a matter
for individual schools and colleges, working with theigeated safeguarding lead, to define what
ANAlJo o _u ve v AZ 3Z EU v £ %3]}v3C AF HZEivy vU}E 1dC
other such media is acceptablé.is a matter for individual schools and the designatefdéguarding

lead to arrange adequate and appropriate cover arrangements for angfduburs/out of term

activities.
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Managing Referrals

The DSL is expected to refer cases:

x of suspected e v v Po S S} SZ o0} o uUSZ}E]SE real]mectﬁnd'{supp(})rt] o)
S ((AZ}y ul €& ( EE o S} 0o} o usZ}GE]sq: Z]lo E v[e *} ] O (
x to the Channel Programme where there is a radicalisation concern ased@nd support staff who
make referrals to the Channel Programme

X where a person is dismissed or has left due to risk/harmdabilal, to the Disclosure and Barring
Service as required and

X where a crime may have been committed to the Police as requM&LC When to call the police
gquidanceshould help understand when to consider calling the policevanalt to expect when
working with the police.

Working with Others
The DSL is expected to:

X act as a source of support, advice and expertise for all staff
X act as a point of contact with the safeguarding partners

x liaise with the head to inform him or her of issues espéciahgoing enquiries under section 47 of
the Children Act 1989 and police investigations. This shiaalude being aware of the
requirement for children to have an Appropriate Adult. Furtheoiniation can be found in the
Statutory guidance PACE Code C 2019

X o E <u]E U o] ]+ AlSZPs Z8Es per Part 4) and the local authority designated
officer(s) (LADO) for child protection concerns in cases whictecora staff member

x liaise with staff (especially teachers, pastoral support s&afifiool nurses, IT Technicians, Senior
Mental Health Leads and SENCOs on matters of safety, safeguardingeldae (including online
and digital safety) and when deciding whether to make a referrdiblsing with relevant agencies
*} 828 Z]Jo E v[ov <« &E }ve] & Z}o]*S] o0o0C

x liaise with the Senior Mental Health Lead and, where available, theahbetlth support team,
where safeguarding concerns are linked to mental health

X promote supportive engagement with parents and/or carers in safeding and promoting the
welfare of children, including where families may be facing challgngrcumstances

x work with the head and relative strategic leads, taking lead responsibiligyréonoting educational
outcomes by knowing the welfare, safeguarding and child protadisues that children in need are
experiencing, or have experienced, and identifying the impact that thesegssight be having on

Zlo & v[* SSv v U VvP P uvs v Z] A uvd 3 e Z}}oX dZ]e ]v
0 ensuring that the school knows who its cohort of children who haveawoe linad, a social worker
are, understanding their academic progress and attainment, and maingaagulture of high
aspirations for this cohort; and

0 supporting teaching staff to provide additional academic supporeasonable adjustments to help
children who have or have had a social worker reach their potentialgresimg that even when
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outcomes.

Information Sharing and Managing the Child Proteati File
The DSL is responsible for ensuring that child protection fileseguteulp to date.

Information should be kept confidential and stored securely. It isigmactice to keep concerns and
referrals in a separate child protection file for each child.

Records should include:

{ A clear and comprehensive summary of the concern
{ Details of how the concern was followed up and resolved

{ A note of any action taken, decisions reached and the outcome.

The DSL should ensure that the file is accessed only by those who reslit@and, where the file or
content within it is shared, this happens in line with information sigadvice, as set out in Part 1 and Part
2 of KCSIE.

Where children leave the school (including in-year transferg) 8L should ensure their child
protection file is transferred to the new school as soon assible, and within five days for an in year
transfer or within the first five days of the start of a néaym. This should be transferred separately
from the main pupil file, ensuring secure transit, and confinimrabf receipt should be obtained.
Receiving schools should ensure key staff such as DSLs and SkR@®are as required.

> | }(Jv(}EuU 8]}v  }us 8Z JE ]JE pues v]oe[* v Judgc USAwWEZIE Zv
outcomes. In addition to the child protection file, th&Dshould also consider if it would be
appropriate to share any additional information with the neeheol in advance of a child leaving to
help them put in place the right support to safeguard thigcchnd to help the child thrive in the
school. For example, information that would allow the neehool to continue supporting children who
have hads a social worker and been victims of abuse and have thatrsupplace for when the child
arrives.

Raising Awareness
The DSL should:

x Ensure each member of staff has access to, and understands, the safieguand child protection
policy and procedures, especially new and part-time staff

x Ensure that the Safeguarding and Child Protection Polieyiswed annually (as a minimum) and
the procedures and implementation are updated and reviewed reguladykiwg with the
Chatsworth support office in this respect

X VepE $Z 8 38Z ~(Pp & ]JvP v Z]oA WEPS %O W3IC]}€ JZ - .
website, and parents are aware of the fact that referrals aboupsated abuse or neglect may be
made and the role of the school in this
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x Ensure that staff are kept informed of changes to the Safeguardidgaid Protection Policy and
to the Safeguarding Procedures and to other relevant legisiaaind guidance, in particular KCSIE.

x Link with the safeguarding partner arrangements to make sure atafware of any training
opportunities and the latest local policies on local saB¥ging arrangements

x Complete an annual report, in conjunction with the Senior Managenear, for Chatsworth
Schools board.

x Help promote educational outcomes by sharing with school skeffinformation about the
welfare, safeguarding and child protection issues that cbildvho have, or have had, a social
worker are experiencing.

Training, Knowledge and Skills

The DSL (and any deputies) should undergo trainingnenlith Local Safeguarding Partnership advice,
to provide them with the knowledge and skills requiredcarry out the role. This training should be
updated at least every two year3.he designated safeguarding lead should undertake Prevent
awareness training. Training should provide DSLs with d gnderstanding of their own role, how to
identify, understand and respond to specific needs thaticanease the vulnerability of children, as
well as specific harms that can put children at risk, andotteeesses, procedures and responsibilities
}(}8Z & P v ] U % ES] po EoC ZGWE v[e ¢} ] 0 E U «} §Z

x understand the assessment process for providing early &etpstatutory intervention, including
o} o E]s E] (}&E S]}v v o0} o uSZ}@&E]S raagemanrisv|e ¢} ] o

x have a working knowledge of how local authorities conductilt gitotection case conference and
a child protection review conference and be able to attend and rdoutte to these effectively
when required to dasso

x understand the importance of the role the DSL has in pliagi information and support to
Z]lo G v[e *} ] o @Gafdgudrdandiprasrjote the welfare of children

X Hv EeS5 v SZ 0 *3]vP Ju¥% 35 3Z 5 A E-]5C v Fou@®E v[v ZZAAY}
mental health and wellbeing, and what is needed in responding to thisomgting educational
outcomes.

x are alert to the specific needs of children in need, those wittcgd educational needs and
disabilities (SEND), those with relevant health conditemd young carers

x understand the importance of information sharing, both within tledigol, and with the safeguarding
partners, other agencies, organisations and practitioners

x understand and support the school with regards to the regpnents of the Prevent duty and are
able to provide advice and support to staff on protectinddrein from the risk of radicalisation

x are able to understand the unique risks associated with online gaifietl be confident that they
have the relevant knowledge and up to date capability required to ldelolren safe whilst they
are online at school

X can recognise the additional risks that children with SEN and tigeesh{SEND) face online, for
example, from online bullying, grooming and radicalisatiod are confident they have the
capability to support children with SEND to stay safenenli
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X obtain access to resources and attend relevant or refresher traicogses

X encourage a culture of listening to children and taking accofiiheir wishes and feelings, among
all staff, in any measures the school may put in place to prdtesn

In addition to the formal training set out above, their knowledge aritissghould be refreshed (this might
be via e-bulletins, meeting other DSLs, or simply taking time to readigadtdafeguarding developments)
at regular intervals, as required, and at least annually to allow them to understahéteep up with any
developments relevant to their role.

Providing Support to Staff

Training should support the DSL in developing expertise, so #megupport and advise staff and help them
feel confident on welfare, safeguarding and child protection mattditsis includes specifically to:

x ensure that staff are supported during the referrals processes and
x support staff to consider how safeguarding, welfare and educationabows are linked, including to
inform the provision of academic and pastoral support.

Understanding the views of children

It is important that children feel heard and understood. Tfere, DSLs should be supported in
developing knowledge and skills to:

x encourage a culture of listening to children and taking accaditheir wishes and feelings among
all staff, and in any measures the school may put in placedtepr them and

x understand the difficulties that children may have in appttuag staff about their circumstances
and consider how to build trusted relationships which featii communication.

Holding and sharing information

The critical importance of recording, holding, using and shanfaymation effectively is set out in
Parts 1, 2 and 5 of KCSIE, and therefore the DSL should ipped,to:

x understand the importance of information sharing, both kit the school and with other schools
and colleges on transfer, including in-year and between priraad/secondary education, and with
the safeguarding partners, other agencies, organisations and poaits

x understand relevant data protection legislation and regulasioespecially the Data Protection Act
2018 and the UK General Data Protection Regulation (UKGDPR) and

x be able to keep detailed, accurate, secure written records of carscand referrals and understand
the purpose of this record-keeping

Preventing Radicalisation

x In accordance with th@revent dutythe DSL has the following responsibilities: Act as the first
point of contact for parents, pupils, teaching and suppsietff and external agencies in all matters
relating to thePreventDuty
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x CoordinatePreventDuty procedures in the school
x Undergo appropriate training on the Channel programme

x Assess the training needs of all school staff in relatiaimédPreventDuty, and implement and
maintain an on-going training programme for staff inchglinduction training for all newly
appointed staff and volunteers; keeping records of such staffiing

x Monitor the keeping, confidentiality and storage of recoidselation to thePrevenDuty

x Liaise with locaPreventco-ordinators, the police and local authorities and existingjtiragency
forums in all necessary or appropriate circumstances relatirted’revenDuty.
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APPENDIX 4

Managing Allegations of Abuse against Staff, including sufgdfy sontractors, volunteers and anyone
in a capacity such as student teacher, apprentice or wakgrhent

All staff understand that if they receive an allegation that mighicate a person would pose a risk of
harm if they continue to work in regular or close contacthwhildren in their present position, or in
any capacity against another member of staff, or they have concermmstabe behaviour of another
member of staff, the matter should be report@échmediately to the Head. The Disclosure and Barring
Service harm test should be considered.

The Harm Test

A person satisfies the harm test if they may harm a child orerable adult or put them at risk of
harm. It is something a person may do to cause harm or posk afr harm.

Harm is not defined in legislation. The DBS view harm as its oammderstanding or the definition
you may find in a dictionary.

Harm is considered in its widest context and may include:

x sexual harm

X

physical harm
x financial harm

neglect

x

x emotional harm

x

psychological harm

x verbal harm
KCSIE divides allegations into two categories;

x allegations that may meet the harm threshold
x 00 P §]}ve }JE }v Eve 3Z 5§ } viS u 3§ AX Z moysab@n¥}o U lv
1. Allegations that may meet the harm threshold

This procedure will be used in respect of all cases where aralegndicates that a person poses a
risk of harm if he or she continues to work in his/heegent position. It should be followed where it is
alleged that a member of staff (including a volunteer, studapprentice, person on supply or work
placement and contractor) has:

x behaved in a way that has harmed a child, or may have harmed a child

x possibly committed a criminal offence against or related to alchil
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x behaved towards a childr childrenin a way that indicates s/his unsuitableto work with children.
This will include cases of verbal abuse

x behaved or may have behaved in a way that indicates s/he mayanstiitableto work with
children.

There may be up to 3 strands in the consideration of an allegatio
x a police investigation of a possible criminal offence

x enquiries and assessmenlC Z]o E v[e ¢} ] o E lus AZ 32 G E}IZE]B]]
in need of services

x consideration by the school of disciplinary action in resmddhe individual.

The local authority referral procedure, which we adhere to, ig® with the Local Child Protection
Procedures (LCPB) W (ES 0 }( < "~/ v 8Z 5 Sus}EC P18} v ( Zn}CEI|vP]aE
The school's complaints procedure will be followed, if relevaldngside this policy.

The procedures for dealing with allegations need to be agplith common sense and judgement.
Many cases may well either not meet the criteria set out above or awaso without warranting

tvel @& S]}v }( ]ISZ & %}o] JVA G]®}SPVvUSE}EISEE]Z{o E V[ -
services. In these cases, local arrangements should be followedatve cases without delay.

This guidance relates to members of staff and volunteers whaamently working in any school,
regardless of whether the school is where the alleged abuse took pMlegations against a teacher
who is no longer teaching, or historical allegations ofssyshould be referred to the police.

Procedure when receiving an allegation of abuse aga staff - what school staff should do:

x Where a concern or allegation relates to a member of staff, incuthose on the Senior
Leadership Team but not including the Head, the matter shbelreported to the Head. It is our
%}0] C $Z 8§ oo o0 P §]}ve Aloo &EZ%}ESAZISE WP ZEZA T §}
uv P E]

x Safeguarding concerns or allegations relating to the Head must be takée Chair of Governors
and/or Safeguarding Governor or directly to the LADO. If Hegation is reported to the Chair of
Governors or Safeguarding Governor, this person will imately contact the LADO. Allegation
relating to the Head will be reported in this way without finsforming the Head.

x Safeguarding concerns or allegations relating to the proprietost be taken directly to the LADO.
A" ((u C }ve] E ] pee]vP vC }v @SLs A]3Z 3Z =« Z}}oJ[e
x If an allegation is made against a governor, the school followad procedures. Where an

allegation is substantiated, Chatsworth Schools will folloe procedures to consider removing the
governor from office.

x Where there may be a conflict of interests in reporting the mattethi® Head, it must be reported
]JE 80C 3} 3Z > KX "8 ((uC }ve] E GvuL]yP SZDSLZ 40

x It is likely that any concerns or allegations relating torexyesupply staff or third party employees
will be managed by the school, since it will have accessdonation and witnesses. However,
the employer will be informed and remain involved, so thapgpriate action can be taken and

Safeguarding and Child Protection Poltoy6.0 t 24/06/2023 Pagesp



any patterns of inappropriate behaviour across different insititas can be identified.

Some rare allegations willbe} « E]J}pe Z C E <p]E Juu ] 8 Jvs ERAovs]E (
services and/or police.Z > K *Z}puo Jv(}Eu }( oo oo P S]¥}y¢oj§Z S 1}u
§S v8]}v v %% & S} u § §Z E]S E] ¥ SZ]J© E&vV[ve=hosSo% }@]
as appropriate.

Responding to an allegation or a complaint againgaf from a child
When an allegation has been made, there are two aspects to be @rasdid
{ Looking after the welfare of the child this is the overall responsibility of the DSL and action

should be taken as set out in this policy

{ Investigating and supporting the person subject to theeghtion - the case manager should
discuss with the LADO, the nature, content and context of tlegatlon, and agree a course of
action.

The person who receives the information regarding the allegatiimot question the child or
investigate the matter any further That person will:

x Treat the matter seriously, avoid asking leading questioosymunicate with the child in a manner
appropriatetothe Z]o [* pv &E-+S v JvP v $wlepv] S]}v

x D | AE]ISS v E }JE }(8Z Jv(}EuU SBVWPoZ[€E} A% }A3[Eo. ¢ &V
the alleged incident took place, who was present and what wasteaidve happened

x Sign and date the record

x Report the matter immediately to the Head.
Initial Action by the Head

The Head wilhot investigate the matter by interviewing the accused, the child imgkhe allegation or
any of the potential witnesses. The Head shaubd speakto the member of staff who is the subject of
the allegation at this point or commence an internal inquieydse consulting with the LADO.

/8 e 8Z @E *%}ve] ]Jo]3C }( 3Z W}0A] v3)RPVA ZBJRESV[06 EE 3]}ve ]
involving children. Any such intervention at this stage dgeibpardise a potential criminal
investigation. The Head may make basic enquiries to determine whétlere may be some potential
foundation to the allegation. The enquiries should be miritoaestablish the facts of the allegation, if
these were not established or were unclear at the time of thecssn being raised, such as:

x Was the employee at work that day?

x Did the employee come into contact with the child?

X Have any other potential withesses come forward?

The Head wiill:
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x Countersign and date the written details provided of the allegat

x Record any other information about times, dates and locationngfiacident and the names of any
potential witnesses

x Following confirmation that there is some potential foundatitime Head should seek the advice of
the LADQwithin one working day of the allegation being reported.

Referral to the LADO wilbt be delayed in order to gather any further information. Th&DO will
consider the information and whether it meets the criteria for sahation with the police and social
care.

The LADO will provide advice, guidance and help to determimgh@ha concern or allegation sits
within the scope of safeguarding procedures. They have resipiitysfor ensuring the workforce is safe
by managing allegations of abuse or misconduct of professamatking with children, offering advice
and making referrals to the relevant bodies as appropriate

The initial sharing of information and evaluation may lea@tdecision that no further action (i.e.
suspensionjsto be takenin regardto the individual facing the allegatiar concern;jn which case this
decision and a justification for it should be recorded byhbthte case manager and the LADO, and
agreement reached on what information should be put in wgtto the individual concerned and by
whom. The case manager should then consider with the LADO wtaha&hould follow both in
respect of the individual and those who made the initiéégdtion.

In rare cases allegations will be so serious as to require inateethtervens|}v. C Z]Jo & v([e <}
work services and/or police. Other scenarios may seem much lassis@nd on the face of it will not

A EE v }ve] E 3]}v }( %}o] JVAGSIPIS|I®BW[PE ®@AJ]EX }A A
recognises that it is important that someone independent of the &yer concerned examines them
objectively. Investigations must be dealt with quickly, Yaehd impartially.

If the school removean individual (paid workeor unpaid volunteer) from workn regulated activity

with children (or would have, had the person not left fjrbecause the person poses a risk of harm to
children, the school will make a referral to the Disclosure andii®@a6ervice to consider whether to

add the individual to the baed list. This applies irrespective of whether a referral has been made to
0} o MSZ}E]SC Z]o & v[s <} ] o & V}IE®SsSHE }( 3[RV SE-X(dEZ &
acknowledges that it is an offence to fail to make a referral eutlgood reasa.

KCSIE requsthat the Headteacher or Head of Nursery (or, where the HeadachHead of Nursery
is the subject of an allegation, the chair of governorgherchair of the management committee or

%o E}% E] S}IE }( Vv ]Jv % v vS e« Z})}sheutddepdrt the allegatn@mediately
with the LADO. The purpose of this initial discussionrighi® LADO and the case manager to consider
the nature, content and context of the allegation and agree a coafsetion. The LADO may ask the
case manager to provide or obtain relevant additional infornmatguch as previous history, whether
the child or their family have madesjio & o0 P 3§]}ve % E A]}ucoC v GuEssZ
contact with children. There may be situations when the case managewavit to involve the police
immediately, for example if the person is deemed to be an imiatedisk to children or there is
evidence of a possible criminal offence. Where there is no suchméd¢he case manager should
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discuss the allegations with the LADO in order to help determwimether police involvement is
necessary.

Where the initial discussion leads to no further action, tase manager and the LADO should;

x Record the decision and the justification for it

x Agree on what information should be put in writing to the indiial concerned, and by whom.
Informing Accused Person/Suspension

The case manager should inform the accused person about the atlagetisoon as possible after
consulting the LADO. It is extremely important that the case managsides them with as much
information as possible at that time. However, where a strateggussion is needed, or police or

Z]o & v[e *} ] o & e« EA] v §} JvAZdiho WEZ } 3Z 8 v |@&
agencies have been consulted and have agreed what information cdistlesed to the accused.
Employers must consider carefully whether the circumstancescaba warrant a person being
suspended from contact with children at the school or whethégrahtive arrangements can be put in
place until the allegation or concern is resolved. All optitangvoid suspension should be considered
prior to taking that step.

If there is cause to suspect a child is suffering or isylikesuffer significant harm, a strategy discussion
should be convened in accordance with the statutory guidance Wgrkogether to Safeguard

children. If the allegation is about physical contact, strategy discussion or initial evaluation with the
police should take into account that teachers and other schodlanilege staff are entitled to use
reasonable force to control or restrain children in certain circuanses, including dealing with
disruptive behaviour, under s.93 of the Education and InspastAct 2006 and Use of Reasonable
Force in Schools 2013.

tZ E ]85 ]+ 0o E 3Z 8 v JVA «3]|P 3] v 37 |%W}0olE }EE KAjysole pv
the strategy discussion or initial evaluation decides th#téscase, the LADO should discuss the next
steps with the case manager. In those circumstances, the optioas twpthe school or college depend
on the nature and circumstances of the allegation and the evidencardadmation available. This will

E vP (E}u 8 I]vP v} (MLESZ E 3]}V 333 Blujier 823 o E M v EA
Suspension should not be the default position: an indiaidinould be suspended only if there is no
reasonable alternative.

Supporting those involved

Employers have a duty of care to their employees. They should acanage and minimise the stress

inherent in the allegations process. Support for the individai@ital to fulfilling this duty. Individuals

should be informed of concerns or allegations as soon asiple and given an explanation of the likely
JUE* }( S8]}VU pvo ¢+ 3Z E Je Vv }i*B}w CEZs A & ME 3Z %

individual should be advised to contact their trade union eamtative, if they have one, or a

colleague for support. They should also be given acceaglfare counselling or medical advice where

this is provided by the employer.
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The case manager should appoint a named representatikeep the person whe the subject of the
allegation informed of the progress of the case and considatwther support is appropriate for the
individual. For staff in maintained schools and collegest, may include support via the local authority
occupational health or employee welfare arrangements. Particular caresneeloe taken when
employees are suspended to ensure that they are kept informed of tha&lprogress of their case and
current work-related issues. Social contact with colleagues aedds should not be prevented unless
there is evidence to suggest that such contact is likely tprbgudicial to the gathering and
presentation of evidence.

Parents or carers of a child or children involved should bedblult the allegation as soon as possible
if they do not already know of it. However, where a strateggcussion is required, or police or

Z]o & v[e *} ] o & e« EA] v §} JvVAZ iAo WEZ } 4 wwy]P &
agencies have been consulted and have agreed what information cdistlesed to the parents or
carers. Parents or carers should also be kept informed abouprthgress of the case and told the
outcome where there is not a criminal prosecution, including theeome of any disciplinary process.
The deliberations of a disciplinary hearing, and the infoiorataken into account in reaching a
decision, cannot normally be disclosed, but the parents or saméthe child should be told the
outcome in confidence.

Parents and carers should also be made aware of the requirement tdammaconfidentiality about any
allegations made against teachers whilst investigations areioggs set out in section 141F of the
Education Act 2002. If parents or carers wish to apply tacthet to have reporting restrictions
removed, they should be told to seek legal advice.

In cases where a child may have suffered significant harm, or therédomaycriminal prosecution,
Z]o E v[e *} ] o & + EA] U }E $Z}@}0o]}ve]s [ faRBERSmp@os U
children involved may need.

Suspension

The possible risk of harm to children posed by an accusedpeatsould be evaluated and managed in
respect of the child(ren) involved in the allegations. In soare cases that will require the case
manager to consider suspending the accused until the case ivegls&uspension should not be an
automatic response when an allegation is reported; all aito avoid suspension should be
considered prior to taking that step. If the case manager iseored about the welfare of other

Z]lo E v ]v §Z }uupv]sC }& Sz § Z EAlia]oCUE SE}eES }vs }ESVZ

Z]o & v[s ¢} ] o & }E %}o] X HS]kIDCoSYe]}Vp=SE(IPZdC Sy o]
concerns alone.

Suspension should be considered only in a case where there is causpéetsa child or other children
at the school is/are at risk of harm or the case is so serioatsit might be grounds for dismissal.
However, a person should not be suspended automaticallycts® manager must consider carefully
whether the circumstances warrant suspension from contact wittdodnm at the school or until the
allegation is resolved and may wish to seek advice from gesonnel adviser and the LADO. In cases
where the school is made aware that the Secretary of State has made an iqeyimiition order in
respect of an individual at the school, immediate action shdédaken to ensure the individual does
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not carry out work in contravention of the order, i.e. pengl the findings of the Teaching Regulation
Agency TRA investigation, the individual must not carry catheng work.

The case manager should also consider whether the result that vbeutthieved by immediate
suspension could be obtained by alternative arrangements. In maaggs an investigation can be

E <}oA «<u] loC v A]8Z}us 37 v FEKU %G o] ]} VXK /CEBZ E Vv([e ]
services have no objections to the member of staff continuinggdok during the investigation, the case
manager should be as inventive as possible to avoid suspensiad Basassessment of risk, the
following alternatives should be considered by the case managerdstspending a membef staff:

x redeployment within the school so that the individual does have direct contact with the child or
children concerned

X providing an assistant to be present when the individual haamt with children

x redeploying to alternative work in the school so the individd@es not have unsupervised access
to children

x moving the child or children to classes where they will not camb@ contact with the member of
staff, making it clear that this is not a punishment and péséhave been consulted

x temporarily redeploying the member of staff to another roleailifferent location, for example to
an alternative school site

These alternatives allow time for an informed decision regartiegsuspension and possibly reduce
the initial impact of the allegation. This will, however, degempon the nature of the allegation. The
case manager should consider the potential permanent professional agpoal damage to employees
that can result from suspension where an allegation is latanél to be unsubstantiated or maliciously
intended.

If immmediate suspension is considered necessary, the rationalguatification for such a course of
action should be agreed and recorded by both the case managethandADO. This should also include
what alternatives to suspension have been considered and Wy Wwere rejected.

Where it has been deemed appropriate to suspend the persontemritonfirmation should be
dispatched within one working day, giving as much detaéppropriate for the reasons for the
suspension. It is not acceptable for an employer to leave aqrewho has been suspended without
any support. The person should be informed at the poirtheir suspension who their named contact
is within the organisation and provided with their cant details.

Zlo G v[e *} ] 0 E -+ EA] -+ }E rgZhe adormhanagertd Susgendid member of
staff or a volunteer, although they should give approgiateight to their advice. The power to
suspend is vested in the proprietor of the school, or gowregibodies of the school who are the
employers of staff at the school. However, where a strategy dismuss initial evaluation concludes
§Z § 3Z E +Z}uo VU]E] » C 3Z Z]o EIME «} [vd ZEP SIEA]|C
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accused member of staff needs to be suspended from contactchilbren in order to inform the
school consideration of suspension. Police involvement do¢snake it mandatory to suspend a
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member of staff; this decision should be taken on a dagease basis having undertaken a risk
assessment.

Information Sharing

In a strategy discussion or the initial evaluation of the cHseagencies involved should share all
relevant information they have about the person who is théjsat of the allegation, and about the
alleged victim.

Where the police are involved, wherever possible the employer shemkdhe police to obtain consent
from the individuals involved to share their statements and enadefor use in the employer
disciplinary process. This should be done as their invegimgaroceeds and will enable the police to
share relevant information without delay at the conclusiortd@ir investigation or any court case.

Z]l]o E v[e ¢} ] 0 E -+ EA] - -piqgcedure WMied makihg emqdiies to determine
whether the child or children named in the allegation aren@ed of protection or services, so that any
information obtained in the course of those enquiries whickeigvant to a disciplinary case can be
passed to the employer without delay.

Confidentiality

It is extremely important that when an allegation is made, the schuafes every effort to maintain
absolute confidentiality and guard against unwanted publiaityle an allegation is being investigated
or considered. The Education Act 2002 introduced reportingiot®ns preventing the publication of
any material that may lead to the identification of a teacher wias been accused by, or on behalf of,
a pupil from the same school (where that identification woualdntify the teacher as the subject of the
allegation). The reporting restrictions apply until the gdimat the accused person is charged with an
offence, or until the Secretary of State publishes informaadout an investigation or decision in a
disciplinary case arising from the allegation. The reporting k&gins are disapplied if the individual to
whom the restrictions apply effectively waives their rightaiwonymity by going public themselves or
by giving their written consent for another to dosoiba judge lifts restrictions in response to a
request to do so.

Parents and carers should also be made aware of the requirement tdairaconfidentiality about any
allegations made against teachers whilst investigations areioggas set out in section 141F of the

B S]}v S 1T111X > PJ]eo S]]}V Ju%o}e]vP @ SAEY 3¥pwueod 1S]}w_ }( u S
may lead to the identification of the teacher who is the subjddhe allegation is prohibited.
AWpH o] 8]}v_]Jvopu * A~ VC *% ZU AE]3IE®BPBEZEE0 A wsu% EFPE Jw
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who, for example, published details of the allegation aoaial networking site would be in breach of
the reporting restrictions (if what was published could leadhe identification of the teacher by
members of the public).

In accordance with the Authorised Professional Practice puddifly the College of Policing in May
2017, the police will not normally provide any informationthe press or media that might identify an
individual who is under investigation, unless and uh# person is charged with a criminal offence. (In
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exceptional cases where the police would like to depart from that foleexample an appeal to trace a
*He% SU SZ C upeS %% o0C S} U P]SSE@E %{} ES®EP SE &S Al 5]}
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the following:

X who needs to know and, importantly, exactly what informatian be shared

X how to manage speculation, leaks and gossip

X what, if any information can be reasonably given to the wic@mmunity to reduce speculation

X how to manage press interest if and when it should arise.
Outcomes

If the allegation is about physical contact, the strateggulsion or initial evaluation with the police
will take account of the fact that school staff are entitled t@ weasonable force to control or restrain
childrenin certain circumstances, including dealing with disruptiebdviour, under s.93 of the
Education and Inspections Act 2006 and Use of Reasonable F&ckanls 2013

The following definitions should be used when determirtimg outcome of allegation investigations:

X Substantiated:there is sufficient evidence to prove the allegation;

x Malicious there is sufficient evidence to disprove the allegation #rete has been a deliberate
act to deceive;

x Falsethere is sufficient evidence to disprove the allegation;

x Unsubstantiated there is insufficient evidence to either to prove or disgedhe allegation. The
term, therefore, does not imply guilt or innocence.

x Unfounded to reflect cases where there is no evidence or proper basis whigbosts the
allegation being made.

dz 181}v o (IvIS]}v }( Zuv(pv [ ve «[feZ G} & (& §- v} A]
proper basis which supports the allegation being made.igthinalso indicate that the person making
the allegation misinterpreted the incident or was mistaken abobatthey saw. Alternatively they
may not have been aware of all the circumstances.

In cases where a formal strategy discussion is not consideredpipate because the threshold of
"significant harm" is not reached, but a police investigatioghhbe needed, the Head will consult with
the Designated Officer, police and any other agencies involvddtiagt child to evaluate the allegation
and decide how it should be dealt withhe police will be consulted about any case in which a caimin
offence may have been committed.

The LADO and the Head may conclude that the complaint or allegatsuch that it is clear that an
investigation by police and/or enquiries by social care isnemtessary. In these circumstances the
school will be guided by the LADO as to the most appropriateraclioe options open to the school
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depend on the nature and circumstances of the allegation ancethegence and information available
and will range from taking no further action to summary dismiiss

Timescales

/I8 ] ]v A EC}V [* ]JvE E 3 8§} & *}0h 0 ¢ pvedeSuyIok]SZ %l |E vV
investigation. All allegations should be investigated asaify to avoid any delay. Target timescales
are shown below: the time taken to investigate and resolve idd&l cases depends on a variety of
factors including the nature, seriousness and compleXityhe allegation, but these targets should be
achieved in all but truly exceptional cases. It is expected thageB@ent of cases should be resolved
within one month, 90 per cent within three months, aalll but the most exceptional cases should be
completed within 12 months.

For those cases where it is clear immediately that the allegasiomsubstantiated or malicious, they
shouldbe resolved within one week. Where the initial consideratatecides that the allegation does
not involve a possible criminal offence it will be for the éoyer to deal with it, although if there are
concerns about child protection, the employer should disailem with the LADO. In such cases, if the
nature of the allegation does not require formal disciplinary attibe employer should institute
appropriate action within three working days. If a discigty hearing is required and can be held
without further investigation, the hearing should be helithin 15 working days. and subsequent
procedures, as outlined in the Grievance and Disciplinary Puveedlill be followed.

If, on conclusiorof the caseit is decided that the person can retuta work, the Head will consider
how best to facilitate the return and provide relevant suppartthe staff member and consider how to
e UV P 8Z % Ee<}v[e }vd & A]3Z & Allegatipa Glidahce can §eZprovided
from the Chatsworth Schools Advisory Team and the LADO. The peaeats of the child will be kept

fully informed of any decisions/action taken by the school.

Resignations and "Compromise Agreements"

If the accused person resigns, or ceases to provide their sertliceshould not prevent an allegation
being followed up in accordance with this guidangeaeferral to the DB$nustbe made, if the criteria
are met Schools must also consider whether a referral to the Secrefagyate, via the TRA for
professional misconduct is appropriate, to consideripbding the individual from teachingh

Z™N 3830 U VE3[ }JE Z }u% E}lu]le [ PE u v3USICE Z]Rr&ZehidyeE agreesMGE
to pursue disciplinary action and both parties agree a formwarfds to be used in any future reference,
must not be used, where there are allegations that indicate the personis& @r poses a risk of harm
to children or deemed not suitable to work with children

There is a legal duty to refer if the following two condiscare met:
Condition 1

The school withdraws permission for a person to engage in regplkadtivity with children. Or the
% Ee}v ]+ u}A 3} v}z E E 1 AYEI DS K W[B]E]WPp@ 3¢ )3 §
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above action would have been taken, but the person was re-deplosesigned, retired, or left. For
example, a teacher resigns when an allegation of harm topdl ufirst made.

Condition 2
You think the person has carried out one of the following:
x engaged in relevant conduct in relation to children. An actiomaction has harmed a child or put

them at risk or harm or;

x satisfied the harm test in relation to children. e.g. there basn no relevant conduct but a risk of
harm to a child still exists.

x Or been cautioned or convicted of a relevant offence (automatic bagitiger with or without the
right to make representations)

Relevant conduct in relation to children
A child is a person under 18 years of age. Relevant conduatdsict which:

{ endangers a child or is likely to endangerhid

{ if repeated against or in relation to a child would endanger ¢hild or be likely to endanger the
child

{ involves sexual material relating to children (includingsession of such material)

{ involves sexually explicit images depicting violence agaunstan beings (including possession of
such images)

{ is of a sexual nature involving a child
% Ee}v[e }v U S VvV VRhék- Zlo ](

x harm a child

x cause a child to be harmed

x

put a child at risk of harm
x attempt to harm a child

x incite another to harm a child
(See previous definition of The Harm Test)
DBS Referral Procedure

How to make a referral if there are concerns that an individual mag havmed a child, or put a child
at risk of harm:

The Disclosure and Barring Service accepts referrals made onliyepost, providing as much relevant
information as possible:
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Online: https:/Mww.gov.uk/guidance/making-barring-referrais-the-dbs#what4is-a-referral

Postal address: DBS Barring, PO Box 3963, Royal WoaksatB SN4 4HH)
When a person has been referred, the DBS will consider ifrieey to be added to a barred list.

If the accused person resigns or their services cease to beamgkthe criteria are met it will not be
appropriate to reach a settlement/compromise agreement. A settletfemmpromise agreement
which prevents the school from making a DBS referral when therieriare met would likely result in a
criminal offence being committed, as the school would not beglying with its legal duty to make the
referral.

It is important that every effort is made to reach a conclusioall cases of allegations bearing on the
safety or welfare of children, including any in which the persomcerned refuses to cooperate with
the process. Wherever possible the accused should be givenapfdrtunity to answer the allegation
and make representations about it. But the process of recordingatlegation and any supporting
evidence and reaching a judgement about whether it can be substadt@tehe basis of all the
information available, should continue even if that canbetdone or the accused does not cooperate.
It may be difficult to reach a conclusion in thoseginstances, and it may not be possible to apply any
] 1% 0]v EC * v S]}ve J( %o Ee}v[e %o JEE} SZ( VpSH} & o] TFEuUu % 0 S

important to reach and record a conclusion wherever possibl
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agrees to resign if the employer agrees not to pursue disaipliaction, and both parties agree a form

of words to be used in any future reference, should notused in cases of refusal to cooperate or
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police investigation where that is appropriate.

Furthermore, it will not override the statutory duty, prewusly referred to, to make a referral to the
DBS (and TRA, if appropriate) for consideration where circumstaeqese that.

Where we cease to use the services of any person (staff member (inclgemgy staff), peripatetic
teacher, volunteer or any other person) or the person resignstherwise ceases to provide his or her
services because it is considered that the person may be unsaiitalvork with children, a referral will
be made to the DBS promptly in accordance with our legal dutsades involving teaching staff, the
school will also decide whether to refer the matter to the TRAdosider prohibiting the individual
from teaching. Where required to do so, we will provide mifation requested by the DBS or TRA in
respect of a member of staff or volunteer in accordance withlegal duty.

Record Keeping

Details of allegations that are found to have been maliciousikhbe removed from personnel
records unless the individual gives their consent for retentionloé information. However, for all
other allegations, it is important that a clear and compreheasiummary of the allegation, details of
how the allegation was followed up and resolved, and a nbteny action taken and decisions
reached, is kept on the confidential personnel file of #eeused, and a copy provided to the person
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concerned. The purpose of the record is to enable accurate infbom&o be given in response to any
future request for a reference, where appropriate. It will providerification in cases where future DBS
checks reveal information from the police about an allegatimat did not result in a criminal conviction
and it will help to prevent unnecessary re-investigation ifsasetimes happens, an allegation re-
surfaces after a period of time. Records should be retaindéeest until the accused has reached
normal pension age or for a period of 10 years from the dditine allegation if that is longer. Further
Iv(}E&u s]}v v (yuv Jv sz « Z}}o[s ZZ 3W$B v B( & THEkofprigaxion
Commissioner has published guidance on employment recors Employment Practices Code and
supplementary guidance, which provides some practical adwiagecord retention.

Oversight and Monitoring

The LADO has overall responsibility for oversight of thegmtores for dealing with allegations; for
resolving any inter-agency issues; and for liaison with muétheigs on the subject. The LADO wiill
provide advice and guidance to the case manager, in additioaiging with the police and other
agencies and monitoring the progress of cases to ensure that tleegieslt with thoroughly and fairly,
as quickly as possible. Reviews should be conducted atdbtty or monthly intervals, depending on
the complexity of the case.

References

Cases in which an allegation was proven to be false, unsubetiaahtbr malicious should not be
included in employer references. A history of repeated concerradlegations which have all been
found to be false, unsubstantiated or malicious should alstobe included in any reference.

Specific actions following a criminal investigaticr a prosecution

The police should inform the school and LADO immediately whemanatiinvestigation and any
subsequent trial is complete, or if it is decided to elas investigation without charge, or not to
continue to prosecute the case after the person has been chargedose ttircumstances, the LADO
should discuss with the case manager whether any further actimtuding disciplinary action, is
appropriate and, if so, how to gr X dZ Jv(}EuU 8]}v % E}A] C SZ [%¢p] O
care services should inform that decision. The options wilkdéd on the circumstances of the case and
the consideration will need to take into account the resultlzé police investigation or the trial, as well
as the different standard of proof required in disciplinary anchamal proceedings.

Action on Conclusion of a Case

I( SZ 00 P S]}v ]Je o ¢S vs] S V SZE6SZE}Ww%O0} e o o S} e
services, or the person resigns or otherwise ceases to préwgder her services, the LADO should
discuss with the case manager and their personnel adviser whetieesahool will decide to make a
referral to the DBS for consideration of whether inclusiontloa barred lists is required; and, in the
case of a member of teaching staff at a school, whether to réfematter to the TRA to consider
prohibiting the individual from teaching.
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There is a legal requirement for employers to makeederral to the DBS where they think that an
individual has engaged in conduct that harmed (arlikely to harm) a child; or if a person otherwise
poses a risk of harm to a child.

Where it is decided on the conclusion of a case that a person whdéen suspended can return to
work, the case manager should consider how best to facilitate tast people will benefit from some

Z 0% V *HU%o%}ES 8§} E SUEV 3§} AIEIX (S%UEV ERE} ve §IZ0 | ¥E YA JEH] ¢
circumstances, a phased return and/or the provision of a metdgrovide assistance and support in

§Z <Z}ES § Eu u C %o %o E} %o E] & X dZ ]| «cEuUZ} P SE «EGniEet} vd «}
with the child or children who made the allegation can best be madafythey are still a pupil at the
school.

In respect of malicious or unsubstantiated allegatis

If an allegation is determined to be unsubstantiated or malicidus,LLADO should refer the matter to
§Z Z]o E v[e e} ] 0o & + EA] 38} 3 WUlEVAZ]SIvENEE0Z]O0
may have been abused by someone else. If an allegation is dlodvendeliberately invented or
malicious, the headteacher and/or Chatsworth Schools Adyi$eam should consider whether any
disciplinary action is appropriate against the pupil whodeé; or whether the police should be asked
to consider if action might be appropriate against the persesponsible, even if he or she were not a

pupil.
Learning Lessons

At the conclusion of a case in which an allegatssubstantiated, the LADO should review the
circumstances of the case with the case manager to determine whehieee tare any improvements to

u 8§} 8Z <+ Z}}o [* %o @E} UE * }JE % E &E] A3Y3E DS Fo T pA ME 9
include issues arising from the decision to suspend thenber of staff, the duration of the suspension
and whether or not suspension was justified. Lessons shalamlbe learnt from the use of suspension
when the individual is subsequently reinstated. The LADO and case enaiagild consider how
future investigations of a similar nature could be carried without suspending the individual.

2. Concerns that do not meet the harm threshold - Ll-tavel Concerns Policy

For full details, please refer to KCSIE, Part 4.

The school has policies and procedures in place for dealthgcacerns, including allegations, which
do not meet the harm threshold (as defined above). Such coneeaysarise from a range of sources,
including suspicion or complaint, or a disclosure fromilch parent, a member of staff or another
adult. A concern may also arise from the undertaking of vettimecks. The school will follow its
procedures to identify, undertake and record any necessary actath procedures include, but are
not limited to;

{ complaints procedure

{ staff code of conduct

{ staff disciplinary and grievance procedures
{ this policy
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As part of its safeguarding procedures, the school promotegpeam and transparent culture in which

all concerns about all adults working in or on behalftaf $chool (including supply teachers, volunteers
v JVSE 3S}Ee.e E 03 A13Z %o E }u%o S auCZ A Bbo 86§ EJ %o CE}S Su0 @ XS
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concern, however small, may indicate that a member of staff, sugtplly or a volunteer may have

acted in a way that;

{ is inconsistent with the staff code of conduct

{ does not meet the allegations threshold or is otherwise cansidered serious enough to consider
a referral to the LADO.

Examples of such behaviour could include, but are notéiuinib:

{ being over friendly with children;

{ having favourites;

{ taking photographs of children on their mobile phone;

{ engaging with a child on a orie-one basis in a secluded area or behind a closed door; or,
{ using inappropriate sexualised, intimidating or offensive laye.

Further examples of low-level concerns are identified in the staféaicconduct, which should be
consulted for more detailed information. It is importantathany such concerns are reported through
the usual channels, to the Head or Nursery Manager and to theAradjustment to the guidance in
KCSIE since 2022 notes that a low-level concern can now be shaaly imith the DSL (or a nominated
person (such as a values guardian/safeguarding champion)ireatlg with the head. If the former,
then the DSL should inform the head of all the low-level camer a timely fashion, according to the
nature of each particular low-level concern. The head is thenate decision-maker in respect of all
low-level concerns, although he or she is likely to choosmotwsult with the DSL and take a more
collaborative decision-making approach. Refer to the repontiracedures above for cases where the
concern relates to the Head/Nursery Manager or the DSL. Where lowel@vedérns are substantiated,
the school will respond in a positive, sensitive and propadie manner, undertaking any necessary
action, including supporting the individual in corregtiany unsuitable behaviour at an early stage.

If the head is in any doubt as to whether the informatiohieh has been shared about a member of
staff as a low-level concern in fact meets the harm threshold,Hee&hould consult with the LADO.

Any low-level concerns or allegations relating to agency sugtplf or third party employees will also
be reported to their employers so that appropriate action can beetand any patterns of
inappropriate behaviour across different institutions can bentifeed.

Details of low-level concerns or allegations will be recorndedriting, the record including the details
and context of the concern, the person reporting the concern andaatipn taken. If the individual
who reports the concern wishes to remain anonymous, thausthbe respected as far as reasonably
possible. Records will be held securely and kept confiderm line with data protection requirements.
Records will be reviewed on a periodic basis so that any potgudaistrns or problematic or
inappropriate behaviour can be identified. If such a patteradésniified, the school will decide what
action should be taken, including consideration of whetttedeal with the situation under part one of
this procedure, above. Consideration will also be given tethdr a pattern gives rise to any issues
relating to the culture of the school, which will resuitappropriate action being taken, including the
provision of additional traininglelivered to minimise the risk of recurrence. Records, inclutheg
rationale for all decisions and actions taken, will be retdimeaccordance with the scHho [« E § vS§]
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of records and information policy, usually at least&]o 3Z % Ee+}v o A « 3Z « Z}}o[-
Details of low-level concerns or allegations will not beudet in references, since KCSIE notes that
only substantiated safeguarding allegations should be no@etil in such a situation.

Further notes on responding to a low-level concernatlegation

dZ]e » 3]}v }( 8Z % }0] C « EA -level GoAcemsZPdlioy],«ar}should be read in
conjunction with the staff code of conduct, and other relevaahool documentation. In responding to
a lowdevel concern, the Head will

{ speak directly to the person who raised the concern, unlesagtdeen raised anonymously, or
identified by the Head him/herself

{ speak to the individual involved and any withesses

{ use the information to help categorise the behaviour which causaserm and determine what
further action may be needed; implement such action

{ keep arecord, as detailed above, including the rationale forsilens and action taken.
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APPENDIX 5

Code of Conduct for Staff

This is publishedas®a % E S % }o] CU ~ Joligy (vELS ((X Wo » & ( & S}
for full details.
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APPENDIX 6

Prevent Duty Risk AssessmenRisk of Pupils being drawn into Terrorism

DATEYY Y Y Y YABSESSORYYYYY YY YY Y WXROCATION YYYY Y YWYXYXXYYY Y Y X

CATEGORY

LIKELIHOOL
DESCRIPTION OF OFRISK |
POTENTIAL RISK Al WHO IS AT| pyjign -3 | Hi9h-3 COMMENTS, ACTION TAKEN/
INADEQUATE RISK? | Medium - 2 PLANNED
PROVISION Medium - 2
Low -1
Low -1

Internal distribution Vigilance of staff and pupil

f;éfljlrt‘r’:;t zt‘;'%{'sa”d 2 1 whistleblowing will make this

. unlikely. Noticeto Parents/Staff
material
External
dlstrlputlon of Pupilsand A_ggm, pare_nt, pupil a_nd st:_;lff
terrorist staff 2 1 vigilance will make this unlikely.
recruitment Notice to Parents/Staff
material
Radicalisation Pupilsand External speakers must be approv
through external P 1 1 by SMT making this very unlikely.

staff .

speakers Notice toStaff

School boundaries are secure and
1 1 provide little opportunity for
radicalisation in school grounds

Security of School | Pupils and
Premises Staff
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Potential danger of pupils and staf
being influenced by personal,

Access to : -

. : online activity. Internet
radicalisation Pupils and L :
. filtering systems in place at both

through internet Staff . .

Use sites and Acceptable Use policy
makes this unlikely, subject to
effective software monitoring.

Use of school : Buildings only used in the

. : Pupils and
premises outside knowledge of the SMT and for
Staff L

school hours school related activities only

Direct or indirect . Radicalisation or political

reference to Pupils and : L .

S indoctrination not permitted.
radicalisation by Staff . . :
. Notice to Staff. Curriculum Policy
teaching staff
. To included awareness training,
- Pupils and o

Staff Training Staff roles and responsibilities as they
E oS S} §Z <« Z}}o[e §

School Policies

- Whistleblowing Reviewed annually. Special
Pupils and E (& v u S} » Z}}C
- Safeguarding | Staff Duty. Role, responsibilities of staff
pupils and parents
- IT Acceptable
use
Provide opportunities to reinforce
School Curriculum Pupils and dan_ger_s/ gonsequences of
Staff radicalisation & promote
appropriate responses
Ensure proper teaching of British
Teaching of British | Pupils and Values & the dangers of
Values Staff radicalisation to their adherence &

retention
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APPENDIX 7

Sample report to Child Protection Conference or Looked After Child Review

School

Name of Child

Date of Birth

Year Group

Name of Class
Teacher / Tutor /
Head of Year

When completing the sections below consider issues such aslatem and punctuality;
preparation for school/learning; general appearance; emotigmasentation and wellbeing;
indicators that child may have suffered harm/be at risk ahitadisclosures made by child;
behaviour and social development; relationships with paatsadults; academic progress/ area
requiring improvement; contact with family; etc

What is working well?
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What are we worried about?

What needs to happen?

Signature

Print name

Date

Reports should be shared with families prior to thesgting except in exceptional circumstances

Please send this report wherever possible at least 48 howadvance of the relevant meeting and
bring copies for those attending the meeting.
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APPENDIX 8

Safeguarding Training Record
All staff:
5th September 2023, all staff trained in changes to KCSIE

Safeguarding Team (DSL/DDSLSs): Emily Maskell and Zoe Elhawetthad appropriate training from
safeguarding consultancy firms, supplemented by on-goiogl lauthority training, records of which
can be found in the school office.
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APPENDIX 9 (Reviewed and Updated, June 2023)

Further Information can be found in the following guatice:

1. Department for Education, Home Office and other Gamce

X
X
X

x

X X X X X X

x

X
X
X
X
X
X
X
X

X
X

X
X

X
X

X
X

Care of unaccompanied migrant children and child victims of moderergiav
Child performance and activities licensing legislation irldflg

Child sexual exploitation: definition and guide for practiers

Children Act 1989: care planning, placement and case refvipdated July 2021)

Information sharing: advice for practitioners providing safmwling services

KCSIE

Keeping children safe in oatf-school settings

Listening to and involving children and young pedjpéE and Home Office)

Mandatory reporting of female genital mutilation: procedural informost

Meeting Digital and Technology Standards: March 2023: cyber sedamntyagds for schools and
colleges

Meeting Digital and Technology Standards March 2023: filteringradtoring standards for schools
and colleges

Multi-agency statutory quidance on female genital mutilati®fpdated July 2020)

National action plan to tackle child abuse linked toHait belief

Non-Maintained Special Schools Requlations 2015

Preventing and tackling bullying 2017

Safeqguarding children: detailed information

Safeguarding Children in whom illness is fabricated or induced
Safeguarding strategy - unaccompanied asylum seeking andeeeftigldren
Statutory framework for the EYES (2021)

Statutory guidance on children who run away or go misBimg home or care

Statutory visits to children with special educational neadd disabilities or health conditions in
long- term residential settings

Teaching Online Safety in School 2023
The Prevent duty: for schools and childcare providers

United Nations Convention on the rights of the child
Use of reasonable force in schools

What to do if you're worried a child is being abused: advicefactitioners.
Working together to improve school attendance

2. Guidance issued by other Government Departments and Agesic

X
X
X

Achieving Best Evidence in Criminal Proceedings
Advice to parents and carers on garjgeme Office)
Apply for a forced marriage protection ordéforeign & Commonwealth Office)
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X

X
X
X
X
X
X
X
X
X
X
X
X
X

X
X

X
X
X

Channel Duty guidanc®rotecting vulnerable people from being drawn into terrori§fome
Office)

County Lines: Criminal exploitation of children and vulneraolults(Home Office)

Cyber AwarédNational Cyber Security Centre)

DBS barring referral guidan¢Pisclosure and Barring Service)

Developing local substance misuse safeguarding protd€ulblic Health England)
Disclosure and Barring Service

Domestic violence and abuse: Professional Guidédbepartment of Health & Social Care)
Female Genital Mutilation Protection Orders: facteshéHome Office)

FGM: Understanding the enhanced dataset: updated guiddbBept. of Health & Social Care)
Forced marriagéForeign & Commonwealth Office and Home Office)

Multi-agency practice guidelines: Handling cases of forced mar(Q®)
Missing Children and Adults - A Cross Government Strétégye Office)
Modern Slavery: statutory guidan¢elome Office)

National service framework: children, young people & matgreerviceg Department of Health &
Social Care)

NHS England safeguarding Pol(isyHS England)
Preventing youth violence and gang involvemédbme Office)

Thinkuknow (Staying safe online)
Violence against women and gifllome Office)
Working with young people to prevent involvement in seriausl organised criméHome Office)

3. Guidance issued by External Organisations

X
X
X
X
X
X
X
X

X
X
X
X
X
X

X

Child abuse and neglect guidan@¢lCE)

Child maltreatment: when to suspect maltreatment in under {R$CE)

Child Protection and the Dental TedBritish Dental Association)

The Children's Commissioner for Englavebsite

Children's Rights Alliance for Englamebsite

Child Safeguarding ToolkRoyal College of General Practitioners)

Cyberbullying: Understand, Prevent, Respdr@duidance for Schoo(€hildnet International)

Good practice guidance on working with parents with a learniisgbility (Working Together with
Parents Network, University of Bristol

JA A % E}S § Z]o,\dN @omveRtidd D1 the rights of the ch{ldNICEF)

Inter-parental relationships: conflicts and the impact of poydEarly Intervention Foundation)
Multi-agency practice principles for responding to child exatmn and extra-familial harm
Private fostering Coram BAAF)

Protecting children and young people: responsibilities oflatitors(General Medical Council)
Standards for safeguarding and protecting children in sp&PCC Child Protection in Sport Unit)
Whistleblowing advice lIneNSPCC)
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APPENDIX 10
Additional guidance for schools on children who aleusther children
Introduction

Managing situations where children have been abused by other chilcherbe complex and stressful.
&}E SZ %opE %o} }( $Z]e } pu vsS Z HEo}(EVR e B} }W Q %oZpdrs Z

It is important to be conscious that any child who is emggdn abusive behaviour towards others may
have been subject to abuse from other children or from adults. AMleusehaviour can be displayed in a
variety of ways and can consist of sexual abuse / activitysiphl harm; emotional abuse, verbal abuse.

When dealing with such allegations, professionals shoalthimdful that there is significant research
evidence to suggest that children who behave in a sexually iogpiate and / or aggressive way
towards other children are often victims of abuse themselves.

There is also significant research evidence which indicatesathade is likely to be repeated without
appropriate intervention and treatment. This must be considerewtighout the planning stages of
managing cases of abuse perpetrated by children.

Where an allegation is made regarding alleged abuse perpetrateddityer child, the age and
understanding of the alleged perpetrator must be considered tigtmaut decision making.

The circumstances of the alleged perpetrator must be assessed separatalyhiose of the alleged
victim and must include exploration of why this behaviour heasuored.

The focus of involvement with the alleged perpetrator and thamily will be both to determine risks
to and from the child concerned within the parameters of thel@kn Act 1989, and to manage
allegations against them within the criminal justice framework.

Children who abuse others should be held responsible feir tllbusive behaviour, whilst being
identified and responded to in a way which meets their neede/@as protecting others.

Process
When an instance of child on child abuse comes to lighis@abed or where there is evidence to
Jv.] 8§ 18 Z <} PpEE U E (EE o0 *Z}poo @ ]JVvSE Z%0 & M[*}S)z

concerned. The interests of the identified victim must always leeg@wramount consideration.

Where the allegation relates to an incident that took place withingbkool, or relates to pupils
attending the same school the school should

x Keep the involved children separate during the school day whilentlestigation is taking place to
avoid collusion or intimidation

X Having established what is alleged to have taken place, avoiddatlkithe children any further
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about the incident(s)
x Keep a detailed log of actions, discussions and decisions

x Carry out a risk assessment and put a risk management pldade {h necessaryensure that non-
teaching times are considered, especially times when pupils are gnavound the school as the
child who has been harmed may feel very vulnerable at such times

x Be aware that whether the incident(s) happened in school or gigee; other pupils may know
what has happened (or is alleged to have happened). Othpilgpmay have been involved, either
directly or indirectly. Other pupils may be judgemental or makkind, or even threatening,
comments

x Contact parents where possible (unless advised otherwise, or sexameern re further risk to
child or in particularly complex situations e.g. sexual @sagion t in these instances seek ad¥jc

x Consider whether the situation warrants information being shangtth other parents in the school
(e.g. where press coverage is likely) and seek advice.

The decision as to whether or not behaviour directed at anotiteld should be categorised as harmful
is clearly dependent on the individual circumstances ofdase. It may be helpful to consider the
following factors:

X The relative chronological and developmental age of the twaddm

X Whether the alleged abuser is supported or joined by otheldcéin

x Any differential in power or authority (e.g. related to race, genghysical, emotional or
intellectual vulnerability of victim)

X The actual behaviour (consider all factors)

x Whether the behaviour could be described as age appropriaiavalives inappropriate sexual
knowledge or motivation

x The degree of coercion, physical aggression, intimidatidoribery
x dZ A] $Ju[s A% E] v }( 8z Z AJ}JpE yvuhéi@ Ju% 35 ]85 ] Z A
X Attempts to ensure secrecy
x Duration and frequency of behaviour.
In such cases the needs of each child should be separatelydeosdiby social care. In cases where a
significant incident has occurred or the alleged incidenf & serious nature the usual process will
involve a separate strategy meeting in respect of each child, andrsggiries initiated, which will
involve discussion with police (CAIT). Different sociakersrshould be allocated for the child who is

the victim and the child who has harmed, even if they are livirthe same household. Police Wil
decide whether an alleged offence should be subject to criminal figagsn.

If the investigation / assessment concludes that the allegataressubstantiated, the children should
not necessarily be expected to continue their education in aonwith each other. The child(ren)
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responsible for the abuse should be moved if necessaryvibwves and wishes of the child who has
been abused and their parents should be appropriately consider#ae decision making.

Once initial actions have been taken and processes are in placelemign should be given to the
provision of ongoing support / counselling for thaldren involved, where appropriate / necessary.

Additional guidance is available via the London Child Protegtiocedures
http://www.londoncp.co.uk/chapters/ch harm others.html
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APPENDIX 11

CONTACT INFORMATION

Concern about a child initial contacts at The London Acorn School:
Emily Maskell - Designated Safeguarding Lead Tel: 020 8544 976¢

Zoe Everett, Deputy Safeguarding Lead
Tel: 020 8544 976¢

Tel: 020 8544 976¢
Sarah Thorne, Head Teacher €

Primary ContactChatsworth Schools Group Safeguarding Governor and &fhawvernors

Viv ThompsonTel:07957 207138 vthompson@chatsworthschools.com

Secondary ContadDirector/Governor, Graeme Delanéyel: 07774 291375
gdelaney@chatsworthschools.com

EXTERNAL CONTACT INFORMATION

The Designated Safeguarding Lead (DSL) is a member of the Sadenshg Team (SLT). If, in
exceptional circumstances, the designated safeguarding lead fatgleis not available, staff should

}vel] E % I]JvP §} uu E }(3Z »Vv]}B® § IE*A]% §EWIuw} o0
social care:

Merton Council Initial Point of Contact (IPOC)

Merton Council: The Children and Families Hub
020 8545 4226 or 020 8545 4227 (Out of hours: 020 8770 50 00).

Email: candfhub@merton.gov.uk

or:
Merton LADO (Local Authority Designated Officer)
John Shelley

Tel: 020 8545 3187

Mobile: 07814 642728
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lado@merton.gov.uk

Safeguardingn Education Advisor:

Rachel Bowerman

Head of Merton Schools Improvement 07964 246158/079614085
Merton Safeguarding Children partnership www.mertonscp.org.uk

Police 999 (immediate emergency) or 101
NSPCC 0808 800 5000

NSPCC Whistleblowing Line 0800 028 0285

Email help@nspcc.org.uk

Alternatively, staff can write to

National Society for the Prevention of Cruelty to Children (NSPCC) W4sitise, 42 Curtain Road, London.
EC2A 3NH

INSPECTORATES: OFSTED

dz K((] (}JE& 8Z ~3v E v u S8]}vU Blo~&&WM [ ™~ BAJZ+ WWC Ho?
inspectng safeguarding child protection issues in non-association independent schools:

Ofsted Head Office: Piccadilly Gate, Store Street, ManchégiePWD.
Tel : 0300 123 1231 Email: enquiries@ofsted.gov.uk

Website :.www.ofsted.gov.uk

INSPECTORATES: ISI

The Independent Schools Inspectorate is the body responsibladpecting safeguarding & child protection
issues in independent schools which are affiliated to one of thecéssans of independent schools.

ISI: CAP House, 9-12 Long Lane, London EC1A 9HA.

Tel: 0207 600 0100 Emaincerns@isi.net

Website:www.isi.net

d, /1> Z E[*» KDD/*"IKE Z
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with a specific focus on children and young people withaliffies or challenges in their lives, and in
particular those living away from home, in or leaving care, ceix@g a social care service.

dz K((] }(8Z Z]lo & v Z]Jou@ }v Cuu]San¢tuadBuildings,20 Great Smith
Street, London. SW1P 3BTel : 080 7783 8330

Zlo & v[* &E %Z}v W idii A16 16ii

Website :.www.childrenscommissioner.gov.uk
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APPENDIX 12
OFSTED Review Into Sexual Abuse in Schools and CollRgesmmendations

TheOfsted Review into Sexual Abuse in Schools and Coltegés a number of recommendations for
school leaders, for multi-agency partners, for government fondnspectorates. The
recommendations for school leaders can be found below and are nesedyin this policy, particularly
in the section covering childa-child abuse. The recommendations for other bodies can be exaor
using the hyperlink above.

Recommendations for School and College Leaders

School and college leaders should create a culture where sexual harasangeoiline sexual abuse
are not tolerated, and where they identify issues and intervene earlyetter protect children and
young people.

In order to do this, they should assume that sexual harassmeshbaline sexual abuse are happening
in their setting, even when there are no specific reports, andipytlace a whole-school approach to
address them. This should include:

x a carefully sequenced RSHEE E] popuU . }v §Z % ESU VS (}{ES}E®C !
guidance, that specifically includes sexual harassment angikeiolence, including online. This
should include time for open discussion of topics thatdren and young people tell us they find
% ES] po EoC J((] poSU ep Z « 3w v v SZ <+ v JVP }( Z

x high-quality training for teachers delivering RSHE

x routine record-keeping and analysis of sexual harassment andbeiolence, including online, to
identify patterns and intervene early to prevent abuse

x a behavioural approach, including sanctions when appropriateginforce a culture where sexual
harassment and online sexual abuse are not tolerated

x working closely with LSPs in the area where the school or cafidgeated so they are aware of
the range of support available to children and young people atgovictims or who perpetrate
harmful sexual behaviour

x support for designated safeguarding leads (DSLsS), such as gaté#oe in timetables to engage
with LSPs

x training to ensure that all staff (and governors, where relevant) &te to:

o better understand the definitions of sexual harassment and sexiaéénce, including online
sexual abuse

o identify early signs of childn-child sexual abuse

o consistently uphold standards in their responses to sexaed$sment and online sexual abuse.
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